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Oracle 1z0-1162-1 Priifungsplan:

Thema Einzelheiten

e OMBPs for Talent Acquisition and Talent Management: This section of the exam measures the skills of
talent management consultants and focuses on the business process flow from recruit to onboard in Talent

Therma 1 Management. It explains the design considerations, key takeaways, and metrics used to identify team skills

and candidates within these OMBPs.



https://www.zertsoft.com/1z0-1162-1-pruefungsfragen.html

¢ OMBPs for Workforce Management and Rewards: This section of the exam measures the skills of

workforce management specialists and focuses on business process flows within Workforce Management.
Thema 2 It includes key design considerations, takeaways, and metrics to ensure compliance in Workforce
Management OMBPs.

¢ Oracle Cloud Success Navigator and Oracle Cloud Quality Standards: This section of the exam measures

the skills of cloud implementation consultants and emphasizes the importance of Cloud Success Navigator
Thema 3 and Cloud Quality Standards for optimizing cloud solutions. It explains how OMBPs are embedded with
Starter Configuration to streamline implementation processes.

¢ Oracle Cloud Applications and Oracle Moderm Best Practice (OMBP): This section of the exam measures
the skills of cloud application specialists and covers the offerings and capabilities of Oracle Cloud

Thema 4 Applications. It includes an overview of the Oracle HCM suite, explaining its key features, data flow, and

integration points within the HCM OMBPs.

e OMBPs for HR and Payroll: This section of the exam measures the skills of HR process analysts and
Therma 5 covers workforce strategies within HR and Payroll. It includes an explanation of business process flows,
design considerations, key takeaways, and metrics to measure workforce trends in these OMBPs.

>>170-1162-1 Fragen Antworten <<

1z0-1162-1 Deutsch Priifung - 1z0-1162-1 Priifungen

Die Schulungsunterlagen zur Oracle 120-1162-1 Zertifizierungspriifung von ExamFragen konnen Thnen helfen, Thren Traum zu
realisieren, well es alle Zertifizierungsantworten zur Oracle 120-1162-1 Priifing hat. Mit ExamFragen kénnen Sie sich ganz gut auf
die Priifung vorbereiten. Per unsere guten Schulungsunterlagen von guter Qualitét konnen Sie sicher die Oracle 120-1162-1 Priifing
bestehen und eine glinzende Zukunft haben.

Oracle Fusion Cloud Applications HCM Foundations Associate - Rel 1 1z0-
1162-1 Priifungsfragen mit Losungen (Q12-Q17):

12. Frage
What is the primary purpose of Oracle Cloud Success Navigator?

A. Provide a best practice framework with tools and guidance that support organizations in their Cloud journey
B. Automate the migration of on-premises solutions to Oracle Cloud

C. Offer a platform for reporting bugs and issues with Oracle Cloud products

D. Provision Oracle Cloud Applications

Antwort: A

Begriindung;

Comprehensive and Detailed Explanation:TheOracle Cloud Success Navigatoris designed to guide organizations throughout their
cloud journey, ensuring they maximize their investment in Oracle Cloud Applications.

* Best Practice Framework:Offers structured guidance for planning, implementation, and continuous improvemment.

* Adoption Assistance:Helps organizations optimize their Oracle Cloud deployment by following best practices.

* Tool and Support Availability:Provides access to tools and insights that facilitate successful cloud migration and long-term use.
References:Oracle Cloud Success Navigator Documentation - Best Practice Framework.

13. Frage
How do the Talent Review dashboards contribute to manager productivity within the Goals and Performance activity, ensuring a
more efficient and effective goal management?

e A They help identify skill gaps and training needs based on performance data.
¢ B. They provide a comprehensive view of team performance, including key metrics, goals, and development plans.
e C. They offer advanced analytics to predict employee performance and potential, which helps identify high-performing
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individuals for leadership roles.
¢ D. They help assess employee engagement and satisfaction by analyzing performance data and feedback.

