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IOFM Accredited Payables Specialist (APS) Certification Exam 528 & APS &
B (Q18-Q23):

R #18
What is the current thinking on the practice of maintaining a petty cash find?

e A It should be maintained by an executive in the treasury department

¢ B. Three separate individuals should sign off on disbursements

e C. It's practically obsolete and should be eliminated, if possible

e D. It's considered a best practice within service organizations and consulting businesses

EE: C

AR -

The current thinking on maintaining a petty cash find is that it ispractically obsolete and should be elimnated, if possible, due to the
availability of more efficient and secure alternatives, such as payment cards or electronic reimbursements. Petty cash finds are prone
to mismanagement, theft, and lack of oversight, and modern AP practices favor digital solutions for small transactions.

The web source from SAP Concur states: "Petty cash finds are increasingly considered obsolete, as payment cards and electronic
reimbursements offer more secure and trackable alternatives for small transactions." This directly supports Option A. The other
options are incorrect:

* Option B: Requiring three individuals to sign off'is excessive and not a standard practice.

* Option C: Petty cash is not considered a best practice, even in service or consulting businesses.

* Option D: Petty cash is typically managed by AP or administrative staff, not treasury executives.

The IOFM APS Certification Program covers "Internal Controls," including best practices for managing small transactions. The
curriculum's focus on "peer-tested best practices" aligns with the trend toward eliminating petty cash in favor of modern payment
methods.


https://drive.google.com/open?id=1VnIIVRloWE3n17bam-FKGbDtZVqlGXIU
https://www.jpshiken.com/APS_shiken.html
https://www.xhs1991.com/APS.html
https://www.shikenpass.com/APS-shiken.html
https://www.goshiken.com/IOFM/APS-free-shiken.html

References:
IOFM Accounts Payable Specialist (APS) Certification Program, covering Internal Controls SAP Concur: "Petty cash funds are
increasingly considered obsolete, as payment cards and electronic reimbursements offer more secure alternatives”

HE#19
Each of the following are ways to expand the use of the P-card, EXCEPT:

¢ A Expand the categories of purchases available for card use
¢ B. Eliminate spending limits on the card

¢ (. Have the issuer identify more vendors that accept the card
e D. Issue AP a departmental card for making vendor payments

Ef#: B
A -

Expanding the use of procurement cards (P-cards) involves strategies to increase their adoption for business purchases while
maintaining control and compliance. Issuing departmental cards for vendor payments (Option B), identifying more vendors that
accept P-cards (Option C), and expanding purchase categories (Option D) are all effective methods to broaden P-card usage.
However, elimmnating spending fimits (Option A) is not recommended, as it increases the risk of fraud, overspending, and non-
compliance with internal controls.

The web source from SAP Concur explains: "To expand P-card usage, organizations can work with issuers to identify additional
vendors, broaden eligible purchase categories, and issue cards to departments for specific payments... Maintaining spending limits is
critical to ensure control and prevent misuse." This confirms that Options B, C, and D are valid strategies, while Option A is an
exception due to the need for spending controls.

The IOFM APS Certification Program covers "Payments," including P-card program management. The curriculum's emphasis on
"peer-tested best practices" supports controlled expansion of P-card use while reinforcing the importance of internal controls, ruling
out eliminating spending limits.

References:

IOFM Accounts Payable Specialist (APS) Certification Program, covering Payments SAP Concur: "To expand P-card usage,
organizations can work with issuers to identifyadditional vendors, broaden eligible purchase categories, and issue cards to
departments"

B #20
Which AP function is typically NOT considered a good candidate for business process outsourcing (BPO)?

A. Performance monitoring
B. Utility payments

C. Check printing

D. Invoice imaging

EE: A

AR :

TheTechnology and Automationtopic in the APS Certification Program covers the use of technology to streamline AP processes and
the potential for outsourcing certain functions to business process outsourcing (BPO) providers. BPO is commonly used for
repetitive, transaction-based tasks such as check printing, utility payments, and invoice imaging, which benefit from automation and
economies of scale. However, performance monitoring-which involves analyzing AP metrics, ensuring compliance, and optimizing
processes-is typically retained in-house, as it requires strategic oversight and organizational knowledge.

* Option A (Performance monitoring): Performance monitoring involves tracking key performance indicators (KPIs) like mvoice
processing time, error rates, and compliance with internal controls. This fimction requires deep understanding of the organization's
goals and policies, making it less suitable for outsourcing. This is the correct answer.

* Option B (Check printing): Check printing is a routine, mechanical task that can be efficiently outsourced to BPO providers with
secure printing and mailing capabilities. It is a common BPO candidate, so it is not the exception.

* Option C (Utility payments): Utility payments are standardized, recurring transactions thatcan be automated and outsourced to
BPO providers, often integrated with electronic payment systerrs. This is a good BPO candidate, so it is not the exception.

