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B #30
You need to identify employees assigned to bonus plans for which they are not eligible.

‘What report will you use?

A. Employee Compensation Audit

B. View Rollout Compensation Plan Rollout Process
C. Compensation Spreadsheet

D. Enmployees Assigned Multiple Bonus Plans

IEf#: A

AR

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to comp plans for which they are not eligible.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Conpensation Spreadsheet# Used for review/updates, not eligiility audits.
References:

Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Fnal Verified answer: A. Employee Compensation Audit.

R #31
‘What report allows you to view each worker's compensation details including total base pay, compensation package, and compa-
ratio, for one or more organizations that you manage or support, and optionally their subordinates?

A. Employee Compensation Details by Job Profile
B. Employee Compensation Audit

C. Compensation Spreadsheet

D. Total Rewards

Ef: C

fEERA -

* TheCompensation Spreadsheet reportprovides a detailed view of:

* Worker'stotal base pay.

* Assignedcompensation package.

* Compa-ratio(position in range).

* Can be scoped by organizations and includes subordinates if required.

Why not the others?

* A. Total Rewards# Worker-facing summary report, not detailed comp admin view.

* B. Employee Compensation Details by Job Profile# Focused on jobs, not individual worker comp breakdown.
* D. Employee Compensation Audit# Audit mismatches, not full comp detail.

References:

Workday Pro Compensation - Reports Overview:Compensation Spreadsheet = detailed comp report by org.

H #32
You need to identify employees assigned to bonus plans for which they are not eligible.
‘What report will you use?

¢ A. Employee Compensation Audit
¢ B. View Rollout Compensation Plan Rollout Process
e C. Compensation Spreadsheet



¢ D. Enployees Assigned Multiple Bonus Plans
EE: A

R -

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to conp plans for which they are not eligble.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Compensation Spreadsheet# Used for review/updates, not eligibility audits.
References:

Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Final Verified answer: A. Employee Compensation Audit.

HM #33

Refer to the following scenario to answer the question below.

An allowance plan has a default value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto employees are eligble

* €80 EUR - all Paris enmployees are eligible

* $120 AUD - all Sydney employees are eligible

‘When you hire an employee in Dublin, Ireland, what amount does Workday default?

A.$100 USD
B. €0 EUR
C. $0 USD
D. €80 EUR

IEf#: A

L -

* The allowance plan has adefault = $100 USD, plusprofiles for Toronto, Paris, Sydney.

* Dublin (Ireland) does not have a profile yet, so Workday defaults to theplan default value.
* Since the default is$100 USD, that is the value assigned at hire.

‘Why not the others?

* A. €0 EUR# No such rule; Workday always uses defaults when profiles are missing,

* C. €80 EUR# That's Paris profile, not Dublin.

* D. $0 USD# Incorrect because the plan default is not zero but $100.

References:

Workday Pro Compensation - Allowance Plan Defaults vs Profiles:If no profile exists for location, the default value applies.
Workday Community - Compensation Plan Defaulting Rules.

E #34
What report allows you to view the compensation conmponents that the worker is assigned and eligible for, unassigned and eligible
for, and assigned and ineligible for?

A. Employee Conmpensation Details by Job Profile
B. Employee Compensation Audit

C. Compensation Summary

D. Compensation Rule Assignment

IEf#: B

A -

* TheEmployee Compensation Audit reportshows, for each worker:
* Assigned & eligiblecompensation components.

* Unassigned but eligiblecomponents.



* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating conmp assignments against eligibility rules.

Why not the others?

* A. Employee Compensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Compensation Summary# Summary-level report, not eligibility vs. assignment detail.

* D. Compensation Rule Assignment# Shows rules applied to plans, not worker assignment detail.
References:

Workday Pro Compensation - Employee Compensation Audit Guide.
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