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i #16

You are building a report that shows employee performance ratings and their associated performance review details. The report uses
the Performance Review primary business object. Using a calculated field, what formula should you use to retrieve the employee's
job title from the related Worker business object?

A. Lookup Related Value

B. Lookup Range Band

C. Aggregate Related Instances
D. Evaluate Expression Band

EfE: A

RN -

The correct choice is Lookup Related Value, because this function allows you to retrieve a field from a related business object that is
not directly stored on your primary object. In this scenario, the primary business object is Performance Review, which holds
performance-related data but not job-related data such as Job Title. Since Job Title resides on the Worker business object, you
need to link from Performance Review to Worker and then retrieve Job Title.

The Workday reporting guide explains: "Lookup Related Value - Returns a field from a related business object. Use this to bring
data fromassociated objects into a report when the field is not directly available on the primary object." . This ensures the
Performance Review data can be combined with Job Title for meaningful insights.

By contrast, Aggregate Related Instances is used to roll up muiltiple related values, Range Band applies thresholds, and Evaluate
Expression Band is used for conditional ranges, not cross-object retrieval.

B #17
Refer to the following scenario to answer the question below.
You have prepared the following matrix report for a recruiting manager.
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Recrulting Analysis by Hiring Source and Location Gf§ B

-----------------

The recruiting manager wants the rows to sort by Total Count, rather than Total Average Base Pay.
How can you adjust the report definition to address this requirement?

¢ A Reorder the rows in the Define the Field(s) to Summarize grid.
¢ B. Add a new row to the grid on the Sort tab.

e (. Add a new row to the grid on the Filter tab.

¢ D. Adjust the Maximum Number of Rows value.

Ef#: B

R -

In Workday reporting, row ordering is controlled on the Sort tab of the report definition. If you want the rows in a matrix report to
sort by a specific field (such as Total Count), you must add that field to the Sort tab. Filters limit records, and summarizations define
metrics, but sorting rules are explicitly defined in the Sort configuration.

From the Workday Reporting documentation:

"Sort - Control the order to present and group data. You can specify options for subtotals, grand totals, and outlines. Add a row on
the Sort tab to define sorting by a particular field." Therefore, to sort rows by Total Count instead of Total Average Base Pay, the
correct step is C. Add a new row to the grid on the Sort tab.

B #18

How can you capture proposed values relating to a business process event on a report?

¢ A. Use an event-related business object as the primary business object or as a related business object.

e B. Use a data source that is enabled for effective dating,

e C. Configure Lookup Value as of Date calculated fields that return field values as of the date before the business process
events occurred.

e D. Apply a report filter that only returns data that contains "proposed" in the field name.

EfE: A
R :

To capture proposed values from a business process event, you must use an event-related business object. For exanple, a Staffing
Event business object can provide both the current and proposed values of job, location, or compensation during a transaction.

The Workday binder clarifies: "The report data source provides the view into the primary business object. This object gives you
access to class report fields as well as links to related business objects." . By selecting an event-related object as the report's data
source, you can retrieve pending changes alongside existing values.

Other answers are insufficient: "effective dating" only retrieves data snapshots, and filters cannot detect "proposed" unless tied to the
correct object. Lookup Value as of Date would return historical data, not future proposed changes.

R #19

You have received a request for a new custom report that is similar to the Workday-delivered report Compare Workers, and you
run the Workday Standard Reports report.

‘What information can you use to determine if you can copy Compare Workers to create a new custom report?

A. The report shows Report Writer in the Type column.

B. The Description column is not empty for the report.

C. You can access the report's Related Actions from the Report column.
D. The report shows Yes in the Schedulable colunn.



EfE: A

fi .-

The Workday Standard Reports report lists all delivered reports and key attributes. Only standard reports created with the Report
Writer tool can be copied and modified into custom reports. The "Type" column indicates whether the report is a Report Writer
report.

From the Workday Reporting documentation:

"Workday delivers standard reports that are available for all customers. If necessary, you can copy many of the Workday-delivered
reports created with the report writer to create a customreport and modify it as needed." Thus, the correct indicator is C. The
report shows Report Writer in the Type column.

ER #20
You only want to show snapshot data on a custom trending report that uses the Trended Workers data source.
How can you achieve this with minimal impact to report performance?

A. Use the Trended Workers for Planning data source filter.

B. Run the Maintain Trended Workers task and configure the default record type.
C. Configure the default value of the Record Type pronpt.

D. Add a report filter using the Snapshot field.

IEf#: D

A -

The Record Type field in Trended Workers distinguishes between snapshots and transactions (such as hires, terminations, or
transfers). To focus only on snapshot data, you can apply a report filter on the Snapshot field, ensuring only monthly or quarterly
snapshots are displayed. This approach improves report performance because filtering happens at the report level without modifying
global trending settings.

From the Workday reporting documentation: "Trended Worker data includes snapshots and transactions. To restrict a report to
snapshots, apply a filter on the Record Type or Snapshot field." Other answers involve system-wide changes or unnecessary
complexity: running Maintain Trended Workers redefines system defaults, configuring prompts adds user interaction overhead, and
Trended Workers for Planning is a different data source intended for forecasting.

Thus, the most efficient option is B. Add a report filter using the Snapshot field.
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