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HM #143
As part of a client's configuration requirements, they have indicated that they want to create divisions by Line of Business within
HCM Cloud. After creating them, in which two ways can you associate workers with a specific division?

¢ A Division is a delivered field on the worker assignment, so when a worker is hired, the correct division would be selected by
the user entering the information.

¢ B. Division is a delivered field on a position. If you are using Positions, when you associate a worker with a position, they will
be associated with the division tied to that position.
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¢ C. Youhave configured an Organization Tree, listing the hierarchy of your Legal Entities, Divisions, Business Units, and
Departments. You associate a worker with a department that falls within a division to associate the worker with that division.

¢ D. You configure and deploy an assignment descriptive flexfield that has a table value set that references the Division object.
‘When you complete a worker's assignment, you select the appropriate division through that flexfield segment.
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In Oracle Global Human Resources Cloud, divisions are part of the workforce structure and can be associated with workers
indirectly through other structures like positions, departments, or flexfields.

Option A: Incorrect. Division is not a delivered field on the position object; it's a separate workforce structure. While positions can
link to departments or business units, they do not inherently carry a division field.

Option B: Correct. By configuring an Organization Tree (via Manage Organization Trees), you can define a hierarchy where
departments roll up to divisions. Associating a worker with a department in this hierarchy links them to the corresponding division
indirectly.

Option C: Incorrect. Division is not a standard delivered field on the worker assignment; it must be configured via flexfields or
derived through hierarchy.

Option D: Correct. You can extend the assignment record using a descriptive flexfield (DFF), defining a segment with a table value
set linked to the Division object. During assignment creation, selecting a division in this segment associates the worker with it.

The correct answers areBandD, as supported by "Implementing Global Human Resources" under Workforce Structures and
Flexfields.

References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:

Enterprise Structures, Chapter 8: Flexfields.

R #144
Which three of the following tasks must be configured during an HCM implementation?

A. Manage Person

B. Manage Business Unit

C. Update Employment

D. Manage Enterprise HCM Information
E. Manage Legal Entity HCM Information

IEf#: A. D. E
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Full Detailed in Depth Explanation:

During an HCM implementation, foundational configuration tasks include:

A: Manage Enterprise HCM Information sets global HR settings (e.g., employment model, work day information) critical for the
enterprise.

B: Manage Legal Entity HCM Information configures legal entity-specific HR data, such as employment models or payroll statutory
units.

C: Manage Person establishes person records and configurations, a core component of HR management.

Reference:Oracle HCM Cloud: Implementing Global Human Resources, "Core Configuration Tasks",

HH #145
The Human Resource Representative of the organization is trying to set up the Jobs and Positions for the enterprise. What are the
three options that the Human Resource Representative should be aware of regarding Jobs and Positions? (Choose three.)

A. When using positions, the grades that are specified for the job become the default grades for the position
B. Jobs are shared by Sets and Positions are assigned to Business Units

C. Jobs and Positions are shared by Sets

D. Positions may be added to a specific department and location

IEf#: A. B. D
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Per the "Managing Workforce Structures" guide:
Option A: True. Grades defined for a Job default to the Position when created.



Option B: False. Jobs are Set-enabled, but Positions are tied to business units, not shared by Sets.
Option C: True. Jobs are shared across Sets; Positions are specific to Business Units.
Reference:Oracle Global Human Resources Cloud - Managing Workforce Structures, "Jobs and Positions Configuration” section.

H A #146

You want to track changes to certain Oracle Global Human Resources Cloud records, for example, changes to employment and
assignment records. You want to create your own actions and associate them with predefined action types. Which statement is true
about actions?

¢ A. Only one action can be associated with an action type.

¢ B. Actions can be accessed via Smart Navigator, and available actions are based on the security access.
e (. User-defined actions can be created and linked to predefined action types.

¢ D. Anaction must always have an action reason associated.

Ef#: C
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Actions in Oracle Global Human Resources Cloud allow tracking and processing of employment changes, linked to Action Types
for categorization.

Option A: While actions are accessible via Smart Navigator and security controls visibility, this statement is not the most direct
answer to the question's focus on creating and associating actions.

Option B: Incorrect. Multiple actions can be associated with a single Action Type (e.g., Voluntary and Involuntary under
Termination).

Option C: Incorrect. An action reason is optional, not mandatory, depending on configuration and business rules.

Option D: Correct. Users can create custom (user-defined) actions (e.g,, "Special Project Assignment”) and link them to predefined
Action Types (e.g., Assignment Change), enabling tailored tracking of changes.