* Option D (Invoice imaging): Invoice imaging (scanning and digitizing invoices) is a repetitive task that leverages automation and is
frequently outsourced to BPO providers with imaging technology. This is a common BPO candidate, so it is not the exception.
Reference to IOFM APS Documents: The APS e-textbook underTechnology and Automationdiscusses BPO as a strategy for
"outsourcing transactional AP tasks like invoice imaging, check printing, and payment processing to improve efficiency." It notes that



strategic finctions, such as "performance monitoring and analytics," are typically retained in-house to maintain control over
compliance and process optimization. The IOFM training video emphasizes that BPO is ideal for high-volume, low-complexity
tasks, while performance monitoring requires internal expertise to align with organizational objectives.

HE#21
In order to be SOX compliant, the T&E process in the U.S. must:

¢ A. T only (Ensure correct and accurate recordkeeping)

¢ B. I and I only (Ensure correct and accurate recordkeeping; Provide a reliable approval workflow)

e C.Iand III only (Ensure correct and accurate recordkeeping; Include report generation with visibility at all required levels)
¢ D. II only (Provide a reliable approval workflow)

Ef#: B

A -

The Sarbanes-Oxley Act (SOX) of 2002 imposes strict requirements on financial reporting and internal controls for U.S. public
companies. For T&E processes, SOX compliance requires accurate recordkeeping to ensure financial transparency (Option I) and
a reliable approval workflow to prevent fraud and ensure proper authorization (Option IT). While report generation with visibility
(Option III) is valuable for oversigh, it is not explicitly mandated by SOX, which focuses on controls and documentation rather than
specific reporting tools.

The web source from Tipalti states: "SOX compliance for T&E processes requires accurate recordkeeping to support financial
reporting and a robust approval workflow to ensure proper authorization and prevent fraud." This supports Options I and II. Option
11, while beneficial, is not a direct SOX requirement, as SOX emphasizes controls over reporting mechanisirs.

The IOFM APS Certification Program covers "Tax and Regulatory Compliance," including SOX requirements for financial
processes like T&E. The curriculumi's focus on "peer-tested best practices" aligns with the need for accurate records and reliable
approvals to meet SOX standards.

References:

IOFM Accounts Payable Specialist (APS) Certification Program, covering Tax and Regulatory Compliance Tipalti: "SOX
compliance for T&E processes requires accurate recordkeeping to support financial reporting and a robust approval workflow"

B #22
The Sarbanes-Oxley statute in the U.S. requires public companies to: I. Establish controls over accounts payable hiring; I1. Use a
recognized framework to design and test controls over financial reporting; I11. Ensure that the company CFO is a CPA.

A. 11 only
B.L II, and II

C.Ionly
D. I and II only

EE: A

R

TheTax and Regulatory Compliancetopic in the APS Certification Program includes detailed coverage of the Sarbanes-Oxley Act
(SOX), which mandates internal controls for public companies to ensure accurate financial reporting, SOX requires companies to
use a recognized framework, such as COSO (Committee of Sponsoring Organizations), to design and test controls over financial
reporting (Item II). However, it does not mandate specific controls over AP hiring (Item I) orrequire the CFO to be a CPA (Item
).

* Item1 (Establish controls over accounts payable hiring): SOX focuses on financial reporting controls, not hiring processes for
specific departments like AP. While mternal controls may indirectly influence hiring (e.g,, segregation of duties), there is no specific
SOX requirement for AP hiring controls. This item is not required.

* ItemII (Use a recognized framework to design and test controls over financial reporting): SOX Section 404 mandates that public
companies establish and test internal controls over financial reporting using a recognized framework, such as COSO. This is a core
requirenent.

* Ttem I1I (Ensure that the company CFO is a CPA): SOX requires CFOs to certify financial reports (Section 302), but there is no
mandate that they hold a CPA designation. This item is not required.

* Option A (I and II only): Incorrect, as ItemI is not a SOX requirement.

* Option B (II only): Correct, as only ItemII (using a recognized framework like COSO) is mandated by SOX.

* Option C (I, 11, and IIT): Incorrect, as Iternrs I and I1I are not SOX requirements.

* Option D (I only): Incorrect, as Item1 is not a SOX requirement, and Item II is required.



Reference to IOFM APS Documents: The APS e-textbook underTax and Regulatory Compliancestates,

"SOX Section 404 requires public companies to use a recognized framework, such as COSO, to design and test internal controls
over financial reporting." It clarifies that "SOX does not mandate specific hiring controls for departments like AP or require CFOs to
be CPAs, though it emphasizes executive accountability." The training video discusses SOX's focus on financial controls, citing
COSO as the standard framework and noting no specific hiring or CPA requirements.
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