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Workday Workday-Pro-Integrations Priifungsplan:

Thema

Einzelheiten

Thema 1

¢ Cloud Connect: This section of the exam measures the skills of Workday Implementation Consultants and

focuses on using Workday Cloud Connect solutions for third-party integration. It includes understanding
pre-built connectors, configuration settings, and how to manage data flow between Workday and external
systerms while ensuring security and data integrity.

Thema 2

Reporting; This section of the exam measures the skills of Reporting Analysts and focuses on building,
modifying, and managing Workday reports that support integrations. It includes working with report writer
tools, custom report types, calculated fields within reports, and optimizing report performance to support
automated data exchange.

Them 3

Enterprise Interface Builders: This section of the exam measures the skills of Integration Developers and
covers the use of Workday’s Enterprise Interface Builder (EIB) to design, deploy, and maintain imbound
and outbound integrations. It evaluates the candidate’s ability to create templates, configure transformation
rules, schedule mtegrations, and troubleshoot EIB workflows efficiently.
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o XSLT: This section of the exam measures the skills of Data Integration Developers and covers the use of
Extensible Stylesheet Language Transformations (XSLT) in Workday integrations. It focuses on

Thema 4 transforming XML data structures, applying conditional logic, and formatting output for various integration

use cases such as APIs and external file delivery.
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Die Fragenkataloge zur die Workday Workday-Pro-Integrations Zertifizierungspriifing von Pass4 Test konnen den Kandidaten
helfen, viel Zeit und Energie zu sparen. Auf diese Weise kénnen Sie beim Bestehen der Workday Workday-Pro-Integrations
Zertifizierungspriifng bessere Resulate mit wenigerem Einsatz erzielen. Nachdem Sie unsere Priifingsfragen und Antworten gekauft
haben, werden wir Thnen einjahriger Aktualisierung umsonst anbieten. Wir versprechen Ihnen, dass wir Thnen eine volle
Riickerstattung bedingungslos geben werden, entweder die gekauften Priifimgsmaterialien Qualitéitsproblem haben, oder Sie die
Workday Workday-Pro-Integrations Zertifizierungspriifing nicht bestehen.

Workday Pro Integrations Certification Exam Workday-Pro-Integrations
Priifungsfragen mit Losungen (Q10-Q15):

10. Frage

You are configuring an EIB that uses a customreport as its data source. When attempting to transfer ownership of the report to the
Integration System User (ISU), the ISU does not appear as an option for new report owners. You confirm that the ISU already has
the necessary access to the report data source and related fields.

Within the Custom Report Creation domain, which security configuration should you update to allow the ISU to appear as a valid
report owner?

A. Assign the ISSG to a row within the Report/Task Permissions table that has Modify access enabled.
B. Assign the ISSG to a row within the Integration Permissions table that has Get access enabled.

C. Assign the ISSG to a row within the Report/Task Permissions table that has View access enabled.
D. Assign the ISSG to a row within the Integration Permissions table that has Put access enabled.

Antwort: A

Begrindung;

In Workday, for an Integration System User (ISU) to be selectable as a Custom Report Owner, the security group the ISU belongs
to must have Modify access to customreports.

From Workday's security configuration principle:

An ISU does not appear as a valid report owner unless its security group has Modify permission in the Report/Task Permissions
section of the Custom Report Creation domain security policy.

This is because report ownership requires write-level access over custom report objects.

Therefore, you must update the Report/Task Permissions table to include the ISSG with Modify access.

Options B, C, and D are incorrect because View or Get/Put do not provide report ownership capabilities.

11. Frage
Refer to the following XML to answer the question below.

You need the integration file to format the ps:Position]D field to 10 characters and report any truncated values as an error.
How will you start your template match on ps:Position to use Document Transformation (DT) to do the transformation using ETV
with your truncation validation?

