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A 274
¢ Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
=x 1 Variable Pay form It includes layout adjustments, display logic, and content settings necessary for

presenting bonus information to managers and planners.

e FElighbility: This section of the exam evaluates the ability of SAP Consultants to define and configure
=x 2 eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee
population is included in bonus planning,

¢ Employee History Data and Background Element: This section of the exam measures the skills of

= Conpensation Analysts in managing enmployee history and background elements. It involves mapping
FH 3 o . :

historical records and compensation-related fields to ensure data accuracy for calculations.
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¢ Variable Pay Program Settings: This section of the exam assesses the knowledge of SAP Consultants in
=X 4 setting up variable pay program settings. It focuses on cycle configuration, plan types, and the underlying
parameters that define how bonus prograns operate.
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AR #23

Bonuses for all engineers at your client are calculated as follows: Basis (prorated salary x bonus target) X company achievement.
Bonuses for all marketing staff at your client are calculated as follows: Basis % 50% individual achievement + 50% company
achieverment. How can this be implemented? Note: There are 2 correct answers to this question.

¢ A. One variable pay program that uses Base x (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% corporate and the other 50% corporate and 50% ndividual.

¢ B. One variable pay program that uses Base % (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% individual and the other 50% corporate and 50% individual

e C. Two variable pay prograns: one using Base x Business Performance and using Base x (Business Performance +
Individual Performance). The additive plan uses one business goal section weighted at 50%

¢ D. One variable pay program using Base x Business Performance % Individual Performance. Two bonus plans: one with the
weighting 100% individual and the other 50% corporate and 50% individual

HE. AC

A2 #24
‘Which mathematical operations can be used with standard bonus calculation equations? Note: There are 2 correct answers to this
question.

A. Division

B. Addition

C. Subtraction
D. Multiplication

X
m

: B,D

BE #25
Ifthe Starting Point for Manager Form Eligbility is set to "No employees are eligible", what actions can you take to include
employees in the bonus plan? Note: There are 2 correct answers to this question.

A. Use an MDF rule instead of importing eligibility rules.

B. Create a rule n Manager Form Eligibility to include employees.

C. Add enployees to the history data file.

D. Flag employees in the UDF as TRUE in COMPENSATION_ELIGIBLE.

Y. BD
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EE #26
‘Which of the following system-standard equations are considered to be muiltiplicative formulas? Note: There are 3 correct answers
to this question.

A. Base x business performance

B. Base x business performance x individual performance

C. Base x business performance x team performance x individual performance
D. Base x (business performance + individual performance)

E. Base x (business performance + team performance + individual performance)

02
il

: AB,C

AE #27

Your customer has two groups of employees eligible for a variable pay payout: Employees in the US use SAP SuccessFactors
performance forms. Employees in Germany have their performance rating in an external system. Ratings for both groups of
employees are provided based on the same rating scale. How should you handle this situation? Note: There are 2 correct answers to
this question.

¢ A Export the rating from the US performance forms then load ratings for all eligible employees into the Overall Performance
background element of the Employee Profile.

e B. Export the rating from the US performance fornms then load ratings for all eligible employees into a lookup table.

e C. Create a specific performance form template for the German employees and have the customer load their ratings into it.

e D. Import the German ratings into the Overall Performance background element of the Employee Profile. The US ratings
remain in the performance forns.

HE: AD
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