The correct answer isD, aligning with the flexibility described in "Implementing Global Human Resources" for action customization.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 6:

Actions and Action Types.

R #147
Which three options define Enterprise Structures Configurator (ESC)? (Choose three.)

A. The tool creates a structure of divisions that may then be manipulated by the administrator

B. The tool creates a structure of divisions, legal entities, business units, and reference data sets

C. It is an interview-based tool that guides through the process of setting up a basic enterprise structure

D. After defining the enterprise structure and the job/position structures, the administrator can review them, make any
necessary changes, and then load/rollback the final configuration

¢ E. The tool creates a structure of divisions, legal entities, business units, and departments

1Ff#: B. C. D
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The Enterprise Structures Configurator (ESC) in Oracle Global Human Resources Cloud is detailed in the

"Implementing Global Human Resources" guide:

Option A: True. ESC allows review, modification, and load/rollback of the enterprise and job/position structures.

Option B: False. ESC doesn't limit to divisions; it includes broader structures.

Option C: False. Departments are not a primary output; reference data sets are included mstead.

Option D: True. ESC creates divisions, legal entities, business units, and reference data sets.

Reference:Oracle Global Human Resources Cloud - Implementing Global Human Resources, "Enterprise Structures Configurator
Overview" section.

M #148

BF7FANARATO%EI. EEOWR AN Z LR F7. 120-1046-25RE K > 7 & . 10-1046-2558 B8 %
MOMAEHO 7oA/ X—DIDE L THMAsATWVET., FHE, SBOBEDLEHIZWL DOMDT £ 524t



LTBY. 2D 7>o— Pl TREERERLAVCEEBHRLEST. LI >T. Ky rag—F
L T120-1046-25:8 82 BRL L F & v, 20D, 120-1046-257 XA VOB 2 HHT 2 2 EBNFEYIHE I hhb
PYVET. Ky va—RFCHERD 2EEE. BFY—LCRALLT 7L2ALTL &V,

120-1046-257 R b+ 4 > 7°)v [ : htps//www.xhs1991.conv120- 1046-25.html

RGBT 2L 0 HEV L OB BB T2 L5283 & 510, Xs191E BB OMEE + 27
JTREBICERT 2 ENTE 3120-1046-25FIEEAHBR SN TV & 7. Oracle 120-1046-25RBEH FRA & 5
. B AFEEY -V RARBRCEECYT. Tk, B Xhs1991 120-1046-257 A b4 > 7V RIEDH A & 2
Yy 7L CRIEEEEZBAL £L & 5. Oracle 120-1046-25: B 18 8 #r A< 20~ 300k R D 4% B ik KRB +4 ¢ 3.

B % Xhs1991 D OracleD 120-1046-25:RBk DY 7 b7 = 7 AL« & & 213 Oracle® 120-1046-25: 8k e 4% 3
CERTEET. BED120-1046-25 PDFREE G ITREBEMIRLVEMOBEKECHE > CCHES L, FEA
S OF & 2

YIB—EIEVFIFCESANHTERETRICHABALS 5 HIEEN 2120-1046-2550D D AL YT 5
HAALERERD -1 & BbFFEsRsTE. Y YEBHOEAFZRL TELZEICYVAY20CE0. RE
CEETZEECEHEVEZLORMEBERC T2 2B 34 5. Xs1OGERMOMEEs T2 0T
RERCEH T2 ENTE B0 1046-25RBEN RSN T VL E T,

120-1046-25:A B D ik | 2 = — 7 % 120-1046-25:8 BB B A A A Bk |
B @D Oracle Global Human Resources Cloud 2025 Implementation
Professional 7 A b 4 > 7" )V &

S, BYLZEY— LV LABCEETT. T, BLXS1VIOHA +52)y 7L TRIBEELBAL
L xS, 20~30B D& i B T4 T % Xhs1991D Oracle® 10-1046-25RED Y 7 b7 = 7 % {F
L. &% 721 Oracle® 120-1046-25:R Bk i & T 2 2 & T & ¥ 7,

o —FLWLID-1046-25RBE B F A - BHBBO Y — KX —7' 0 A X —- 327 Y — }120-1046-257 R b+
> 7 v ERE (1= www.topexamjp €4 1 b2 T = 120-1046-25 DRI EE 2 BB THEE S 120-1046-25H &
#

o B DM ITVE- B D 120-1046-25:R B 1E B AR A A B - 58 T & 5120-1046-257 A + 4 > 7OV RE O [
120-1046-25 1 % R T K 7 > o — Fw www.goshikencom (17 = 74 4 + % N1 2 1215 10-1046-256 4%
2B