Antwort: B

Begrindung;

Comprehensive and Detailed Explanation:TheTalent Review dashboardsin Oracle Fusion Cloud HCM help managers make
informed decisions about workforce planning and employee performance management.

* Comprehensive Performance Overview:Offers a centralized dashboard to track key performance indicators (KPIs).

* Data-Driven Decisions:Enables managers to assess workforce strengths and address skill gaps.

* Strategic Workforce Planning:Supports leadership development and succession planning,

References:Oracle Fusion Cloud HCM - Talent Review and Workforce Analytics Guide.

14. Frage
Which activity in the Recognition to Reward OMBP allows an administrator to access real-time insights during the compensation
cycle?

A. Ensure Local Fairness and Compliance

B. Review Team Compensation and KPIs

C. Monitor Global Efficiency and Compliance
D. Model within Compensation Plans

Antwort: B

Begrindung;

Comprehensive and Detailed Explanation'TheReview Team Compensation and KPIsactivity enables administrators to monitor
compensation trends and key performance indicators in real-time.

* Data-Driven Compensation Decisions:Provides insights into team compensation structures, allowing organizations to adjust
rewards based on employee performance.

* Real- Time Monitoring:Ensures that compensation distribution aligns with predefined policies, equity standards, and performance
metrics.

* Ensuring Fair Pay Practices:Helps HR professionals assess salary adjustments and bonuses for fairness across teams and
departments.

References:Oracle Fusion Cloud HCM - Compensation and Rewards Management Guide.

15. Frage
Identify three essential components of Oracle Me that empower users to manage their tasks and information efficiently.

A. Allin-one Evaluations provides a comprehensive approach to employee assessiments.

B. Touchpoints provides managers with personalized team insights and continuous engagement opportunities.
C. Journeys provides personalized, step-by-step guidance for employees using workflows.

D. Help Desk allows employees to submit HR-related inquiries through multiple channels.

E. Goal Plans outlines individual or team objectives.

Antwort: B,C,D

Begriindung;

Comprehensive and Detailed Explanation:Oracle Meis a comprehensive employee experience platform that enhances workforce
engagement. Key components include:

* Help Desk:Enables enployees to raise HR-related queries and get timely resolutions.

* Journeys:Provides guided workflows for employees to navigate tasks such as onboarding and career development.

* Touchpoints:Equips managers with data-driven insights to enhance employee engagement and productivity.

References:Oracle Fusion Cloud HCM - Oracle Me Enployee Experience Guide.

16. Frage
‘Which metric helps understand the correlation between data points and is useful in mitigating the risk of resentment and burnout?

e A. Monthly Overtime Hours that indicates potential overwork.



¢ B. Absence and Time - Weekly Trend that monitors short-term absence and time-off patterns.
e (. Total Sickness and Vacation Trend that provides a holistic view of sick and vacation leave.
¢ D. Weekly Absences and Overtime Trend that compares weekly absence and overtime patterns.

Antwort: D

Begriindung;

Comprehensive and Detailed Explanation-TheWeekly Absences and Overtime Trendmetric provides a comparative view of both
absence patterns and overtime trends on a weekly basis. This helps organizations identify potential burnout risks by analyzing the
correlation between excessive overtime and increased absenteeism

* Mitigating Burnout:Employees who frequently work overtime without adequate rest may experience stress, fatigue, and reduced
productivity. Tracking weekly trends helps HR teans take proactive measures, such as workload redistribution and wellness
mitiatives.

* Resentment Prevention:If some employees are consistently required to work overtime while others are frequently absent, it can
lead to resentment in the workplace. This metric ensures fair workload distribution.

* Data-Driven Decision MakingManagers can analyze trends and take corrective actions, such as implementing flexible work
policies or ensuring fair shift distribution.

References:Oracle Fusion Cloud HCM - Absence Management and Workforce Trends Analytics Guide.
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