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QUESTION: 6

A an EpkEmenLation ¢or it Pt comfiguied a rulbis for e il Iransaclion el iGr wirkdrs
wha are being promosed in b Ithearg 115 Busness Lnit, the Pas ald displays and is moauieed 1o
subeni (ke wansaction.Nom 1hat you have created the rie. Pew da you test it?

Dot &
Fublish tre sandhax, kg in 25 8 user at |5 i the B p LIS Busrass Unit, rauigats to the Pramets
Wansactinn, ard select & worker whe is alse in th & U5 Busiress Unit A8 you go Uecugh the

=l ¥
bransacticn, you will see the Posiion field display and there will be an asberisk next to the fiefd indicating
iLig faguirsd

Opten & : Fublish the sandbox, log in &5 3 user that has access to the Fromate fransaction, navigaie o
e POmoLE Wansaction, and S2TaCt any werker A8 you 00 UnGugh the LaEndaciion, you will 228 the
Fasition fizld tisgiay ang there wil be an astensi nest to the el mdcating it s reguied.

DOpten © : Whie in a sanddor, you can fest your neles by exiting Transaction Design STudia and
RAVIGEting 10 1he fage y0u jUst Oonfgunad, Yiw Se%CE & worker in The Heathcan U5 Busingss Uit a0d
will seE te Pesition field display and with an asterisk nest ba the field indicating it is required

DOpbon @ : Publsh the sandboe, iog in as 2 user that i in the Hea iness Uak, navigale to the
Pronale Wardaclon, and Sekedt any winker, AS wou o0 Whrough s il S e Pigition
fichd display and there will be an asbesisk next to the fied ingicating it is required.

CORTact ANSWE C

QUESTION: 7

Ar MR representative enters empioyee detals inthe application a5 part of the hinng precess. On the Reddew
page, e HE e o LS Lhal Perad b g on ShOw By Aunber Dt indilates
“Gererated Automatically” Igentify the cptian that refates to this intended behavicr.

Opton & : Persan Number at the Enbesprise Level i3 set ko Manual,

Optcr B : Fersan Number at the Entesprise Level is set bo Automnatic defore submission.

Opton C @ Person Mumber at the Enterprise Level s set b Automatic sfter final save.

Opton - Warker Number a1 the Enterprise Level is set ba Manual,

Correct Answer: ©
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¢ Defining Workforce Structures: This section of the exam measures the skills of Workforce Planning
Analysts and focuses on structuring an organization's workforce. It includes creating organizations,

=A 1 divisions, and legal entities, defining geographies, and setting up enterprise structures. The section also

covers configuring workforce attributes such as grades, jobs, and positions while ensuring the system aligns

with business needs through effective dating and enterprise HCM settings.

e Admunistering People Management: This section of the exam measures the skills of HR Administrators and
covers managing workforce data, maintaining worker directories, and configuring employment-related
=x 2 mformation. It includes an overview of the Person and Employment Model, workforce lifecycle
management, and configuring self-service options for employees and managers. Candidates are also
expected to configure directory searches and set up HCM Cloud using the Experience Design Studio.

¢ Configuring Checklists, Schedules, Trees, and Journeys: This section of the exam measures the skills of HR
Specialists and covers setting up key HR processes such as onboarding, task tracking, and workflow

Z=A 3 automation. It involves creating checklists for employment transitions, defining work schedules, configuring

profile options, and managing calendar events and trees for reporting and approval purposes. Additionally,

it includes setting up Journeys to streamline employee and personal events.

¢ Managing Workflows, Approvals, and Notifications: This section of the exam measures the skills of HR

System Administrators and focuses on automating HR approvals and communication. It includes defining
=X 4 approval policies, configuring rules and approver types, and deploying notifications to facilitate seamless
workflow execution. Candidates will also learn to write policies for approval transactions and use Alerts
Composer to enhance communication through system-generated notifications.

Z| Al Oracle Global Human Resources Cloud 1z0-1046-24 S 2 MEEA|
(Q79-Q84):

HE#79
Which Approval Types are supported while configuring the Managing Approval Rules: Promote transaction?

¢ A. Application Role, Approval Groups, Management Hierarchy, Position Hierarchy, Representative, Self Auto Approve,
User

¢ B. Application Role, Approval Groups, Management Hierarchy, Parent Position, Representative,User, Self Auto Approve

e C. Data Role, Application Role, Approval Groups, Management Hierarchy, Position Hierarchy, Self Auto Approve, User

¢ D. Enterprise Role, Application Role, Approval Groups, Parent Position, Representative, User, Self Auto Approve

HE: A
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Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, approval rules for transactions like Promote are configured in BPM Worklist with
supported approval types.

Option A: "Parent Position" is not a standard approval type; "Position Hierarchy" is correct.
Option B: Correct. Supported types include:

Application Role (e.g., HR Specialist),

Approval Groups (static user lists),

Management Hierarchy (line managers),

Position Hierarchy (position-based),

Representative (e.g., delegate),

Self Auto Approve (initiator approves),

User (specific individual).

Option C: "Data Role" is a security concept, not an approval type.

Option D: "Enterprise Role" is not an approval type; "Parent Position" is incorrect.

The correct answer is B, per "Using Global Human Resources" on approval configuration.

EHE #80
At which two levels can Profile Options be set for HCM Cloud: Global Human Resources?