A.
B.
C.
D.

Antwort: D
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Begrindung;

In Workday integrations, Document Transformation (DT) using XSLT is employed to transform XML data, such as the output from
a Core Connector or EIB, into a specific format for third-party systens. In this scenario, you need to transform the ps:Position ID
field within the ps:Position element to a fixed length of 10 characters and report any truncation as an error using Workday's
Extension for Transformation and Validation (ETV) attributes. The template must match the ps:Position element and apply the
specified formatting and validation rules.

Here's why option D is correct:

Template Matching: The <xsltemplate match="ps:Position™> correctly targets the ps:Position element in the XML, as shown in the
provided snippet, ensuring the transformation applies to the appropriate node.

ETV Attributes:

etvfixedLength="10" specifies that the Pos_ID field should be formatted to a fixed length of 10 characters. This ensures the output is
truncated or padded (if needed) to meet the length requirement.

etvrreportTruncation="error" instructs the transformation to raise an error if the ps:Position ID value exceeds 10 characters and
cannot be truncated without data loss, aligning with the requirement to report truncated values as errors.

XPath Selection: The <xslvalue-of select="ps:Position Data/ps:Position ID"/> correctly extracts the ps:Position ID value from the
ps:Position Data child element, as shown in the XML structure (<ps:Position ID>P-00030</ps:Position ID>).

Output Structure: The <Position><Pos_ID>...</Pos_ID></Position> structure ensures the transformed data is wrapped in
meaningful tags for the target system, maintaining consistency with Workday integration practices.

Why not the other options?

A.

xml

WrapCopy

<xsltemplate match="ps:Position>

<Position>

<Pos_ID etv-fixedLength="10">

<xslvalue-of select="ps:Position Data/ps:Position ID"/>

</Pos_ID>

</Position>

</xsltemplate>

This option includes etv:fixedLength="10" but omits etvreport Truncation="error". Without the truncation reporting, it does not meet
the requirement to report truncated values as errors, making it incorrect.

B.

xml

WrapCopy

<xsltemplate match="ps:Position>

<Position etv:fixedLength="10">
<Pos_ID etvireportTruncation="error">

<xslvalue-of select="ps:Position_Data/ps:Position ID'/>

</Pos_ID>

</Position>

</xsltemplate>

This applies etv:fixedLength="10" to the Position element instead of Pos_ID, and etvrreportTruncation="error" to Pos_ID. However,
ETV attributes like fixedLength and reportTruncation should be applied to the specific field being formatted (Pos_ID), not the parent
element (Position). This misplacement makes it incorrect.

C.

xml

WrapCopy

<xsltemplate match="ps:Position>

<Position etv:fixedLength="10">

<Pos_ID etvreportTruncatior="error">

<xslvalue-of select="ps:Position_Data/ps:Position ID"/>

</Pos_ID>

</Posttion>

</xsltemplate>

Similar to option B, this applies etv:fixedLength="10" to Position and etvrreportTruncation="error" to Pos_ID, which is incorrect for
the same reason: ETV attributes must be applied to the specific field (Pos_ID) requiring formatting and validation, not the parent
element.

To implement this in XSLT for a Workday integration:

Use the template from option D to match ps:Position, apply etv-fixedLength="10" and etvreportTruncation="error" to the Pos ID
element, and extract the ps:Position_ID value using the correct XPath. This ensures the ps:Position ID (e.g., "P-00030") is
formatted to 10 characters and reports any truncation as an error, meeting the integration file requirements.



Workday Pro Integrations Study Guide: Section on "Document Transformation (DT) and ETV" - Details the use of ETV attributes
like fixedLength and reportTruncation for formatting and validating data in XSLT transformations.

Workday Core Connector and EIB Guide: Chapter on "XML Transformations" - Explains how to use XSLT templates to transform
position data, including ETV attributes for length and truncation validation.

Workday Integration System Fundamentals: Section on "ETV in Integrations" - Covers the application of ETV attributes to specific
fields in XML for integration outputs, ensuring compliance with formatting and error-reporting requirements.

