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B #50

A vendor needs an EIB that uses a customreport to output a list of new hires and the date they are eligble for benefits. You have
been asked to create a calculated field that adds each worker's hire date + 85 days and displays the result in YYYY-MM-DD
format.

Which calculated field fimctions do you need to accomplish this?

e A, Date Constant, Arithimetic Calculation, Format Date

¢ B. Nuneric Constant, Date Difference, Format Date

e (. Date Constant, Increment or Decrement Date, Format Date

e D. Nuneric Constant, Increment or Decrement Date, Format Date

IEfE: D

R

You are asked to create a calculated field that:

* Takes the Hire Date

* Adds 85 days

* Formats it as YYYY-MM-DD

To accomplish this in Workday, you need the following calculated field finctions:
* Numeric Constant # define 85

* Increment or Decrement Date # add 85 days to the Hire Date

* Format Date # convert the resulting date to YYYY-MM-DD

Why other options are incorrect:

* A. Date Constant would define a fixed date, not a dynamic calculation.

* B. Date Difference is for subtraction between two dates.

* C. Date Constant is still incorrect for offSetting a variable date.
Reference:Workday Calculated Fields Traming - Increment or Decrement Date, Format Date FunctionsWorkday Pro: HCM
Calculated Fields - Best Practices for Date Arithmetic

HR #51


https://www.tech4exam.com/Workday-Pro-Integrations-pass-shiken.html
https://www.xhs1991.com/Workday-Pro-Integrations.html

You have successfully configured an ISU and an ISSG with the correct security policies and have assigned them to an EIB.
‘What task do you need to run before you can launch the EIB?

A. Activate Pending Security Policy Changes
B. Assign the ISSG to only one security policy
C. View Security for Securable Item

D. Maintain Integration Security Policies

Ef#: A

TR

In Workday, after configuring an Integration System User (ISU) and an Integration System Security Group (ISSG) with the
appropriate security policies and assigning them to an Enterprise Interface Builder (EIB) integration, there is a critical step required
before the EIB can be launched successfully. This step ensures that all security configurations and permissions assigned to the ISSG
take effect in the Workday tenant. Let's analyze the question and evaluate each option systematically to determine the correct task,
ensuring the answer aligns with Workday's documented processes and the Workday Pro Integrations Study Guide.

Context of the Scenario

You've conpleted the following:

Created an ISU and configured it (e.g., with "Do Not Allow UI Sessions" checked for web service-only access).

Set up an ISSG and assigned the ISU to it.

Defined the necessary security policies (e.g., domain security policies with "Get" and/or "Put" access) for the ISSG to support the
EIB's operations.

Assigned the ISU and ISSG to the EIB integration system

The question now is what must be done before launching the EIB to ensure it functions as intended. In Workday, changes to security
policies-such as adding permissions to an ISSG-do not take effect immediately. They remain in a "pending” state until activated,
which is a key aspect of Workday's security administration process.

Evaluation of Options

Option A: Activate Pending Security Policy ChangesIn Workday, whenever you modify security policies (e.g., granting domain
pernissions like "[ntegration Build" or "Custom Report Creation" to an ISSG), these changes are staged as "pending." To apply them
to the tenant and make them active, you must run the "Activate Pending Security Policy Changes" task. This task reviews all pending
security updates, allows you to add a comment for audit purposes, and, upon confirmation, activates the changes. Without this step,
the ISSG will not have the effective permissions required for the EIB to access data or execute its operations, potentially causing the
launch to fail due to insufficient authorization. This aligns directly with the scenario, as security policies have been configured and
assigned, but not yet activated.

Option B: View Security for Securable ItemThe "View Security for Securable Item'" report is a diagnostic tool n Workday that
allows you to inspect the security configuration for a specific object (e.g., a web service operation, report, or task). It shows which
security groups have access and what permissions (e.g., "Get," "Put," "View," "Modify") are granted. While this is useful for verifying
that the ISSG has the correct policies assigned, it is a passive report-it does not modify or activate anything, Running this task would
not enable the EIB to launch, as it doesn't affect the pending security changes. Thus, it's not the required step before launching the
EIB.

Option C: Assign the ISSG to only one security policyThis option suggests limiting the ISSG to a single security policy, but this is
neither a standard Workday requirement nor a task that exists as a standalone action. ISSGs can and often do have multiple security
policies assigned (e.g., permissions for various domains like "[ntegration Build," "Custom Report Access," etc.), depending on the
integration's needs. Moreover, the question states that the ISSG has already been configured with the "correct security policies" and
assigned to the EIB, implying this step is complete. Restricting the ISSG to one policy after the fact would require editing permissions
again, triggering more pending changes, and still necessitate activation-making this option illogical and incorrect.

