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A B (Q23-Q28):

HM #23
You want a report's results to display only workers located in Toronto and Montreal. What report configuration accomplishes this?

A. Filter

B. Share

C. Sort

D. Sub Level Sort

EE: A
i

The correct answer isFilter.

In Workday reporting filtersare used to narrow down report results based on specific data criteria, such as location, supervisory
organization, or worker type. By applying afilter conditionto include only workers whose location equalsTorontoorMontreal, the
report output dynamically restricts data to meet those parameters.

Filters can be added to bothcustomandadvanced reportsand can include multiple conditions combined with logical operators
(AND/OR). UnlikeSort(which arranges results in a specific order) orShare(which defines who can view or edit the report),
aFilterdirectly controls which data rows appear in the report output, ensuring that only relevant workers are displayed.
Reference:Workday Pro HCM -Reporting Fundamentals, "Using Filters to Refine Report Results" section.

H #24
‘When hiring a worker, you want the HR Partner to receive a task to review and update the company and cost center assigned to the
new hire. What action do you add to the Hire business process to accomplish this?

e A. Edit Workday Account

¢ B. Onboarding Setup

e C. Review Enployee Hire

e D. Change Organization Assignments

IEfE: D

fiR .-

To ensure the HR Partner reviews and updates a new hire'sCompanyandCost Center, you add theChange Organization
Assignmentsaction step to theHirebusiness process.

This action allows the HR Partner (or assigned role) to validate and modify organizational assignments, such as Company, Cost
Center, Region, or Location, before the Hire event is finalized. It is typically positioned after the Review Employee Hire stepto
confirm that all organization-level data aligns with the new worker's role and supervisory org defaullts.

Option A (Review Employee Hire) is a completion-type review step and does not update organization data.

Option B (Onboarding Setup) prepares onboarding tasks, not organizational details.

Option C (Edit Workday Account) deals with account credentials and system access.

Thus,Change Organization Assignmentsis the correct step for updating or confirming company and cost center information during the
hiring process.

Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Adding and Configuring Organization
Assignment Steps i Staffing BPs."

B #25
A company pays its employees amonthly allowance. Plan targets are dependent onplan profile eligibility rules. There are100 different
plan profiles, each with a specific target amount for the eligible population.


https://www.goshiken.com/Workday/Workday-Pro-HCM-Core-mondaishu.html

Sample eligibility criteria include:

* Job Family = Human Resources # $50 USD

* Job Family = Sales # $70 USD

* Job Family and Country = Human Resources / Australia # $78 AUD

* Job Family and Country = Sales / Australia # $110 AUD

A compensation administrator changes theeligibility rulefor theSales / Australiaplan profile and removes Sales employees.
‘What impact will changing this eligibility rule have?

¢ A. A system error will persist.

¢ B. All Australian employees will automatically be enrolled in the plan.

¢ C. Any Australian employee will have an allowance automatically added during a job change, and Sales employees will have
their allowance automatically removed during a job change.

e D. Sales employees will automatically be removed from the plan.

Ef#: D

R -

In Workday,plan profile eligibility rulescontrol which employees qualify for a compensation planduring evaluation events, such as
Hire, Job Change, or Compensation Change. When eligiility rules are updated, Workday doesnot immediately retroactively remove
compensation. Instead, the system evaluates eligibility at thenext compensation-related business process.

In this scenario, Sales employees were explicitly removed from theSales / Australiaplan profile eligibility. As a result, those
employees no longer qualify for the allowance. During the next eligible event-such as a job change or compensation review-
Workday will automaticallyremove the allowancefrom employees who no longer meet the eligibility criteria.

Workday does not generate system errors due to eligibility rule changes, nor does it automatically enroll unrelated populations.
Additionally, allowances are not mass-added or removed immediately without a triggering event unless a mass operation is run.
Therefore, the correct outcome is thatSales enployees will automatically be removed fiom the plan, making optionDcorrect.

B #26
What is the primary benefit of using aPosition Managementstaffing model?

e A. Allows for greater flexibility when hiring,

¢ B. Allows a company to hire an unlimited number of employees for a single position.
e C. Offers greater control on each position open within an organization.

e D. Offers reporting capabilities on filled positions only.

Ef#: C
fEE L -

The correct answer isC - Offers greater control on each position open within an organization.

ThePosition Managementstaffing model is designed for organizations that requireprecise headcount control and visibility into staffing
levels. Each position represents a discrete role that must becreated, approved, and trackedbefore a hire occurs.

This model provides a high degree of control over:

* Vacancies and filled positions

* Posttion attributes (FTE, job profile, location, etc.)

* Time-to-fill metrics for open roles

Because every hire is linked to a specific position, administrators can effectively monitor workforce planning, budgeting, and
resource allocation.

Reference:Workday Pro HCM - Staffing Model Fundamentals, "Benefits of Position Management."

B #27
What statement describes business process notification finctionality?

A. You can only send custom notifications to internal employees.

B. You can create your own notification triggers.

C. You canuse text and fields in the body of the notification message.
D. You can only select one status as the notification trigger.

IEf: C



R -

Workday'sBusiness Process Notificationfunctionality enables administrators to configurecustom notificationsthat are autormatically
sent to users when specific BP events occur. The correct statement is that you can use text and fields in the body of the notification
message(Option B).

Notification templates support the insertion ofbusiness process fields, allowing dynamic content such as worker names, event types,
or effective dates to be automatically populated in the message. This helps personalize commumnications and provide clear, actionable
context.

Option A is incorrect because notifications can be sent toboth internal users and external participants(such as vendors or contingent
workers) if appropriately configured.

Option C is incorrect - you can configuremuiltiple status triggers(e.g., In Progress, Denied, Completed).

Option D is incorrect since notification triggers arepredefined by Workday, and while you can configure their messages and
recipients, you cannot create entirely new trigger types.

Therefore, the main strength of this feature lies in itscustomizable content,dynamic field integration, and multi-status trigger support.
Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Business Process Notifications," and
"Custom Message Configuration."
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