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SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details
¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in

verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

Topic 1

e Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,

Topic 2 . C .
P and output settings to ensure clear commumication of compensation resuilts.

¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

Topic 3
o behavior needed to support merit, bonus, and stock processes.

¢ Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields

Topic 4 .
like pay, performance, and custom metrics.
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¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 5
o operationalize compensation plans.

¢ Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting

Topic 6
opL capabilities.

¢ Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forns,

Topic 7
ol fields, and processes.
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There are a lot of students that bought BraindumpsPrep's SAP C-THR86-2505 dumps and are satisfied with our services because
they passed their C-THR86-2505 on the very first try. We assure you that if you study with our provided SAP Certified Associate -
Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505) practice questions, you can pass SAP
certifications Exam test in a single attempt, and if you fail to do it, you can claim your money back fromus according to terms and
conditions.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q45-Q50):

NEW QUESTION # 45
Which actions are controlled by role-based permissions? Note: There are 2 correct answers to this question.

A. Making changes through Executive Review
B. Opening compensation worksheets

C. Editing columns on a worksheet

D. Updating a Compensation Statement

Answer: A,D

NEW QUESTION # 46

You set up a merit guideline rule based on the performance rating country. You configure guideline formulas as shown in the
screenshot.

An employee in the US has a rating of 3. What will be their default merit increase?

A 1%
B. 2%
C. 0%
D. 4%

Answer: B

Explanation:

‘When an employee's merit increase is determined by a guideline formula based on performance rating and country:

* Option C: "2%"

* For an employee in the US with a performance rating of 3, the configured guideline specifies a

2% meerit increase. This default increase applies according to the rule setup in the guideline formulas.

: SAP SuccessFactors Compensation Guide > Guideline Rules > Configuring Merit Guideline Formulas by Performance Rating and
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Country.
Explanation for Incorrect Options:
Options A, B, and D do not align with the specific merit increase configured for a rating of 3 in the US.

NEW QUESTION # 47
Which of the following tasks require that worksheets are moved to Complete before they can be performed?
Note: There are 2 correct answers to this question.

A. Publishing Compensation Results in Employee Central
B. Generating Compensation Statements

C. Compensation Plan Activity Audit

D. Exporting data from Executive Review

Answer: A.B

NEW QUESTION # 48

Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligible for a Lump Sum

How do you build the eligibility rule to make this happen?

A. Add help text to the Lump Sum field to notify planners only to use the field for eligible enmployees.

B. Check if the Event Reason is New Hire the effective date is 2 years ago.

C. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
D. Check the Hire Date field to see if the employee started at least 2 years ago.

Answer: D

Explanation:

To configure eligibility based on tenure, you can use the Hire Date field in SAP SuccessFactors to determine how long an enployee
has been with the company.

* Option B: "Check the Hire Date field to see if the employee started at least 2 years ago."

* By configuring an eligibility rule that references the Hire Date, you can set criteria to check if the employee's start date is at least
two years before the form's effective date. This ensures only employees with over two years of tenure are eligble for the Lump Sum.
: SAP SuccessFactors Compensation Admin Guide > Eligibility Rules Engine > Creating Rules Based on Hire Date.

Explanation for Incorrect Options:

Option A uses the Job Information effective date, which reflects the current position start date rather than total tenure.

Option C relies on help text and does not restrict eligibility based on tenure.

Option D is not applicable as it does not calculate tenure based on hire date but rather on an event reason, which may not always
idicate the start of employment.

NEW QUESTION # 49
Your client would like a specific population of inactive employees to be included in the worksheet. Which combination of settings
allows you to achieve this?

e A. Select "All employees are eligible" under Eligibility Settings, update eligibility rules to EXCLUDE the desired inactive
employees.

e B. Select "Including Inactive Users when defining the Method of Planner, select "All employees are eligble'" under Eligibility
Settings, update eligibility rules to EXCLUDE the undesired inactive employees.

e C. Select "All employees are eligible" under Eligibility Settings, update eligibility rules to INCLUDE the desired inactive
employees.

e D. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligibility rules to INCLUDE the desired inactive employees.

Answer: D

Explanation:
To include a specific population of inactive employees in the worksheet, select settings that specify inclusion criteria for inactive users
and adjust eligibility accordingly.



* Option C: "Select 'Including Inactive Users' when defining the Method of Planner, select ' All employees are eligible' under
Eligibility Settings, update eligibility rules to INCLUDE the desired inactive employees."

* By enabling the "Including Inactive Users" option, planners can ensure that inactive employees are part of the worksheet. Setting
"All employees are eligible" provides a base elighbility, while the eligibility rules can then specifically include only the desired inactive
employees based on criteria set in the rule.

: SAP SuccessFactors Compensation Guide > Eligibility Configuration > Including Inactive Users in Worksheets.

Explanation for Incorrect Options:

Option A would exclude desired mactive employees instead of including them.

Option B does not set the "Including Inactive Users" option, which is necessary for inactive employees.

Option D does not include inactive employees in the initial settings, missing the requirement for the

"Including Inactive Users" setting,

NEW QUESTION # 50
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