12. Frage
‘When creating an ISU, what should you do to ensure the user only authenticates via web services?

A. Update the session timeout minutes.

B. Generate a random password.

C. Choose a constrained security group.

D. Select the Do Not Allow UI Sessions checkbox.

Antwort: D

Begrindung;

When creating an Integration System User (ISU) in Workday, the goal is often to ensure that the user is restricted to performing
tasks via web services (e.g,, API calls or integrations) and cannot log into the Workday user interface (UI). This is a critical security
measure to limit the ISU's access to only what is necessary for integration purposes, adhering to the principle of least privilege. Let's
evaluate each option provided in the question to determine the correct approach based on Workday's functionality and best
practices as outlined i official documentation and the Workday Pro Integrations program

* Option A: Choose a constrained security group.In Workday, security groups define the permissions and access levels for users,
including ISUs. There are two types of Integration System Security Groups (ISSGs): constrained and unconstrained. A constrained
ISSG limits access to specific organizations or data scopes, while an unconstrained ISSG provides broader access across the tenant.
While choosing a constrained security group can enhance security by limiting the scope of data the ISU can access, it does not
directly control whether the ISU authenticates via web services or the UL The type of security group affects data access
permissions, not the authentication method or Ul access. Therefore, this option does not address the requirement of ensuring
authentication only via web services.

* Option B: Select the Do Not Allow Ul Sessions checkbox. When creating an ISU in Workday, the

"Create Integration System User" task presents an option labeled "Do Not Allow Ul Sessions." Selecting this checkbox explicitly
prevents the ISU from logging into the Workday UI using its credentials. This setting ensures that the ISU can only authenticate and
operate through programmatic means, such as web service calls (e.g., SOAP or REST APIs), which is precisely the intent of the
question. This is a standard security practice recommended by Workday to isolate integration activities from interactive user
sessions, reducing the risk of misuse or unauthorized access through the UL This option directly aligns with the requirement and is the
correct answer.

* Option C: Update the session timeout minutes. The "Session Timeout Minutes" field in the ISU creation task determines how long
an ISU's session remains active before it expires. By default, this is set to 0, meaning the session does not expire, which is suitable
for integrations that require continuous operation without interruption. Updating this value (e.g., setting it to a specific number of
minutes) would cause the session to time out after that period, potentially disrupting long-running integrations.

However, this setting pertains to session duration, not the method of authentication or whether Ul access is allowed. It does not
prevent the ISU from logging into the Ul or ensure that authentication occurs only via web services, making this option irrelevant to
the question.

* Option D: Generate a random password. Generating a random password for the ISU is a good security practice to ensure the
credentials are strong and not easily guessable. However, the password itself does not dictate how the ISU authenticates or whether
it can access the Ul. A random password enhances security but does not inherently restrict the ISU to web service authentication.
Without selecting "Do Not Allow UI Sessions," the ISU could still log into the UI with that password, assuming no other restrictions
are applied. Thus, this option does not fulfill the requirement of ensuring authentication only via web services.

‘Why Option B is Correct

The "Do Not Allow UI Sessions" checkbox is a specific configuration in the ISU setup process that directly enforces the restriction
of authentication to web services. This setting is part of Workday's security framework for integrations, ensuring that ISUs-designed
as non-human accounts for programmatic access- cannot be used interactively. This aligns with Workday's best practices for
securing integrations, as outlined in the Workday Pro Integrations Study Guide and related documentation. For example, when an
ISU is created with this checkbox selected, any attempt to log into the Workday UI with its credentials will fail, while web service
requests (e.g., via SOAP or REST APIs) will succeed, assuming proper permissions are granted via an ISSG.

Practical Application

To implement this in Workday:

* Log into your Workday tenant with administrative privileges.



* Search for and select the "Create Integration System User" task.

* Enter a username and password for the ISU.

* Check the "Do Not Allow UI Sessions" checkbox.

* Leave "Session Timeout Minutes" at 0 (default) to avoid session expiration during integrations.