Option D: Maintain Integration Security PoliciesThere is no specific task in Workday called "Maintain Integration Security Policies."
This option seems to be a misnomer or a conflation of other tasks, such as "Maintain Domain Permissions for Security Group" (used
to assign permissions to an ISSG) or broader security maintenance activities. However, the question indicates that the security
policies are already correctly configured and assigned. If'this option intended to imply firther configuration, it would still result in
pending changes requiring activation via Option A. As a standalone action, it does not represent a valid or necessary task to enable
the EIB launch.

‘Why Option A is Correct

The "Activate Pending Security Policy Changes" task is a mandatory step in Workday's security workflow after modifying security
policies, such as those assigned to an ISSG for an EIB. Workday's security model uses a pending changes queue to ensure that
updates are reviewed and deliberately applied, maintaining control and auditability. Without activating these changes:

The ISSG will lack the effective permissions needed for the EIB to access required domains or performits operations (e.g.,
retrieving data froma customreport or delivering a file).

The EIB launch could fail with errors like "Insufficient Privileges" or "Access Denied." Running this task ensures that the security
configuration is live, allowing the ISU (via the ISSG) to authenticate and execute the EIB successfully. This is a standard practice in
Workday integration setup, as enphasized in the Workday Pro Integrations curriculum



Practical Steps to Perform Option A

Log into the Workday tenant with a security administrator role.

Search for and select the "Activate Pending Security Policy Changes" task.

Review the list of pending changes (e.g., new permissions added to the ISSG).

Enter a comment (e.g., "Activating security for EIB launch - ISSG permissions").

Check the "Confirm'" box and click "OK" to activate the changes.

Once completed, the security policies are live, and the EIB can be launched.

Vertfication with Workday Documentation

The Workday Pro Integrations Study Guide and related training materials confirm that activating pending security policy changes is a
prerequisite after configuring security for integrations. This step ensures that all permissions are in effect, enabling the ISU and ISSG
to support the EIB's functionality. Community resources and implementation guides also consistently highlight this task as the final
step before launching integrations that rely on updated security settings.

Workday Pro Integrations Study Guide Reference

Section: Integration Security Configuration - Explains the process of assigning security policies to ISSGs and the need to activate
changes to operationalize them

Section: Enterprise Interface Builder (EIB) - Notes that security updates for EIBs must be activated before launching to ensure
proper access.

Section: Security Administration - Details the "Activate Pending Security Policy Changes" task as the mechanism to apply pending
security modifications across the tenant.

H #52

Refer to the following scenario to answer the question below.

You have been asked to build an integration using the Core Connector: Worker template and should leverage the Data Initialization
Service (DIS). The mtegration will be used to export a full file (no change detection) for employees only and will include personal
data.

‘What configuration is required to output the value of a calculated field which you created for inclusion in this integration?

¢ A. Configure Integration Maps.

¢ B. Configure Integration Field Overrides.
e C. Configure Integration Field Attributes.
¢ D. Configure Integration Attributes.

IEf#: B

it

The scenario involves a Core Connector: Worker integration using the Data Initialization Service (DIS) to export a full file of
employee personal data, with a requirement to include a calculated field in the output.

Core Connectors rely on predefined field mappings, but custom calculated fields need specific configuration to be included. Let's
analyze the solution:

* Requirement:Output the value of a calculated field created for this integration. In Workday, calculated fields are custom-built (e.g.,
using Report Writer or Calculated Fields) and not part of the standard Core Connector template, so they must be explicitly added to
the output.

* Integration Field Overrides:In Core Connectors, Integration Field Overridesallow you to replace a delivered field's value or add a
new field to the output by mapping it to a calculated field. This is the standard method to include custom calculated fields in the
integration file. You create the calculated field separately,then use overrides to specify where its value appears in the output structure
(e.g., as a new colunn or replacing an existing field).

* Option Analysis:

* A. Configure Integration Field Attributes: Incorrect. Integration Field Attributes refine how delivered fields are output (e.g,, filtering
multi-instance data like phone type), but they don't support adding or mapping calculated fields.

* B. Configure Integration Field Overrides: Correct. This configuration maps the calculated field to the output, ensuring its value is
included in the exported file.

* C. Configure Integration Attributes: Incorrect. Integration Attributes define integration-level settings (e.g., file name, delivery
protocol), not field-specific outputs like calculated fields.

* D. Configure Integration Maps: Incorrect. Integration Maps transform existing field values (e.

g., "Married" to "M"), but they don't add new fields or directly output calculated fields.

* Implementation:

* Create the calculated field in Workday (e.g., via Create Calculated Field task).

* Edit the Core Connector: Worker integration.

* Navigate to thelntegration Field Overridessection.

* Add a new override, selecting the calculated field and specifying its output position (e.g., a new field ID or overriding an existing



one).

* Test the integration to confirm the calculated field value appears in the output file.