A. Site
B. User
C. Product
D. Role

HE: AB

HE:

Full Detailed in Depth Explanation:

Profile Options in Oracle HCM Cloud control system behavior and can be set at:
* A: Site level, applying globally to all users and organizations.

* D User level, allowing personalization for individual users.

ZEE #81
Your customer wants to leverage the Tree Manager finctionality to meet their Security and Reporting requirements. You discuss the
delivered hierarchies to help them choose the correct tree structure. Which option represents seeded tree structures?

A. Organization, position, division, geographies

B. Organization, job, department, geographies

C. Organization, job, division, geographies

D. Organization, position, department, geographies
E. Organization, position, division, establishment

He:. D

MY

Comprehensive and Detailed Explanation From Exact Extract:

In Oracle Global Human Resources Cloud, theTree Managerfimctionality is used to define and manage hierarchical structures that
support security, reporting, and organizational requirements. Seeded tree structures are predefined hierarchies provided by Oracle to
help organizations model their workforce structures efficiently. These seeded structures are designed to align with common
organizational components and are available out-of-the-box for configuration.

According to the official Oracle HCM Cloud documentation, the seeded tree structures in Oracle Global Human Resources Cloud
are:

* Organization: Represents the organizational hierarchy, such as business units, legal entities, or departments.

* Position: Defines the position hierarchy, which outlines reporting relationships based on job roles or positions within the
organization.

* Department: Represents the departmental hierarchy, which organizes employees into functional or operational units.

* Geographies: Defines geographic hierarchies, such as country, region, or city, used for location-based reporting and compliance.
The exact extract from the Oracle documentation states:



"You can define trees to create hierarchical structures to reflect your organization for reporting and security purposes. Examples of
predefined tree structures include organization, position, department, and geographies.

Use trees to create a hierarchical representation of the structure that is used for approvals, reporting, and security." This confirms
that the seeded tree structures areorganization, position, department, and geographies, making option C the correct answer.

Why the other options are incorrect:

* Option A (Organization, job, division, geographies): This is incorrect becausejobis not a seeded tree structure. Jobs represent
roles or functions but are not used to define hierarchies in Tree Manager.

Additionally,divisionis not a predefined tree structure in Oracle HCM Cloud.

* Option B (Organization, position, division, establishment): This is incorrect becausedivisionand establishmentare not seeded tree
structures. While organizations may use custom hierarchies for divisions or establishments, they are not part of the predefined seeded
structures.

* Option D (Organization, job, department, geographies): This is incorrect becausejobis not a seeded tree structure, as explained in
option A.

* Option E (Organization, position, division, geographies): This is incorrect becausedivisionis not a seeded tree structure, as
explained in option B.

HAE #82
Which two statements are true about Action and Action Reasons? (Choose two.)

¢ A. Terminations predictive analytics uses Actions and Reasons data to identify whether a termination is voluntary or
involuntary.

B. There is always a one-to-one relationship between Action Type and Action.

C. It is mandatory to associate Actions with Action Reasons.

D. The history of effective date changes can be tracked well by using the Actions framework.

HE. AD

MH.

Full Detailed in Depth Explanation:

Actions and Action Reasons in Oracle HCM Cloud categorize and explain employment events (e.g., hires, terminations), supporting
tracking and analytics.

* Option A ("Terminations predictive analytics uses Actions and Reasons data to identify whether a termination is voluntary or
mnvoluntary"): True. Oracle Workforce Predictions leverages Actions (e.g,, Termination) and Action Reasons (e.g,, Resignation vs.
Layoff) to classify terminations, as detailed in the "Using Workforce Predictions" guide.

* Option B (""The history of effective date changes can be tracked well by using the Actions framework"):

True. The Actions framework logs changes (e.g., promotions, transfers) with effective dates, providing a clear audit trail, per the
"Inplementing Global Human Resources" guide.

* Option C ("It is mandatory to associate Actions with Action Reasons"): False. Action Reasons are optional; an Action (e.g,,
Termination) can be recorded without a reason.

* Option D ("There is always a one-to-one relationship between Action Type and Action”): False. Action Types (e.g., Termination)
can have multiple Actions (e.g., Voluntary Termination, Involuntary Termination).

A2 #83
Your organization needs to be able to select the action of Legal Employer Transfer on the employment record to move a worker
from one legal enmployer to another. What configuration will you need to do to make this possible?

e A Create a new action called Legal Employer Transfer and associate it with the action type of Global Transfer.

B. Create a new action type of Legal Employer Transfer, and then create a new action of Legal Employer Transfer and
associate it with the new action type.

C. Modify the delivered action of Transfer and associate it with the action type of Global Transfer.

D. Create a new action called Legal Employer Transfer and associate it with the action type of Legal Entity Transfer.

qHY: A
Y.
Full Detailed In-Depth Explanation:

In Oracle Global Human Resources Cloud, transferring a worker between legal employers requires an appropriate action linked to
an action type, managed via "Manage Actions." Option A: Incorrect. You cannot create new action types; they are seeded (e.g,,
Transfer, Hire). Only actions can be created under existing types.



Option B: Correct. Create a new action "Legal Employer Transfer" and associate it with the seeded "Global Transfer" action type,
which supports cross-legal-employer movements while retaining the person record.

Option C: Incorrect. Modifying the delivered "Transfer" action risks affecting its standard behavior; a new action is cleaner.
Option D: Incorrect. There is no seeded "Legal Entity Transfer" action type; "Global Transfer" is the appropriate type.

The correct answer is B, per "Tmplementing Global Human Resources" on employment actions.
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