* Save the ISU and assign it to an appropriate ISSG (constrained or unconstrained, depending on the integration's needs).

This configuration ensures the ISU is locked to web service authentication, meeting the question's objective.

Verification with Workday Documentation

The Workday Pro Integrations Study Guide emphasizes securing ISUs by restricting them to integration- specific tasks. The "Do
Not Allow UI Sessions" option is highlighted as a key control for preventing Ul access, ensuring that ISUs operate solely through
web services. This is also consistent with broader Workday security training materials, such as those available on Workday
Community, which stress isolating integration accounts from human user activities.

Workday Pro Integrations Study Guide References

* Section: Integration Security Fundamentals- Discusses the role of ISUs and the importance of restricting their access to
programmatic interactions.

* Section: Configuring Integration System Users- Details the "Create Integration System User" task, including the "Do Not Allow UL
Sessions" checkbox as a security control.

* Section: Best Practices for Integration Security- Recommends using this setting to enforce least privilege and protect the tenant
from unauthorized Ul access by integration accounts.

13. Frage

Refer to the scenario. You are configuring a Core Connector: Worker integration with the Data Initialization Service (DIS) enabled
that runs once daily. The integration must extract only active worker records with changes to compensation, home address, or
business title since the last run 24 hours ago, using Workday's change detection to avoid full extracts.

During testing, an employee's home address is updated, but the integration does not detect the change in the output. The employee is
eligible, the connector uses the correct integration field attributes, and the launch parameters are properly configured for a Full-Diff
extract.

What configuration task must you modify from the integration system to ensure the expected change is included in the output?

A. Configure Integration Transaction Log
B. Maintain Integration Attributes

C. Edit Subscriptions

D. Configure Integration Field Overrides

Antwort: C

Begrindung;

This question pertains to a Core Connector: Worker integration configured with Data Initialization Service (DIS) enabled and
scheduled to run once daily. The integration is set to extract only those worker records where changes have occurred in
compensation, home address, or business title since the last execution - leveraging Workday's change detection to avoid full file
extracts.

In testing, when a home address update occurs, the integration fails to capture this change in its output. However, all other
components - such as worker eligibility, integration field attributes, and Full-Diff parameters - are confirmed to be correctly
configured.

The critical element missing here is the event subscription. In Workday, for a Core Connector to recognize changes via Full-Diff or
delta mode, it must be properly subscribed to the specific change events that should trigger inclusion in the output. This is done using
the Edit Subscriptions configuration.

From the Workday Pro: Integrations documentation:

"The Edit Subscriptions task defines the set of data changes (e.g., job changes, address changes, compensation updates) that the
mtegration system listens for. If an event type is not included in the subscription, changes related to that event will not be picked up in
either delta or Full-Diff mode, regardless of other configuration." In this scenario, although the integration is configured for Full-Diff,
failure to include "Home Address Change" in the subscription list prevents the system from recognizing the update, thereby omitting it
from the output file.

Incorrect Options Explained:

A . Configure Integration Field OverridesThis option is used to override or map integration field values but has no impact on whether
a change is detected or included in the output.

B . Maintain Integration AttributesWhile this configuration manages connector behavior and filtering rules, it does not control the
detection of specific event changes.

D . Configure Integration Transaction LogThis is used for tracking and audit purposes but does not affect change detection or output
inclusion.

Reference:



Workday Pro: Integrations Curriculum - Core Connector: Worker
Workday Community Article: Configuring Core Connectors and Change Detection with Edit Subscriptions
GPC_PECI DeploymentGuide CloudPay 2.9.pdf- Section: Integration Configuration & Subscriptions

14. Frage
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is making a request to the Get
Job Profiles web service operation. The root template of your XSLT matches on the <wd:Get Job_Profiles Response> element.
This root template then applies templates against <wd:Job_Profile>. What XPath syntax would be used to select the value of the ID
element which has a wd:type attribute named Job_Profile ID when the <xsLvalue-of> element is placed within the template which
matches on <wd:Job_Profile>?