References from Workday Pro Integrations Study Guide:

* Core Connectors & Document Transformation: Section on "Configuring Integration Field Overrides" explains how to include
calculated fields in Core Connector outputs.

* Integration System Fundamentals: Notes the use of overrides for custom data in predefined integration templates.

P #53
What XSL component is required to execute valid transformation instructions in the XSLT code?

e A xsltemplate

¢ B. xslcall-template
e C. xsloutput

¢ D. xslapply-template

EfE: A

A -

The <xsltemplate> is the core component in XSLT. It defines the transformation rules that will be applied to nodes in the XML
docurent.

"Without at least one <xsltemplate> element, an XSLT file cannot perform any transformation. This is the execution block where
processing logic begins." Why the others are incorrect:

* B. <xslapply-templates> applies templates but is not valid without the actual template definitions.

* C. <xslcall-template> calls named templates - which must first exist.

* D. <xsloutput> defines format but does not perform transformation logic.

Reference:W3C XSLT Specification - Section: xsltemplate Required for ExecutionWorkday XSLT Examples - "Tenplate-Based
Transformations in Workday"

B #54

You need to create a report that includes data from multiple business objects. For a supervisory organization specified at run time,
the report must output one row per worker, their active benefit plans, and the names and ages of all related dependents. The
Worker business object contains the Employee, Benefit Plans, and Dependents fields. The Dependent business object contains the
employee's dependent's Name and Age fields.

How would you select the primary business object (PBO) and related business objects (RBO) for the report?

A. PBO: Worker, RBO: Dependent
B. PBO: Worker; no RBOs

C. PBO: Dependent, RBO: Worker
D. PBO: Dependent, no RBOs

EE: A

R

In Workday reporting, selecting the appropriate Primary Business Object (PBO) and Related Business Objects (RBOs) is critical to
ensure that the report retrieves and organizes data correctly based on the requirements. The requirement here is to create a report
that outputs one row per worker for a specified supervisory organization, including their active benefit plans and the names and ages
of all related dependents. The Worker business object contains fields like Employee, Benefit Plans, and Dependents, while the
Dependent business object provides the Name and Age fields for dependents.

Why Worker as the PBO?The report needs to output "one row per worker," making the Worker business object the natural choice
for the PBO. In Workday, the PBO defines the primary dataset and determines the granularity of the report (i.e., one row per
mstance of the PBO). Since the report revolves around workers and their associated data (benefit plans and dependents), Worker is
the starting point. Additionally, the requirement specifies a supervisory organization at runtime, which is a filter applied to the Worker
business object to limit the population.

Why Dependent as an RBO?The Worker business object includes a "Dependents” field, which is a multi-instance field linking to the
Dependent business object. To access detailed dependent data (Name and Age), the Dependent business object must be added as
an RBO. This allows the report to pull in the related dependent information for each worker. Without the Dependent RBO, the
report could only reference the existence of dependents, not their specific attributes like Name and Age.

Analysis of Benefit Plans:The Worker business object already contains the "Benefit Plans" field, which provides access to active
benefit plan data. Since this is a field directly available on the PBO (Worker), no additional RBO is needed to retrieve benefit plan



mformation.

Option Analysis:

A . PBO: Dependent, RBO: Worker: Incorrect. If Dependent were the PBO, the report would output one row per dependent, not
one row per worker, which contradicts the requirement. Additionally, Worker as an RBO would unnecessarily complicate accessing
worker-level data.

B. PBO: Worker, RBO: Dependent: Correct. This aligns with the requirement: Worker as the PBO ensures one row per worker,
and Dependent as the RBO provides access to dependent details (Name and Age). Benefit Plans are already accessible via the
Worker PBO.

C . PBO: Dependent, no RBOs: Incorrect. This would result in one row per dependent and would not allow easy access to worker
or benefit plan data, failing to meet the "one row per worker" requirement.

D . PBO: Worker, no RBOs: Incorrect. While Worker as the PBO is appropriate, omitting the Dependent RBO prevents the report
from retrieving dependent Name and Age fields, which are stored in the Dependent business object, not directly on Worker.
Implementation:

Create a customreport with Worker as the PBO.

Add a filter for the supervisory organization (specified at runtime) on the Worker PBO.

Add Dependent as an RBO to access Name and Age fields.

Include columns from Worker (e.g,, Employee, Benefit Plans) and Dependent (e.g., Name, Age).

Reference from Workday Pro Integrations Study Guide:

Workday Report Writer Fundamentals: Section on "Selecting Primary and Related Business Objects" explains how the PBO
determines the report's row structure and RBOs extend data access to related objects.

Integration System Fundamentals: Discusses how muilti-instance fields (e.g., Dependents on Worker) require RBOs to retrieve
detailed attributes.
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