A. wdJob_Profile Reference/wd:ID/[@wd:type='Job_Profile 1D']
B. wdJob_Profile Reference/wd:ID/(@wd:type='Job_Profile ID'
C. wdJob_Profile Reference/wd:ID/wd:type="Job_Profile ID'

D. wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile ID']

Antwort: D

Begrindung;

As an integration developer working with Workday, you are tasked with transforming the output of an Enterprise Interface Builder
(EIB) that calls the Get _Job_Profiles web service operation. The provided XML shows the response from this operation, and you
need to write XSLT to select the value of the <wd:ID> element where the wd:type attribute equals "Job_Profile ID." The root
template of your XSLT matches on <wd:Get Job Profiles Response> and applies templates to <wd:Job_Profile>. Within this
template, you use the <xslvalue-of> element to extract the value. Let's analyze the XML structure, the requirement, and each option
to determine the correct XPath syntax.

Understanding the XML and Requirement

The XML snippet provided is a SOAP response fromthe Get Job_Profiles web service operation in Workday, using the
namespace xmins:wd="urn:comworkday/bsvc" and version wd:version="v43.0". Key elements relevant to the question include:
The root element is <wd:Get Job Profiles Response>.

It contains <wd:Response Data>, which includes <wd:Job_Profile> elements.

Within <wd:Job_Profile>, there is <wd:Job Profile Reference>, which contains multiple <wd:ID> elements, each with a wd:type
attribute:

<wd:ID wd:type="WID'">1740d3eca2f2ed9b6174ca7d2ae88c8c</wd:ID>

<wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:I1D>

The task is to select the value of the <wd:ID> element where wd:type="Job_Profile ID" (e.g., "Senior Benefits Analyst") using
XPath within an XSLT template that matches <wd:Job_Profile>. The <xskvalue-of> element outputs the value of the selected node,
so you need the correct XPath path from the <wd:Job_Profile> context to the specific <wd:ID> element with the wd:type attribute
value "Job_Profile ID." Analysis of Options Let's evaluate each option based on the XML structure and XPath syntax rules:
Option A: wd:Job_Profile Reference/wd:ID/wd:type='Job_Profile ID'

This XPath attempts to navigate from wd:Job_Profile Reference to wd:ID, then to wd:type='Job_Profile ID'. However, there are
several issues:

wd:type="Job_Profile ID' is not valid XPath syntax. In XPath, to filter based on an attribute value, you use the attribute selector
[@attribute="value'], not a direct comparison like wd:type='Job_Profile ID'.

wd:type is an attribute of <wd:ID>, not a child element or node. This syntax would not select the <wd:ID> element itself but would
be interpreted as trying to match a nonexistent child node or property, resulting in an error or no match.

This option is incorrect because it misuses XPath syntax for attribute filtering,

Option B: wd:Job_Profile Reference/wd:ID/@wd:type='Job_Profile ID'

This XPath navigates to wd:Job_Profile Reference/wd:ID and then selects the @wd:type attribute, comparing it to "Job_Profile ID"
with =@wd:type='Job_Profile ID'. However:

The =@wd:type="Job_Profile ID' syntax is invalid in XPath. To filter based on an attribute value, you use
[@wdtype="Job_Profile ID'] as a predicate, not an equality comparison in this form

This XPath would select the wd:type attribute itself (e.g,, the string "Job_Profile ID"), not the value of the <wd:ID> element. Since
<xslvalue-of> expects a node or element value, selecting an attribute directly would not yield the desired "Senior_Benefits_ Analyst"
value.

This option is incorrect due to the mvalid syntax and inappropriate selection of the attribute instead of the element value.

Option C: wd:Job_Profile_Reference/wd:ID[(@wd:type='Job_Profile 1D']

This XPath navigates fromwd:Job_Profile Reference to wd:ID and uses the predicate [(@wd:type="Job_Profile D' to filter for
<wd:ID> elements where the wd:type attribute equals "Job_Profile ID." In the XML, <wd:Job_Profile Reference> contains:
<wd:ID wd:type="WID'">1740d3eca2f2ed9b6174ca7d2ae88c8c</wd:ID>



<wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:1D>

The predicate [@wd:type="Job_Profile ID'] selects the second <wd:ID> element, whose value is "Senior Benefits Analyst." Since
the template matches <wd:Job_Profile>, and <wd:Job Profile Reference> is a direct child of <wd:Job_Profile>, this path is correct:
<wd:Job_Profile> — <wd:Job_Profile Reference> — <wd:ID[@wd:type='Job_Profile ID']>.

When used with <xslvalue-of select="wd:Job_Profile Reference/wd:ID[@wd:type='Job Profile ID']"/>, it outputs

"Senior Benefits Analyst," fulfilling the requirement.

This option is correct because it uses proper XPath syntax for attribute-based filtering and selects the desired <wd:ID> value.
Option D: wd:Job_Profile Reference/wd:ID/[@wd:type='Job_Profile ID']

This XPath is similar to Option C but includes an extra forward slash before the predicate: wd:ID/[@wd:type="Job_Profile ID']. In
XPath, predicates like [@attribute="value'] are used directly after the node name (e.g., wd:ID[@wd:type="Job_Profile ID']), not
separated by a slash. The extra slash is syntactically incorrect and would result in an error or no match, as it implies navigating to a
child node that doesn't exist.

This option is incorrect due to the nvalid syntax.

Why Option C is Correct

Option C, wd:Job_Profile Reference/wd:ID[@wd:type="Job_Profile ID'], is the correct XPath syntax because:

It starts firom the context node <wd:Job_Profile> (as the template matches this element) and navigates to

<wdJob_Profile Reference/wd:ID>, using the predicate [@wd:type='Job_Profile 1D'] to filter for the <wd:ID> element with
wditype="Job_Profile ID".

It correctly selects the value "Senior Benefits Analyst," which is the content of the <wd:ID> element where
wd:type="Job_Profile ID".

It uses standard XPath syntax for attribute-based filtering, aligning with Workday's XSLT implementation for web service responses.
When used with <xslvalue-of>, it outputs the required value, fulfilling the question's requirement.

Practical Example in XSLT

Here's how this might look in your XSLT:

<xsltemplate match="wd:Job_Profile">

<xslvalue-of select="wd:Job_Profile Reference/wd:ID[@wd:type="Job_Profile ID']"/>

</xsltemplate>

This would output "Senior Benefits Analyst" for the <wd:ID> element with wd:type="Job_Profile ID" in the XML.

Verification with Workday Documentation

The Workday Pro Integrations Study Guide and SOAP API Reference (available via Workday Commumity) detail the structure of
the Get_Job_Profiles response and how to use XPath in XSLT for transformations. The XML structure shows
<wd:Job_Profile_Reference> containing <wd:ID> elements with wd:type attributes, and the guide emphasizes using predicates like
[@wd:type="value'] to filter based on attributes. This is a standard practice for navigating Workday web service responses.
Workday Pro Integrations Study Guide Reference

Section: XSLT Transformations in EIBs - Describes using XSLT to transform web service responses, including selecting elements
with XPath and attribute predicates.

Section: Workday Web Services - Details the Get Job_Profiles operation and its XML output structure, including
<wd:Job_Profile Reference> and <wd:ID> with wd:type attributes.

Section: XPath Syntax - Explains how to use predicates like [@wd:type='Job_Profile ID'] for attribute-based filtering in Workday
XSLT.

Workday Community SOAP API Reference - Provides examples of XPath navigation for Workday web service responses,
including attribute selection.

Option C is the verified answer, as it correctly selects the <wd:ID> value with wd:type="Job_Profile ID" using the appropriate
XPath syntax within the <wd:Job_Profile> template context.
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