o 120-1046-25KL 518 [ 120-1046-258 B FIRELE (1 120-1046-254R & FIREL (| ( www.jpshikencom) T (
120-1046-25) #BEL T, BRCHBC KL Y 0— FT & & 7120-1046-2550 5 R 4

o FEHT 3 120-1046-25ABE B AR ARER- B D HER T - (E R % 120-1046-257 R b4 > 7OV FIRE [ RR
T % 721 T www.goshiken.com [14> & { 120-1046-25 } & SRl T X 7 > 0 — F 120-1046-25H A B B E &£

o BHT10-1046-25 | fEF] % 120-1046-25: 5118 B R A a8 | 5Bk D ¥E4# 772 Oracle Global Human Resources
Cloud 2025 Implementation Professional7 2 4> 7° )L [EJE [ v www.xhs1991.com [ T= 120-1046-25 « % &
ZL T, BRTX Yy a—FLTLEE01D-1046-258 B R EE

o BH120-1046-25 | fEF 4 120-1046-255RBHAR B AR A B | 5Bk D Y4575 Oracle Global Human Resources
Cloud 2025 Implementation Professional7 2 ~ 4> 7 W& 0 v = 74 A b [ www.goshiken.com %> 5 ¢ 120-
1046-25 (v % BIW THREL . EBHTKX v > o — FL TLE &0 1A0-1046- 258 &% RIRESE

o BT 120-1046-25 | A % 120-1046-25:A KR B R A5ABR | 5B O # i J7 i% Oracle Global Human Resources
Cloud 2025 Implementation Professional7 2 + 4> 7° )L & 1 > www.xhs1991.com 4 A b2 T EHrm= 120-
1046-25 [FE&E % X 7 > v — F120-1046-25 H 5B/ EE &k

o B EMHITIL-B R D 120-1046-25ABR B R A RB-EHE T & 2120-1046-257 X +4 > 7V EE O
120-1046-25 [1% R T K 7 > v — F> www.goshikencom [1%7 = 74 A b & NJ19 % 12 1F 10-1046-25F &

o 120-1046-25%R & FIEE 11 120-1046-2515 B A 11 120-1046-257 A bx$sEE [ ( www.xhs1991.com )
DFERKX 7 > o — F1A-1046-25 "X — Y H B & & §120-1046-25H AR FERE E BBt

o 120-1046-25 H AFEIR L (1 120-1046-25SHAGER 7 * 2 ~ WA 2 120-1046-25E AR (14 1 t >
www.goshiken.com [ C» 120-1046-25 [IFELE & X 7 > 1 — F 120-1046-256 ¥ Z BisT

o 120-1046-25x s FEIREEE [ 120-1046-25F T30 8k [ 120-1046-25F:47 508k (1 [ www.passtest.jp ]I (& R O
> 120-1046-25 <FJEE,A H Y & 3 120-1046-250) F A1 B E

o www.stes.tyc.edu.tw, aadamuzjg003078.blogacep.com, susanedyul 54554.blogtov.com, jayaknbf96496.wikigiogio.com,
seobookmarkpro.com, www.stes.tyc.edu.tw, asiyarfac042994.wikihearsay.com, reganldrd989039.cosmicwiki.com,
www.stes.tyc.edu.tw, captainbookmark.com, Disposable vapes

P.S.Xhs199143Google Drive T 3:H L T vy 2 S8 D 2026 Oracle 120-1046-25X > 7°:  https:/drive.google.com/open?
id=1xLCIgTI3ZTriUeTV_g9rSotQF4i8veA


https://www.passtest.jp/1z0-1046-25-exam.html
https://www.xhs1991.com/1z0-1046-25.html
https://www.shikenpass.com/1z0-1046-25-shiken.html
https://www.topexam.jp/1z0-1046-25_shiken.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.xhs1991.com%252f1z0-1046-25.html
https://www.jpshiken.com/1z0-1046-25_shiken.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.xhs1991.com%252f1z0-1046-25.html
https://www.xhs1991.com/1z0-1046-25.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.xhs1991.com%252f1z0-1046-25.html
https://www.xhs1991.com/1z0-1046-25.html
https://jukki.fr/?s=%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595-%25e6%259c%2580%25e9%25ab%2598%25e3%2581%25ae1z0-1046-25%25e8%25a9%25a6%25e9%25a8%2593%25e5%25be%25a9%25e7%25bf%2592%25e8%25b5%25a4%25e6%259c%25ac%25e8%25a9%25a6%25e9%25a8%2593-%25e4%25bf%25a1%25e9%25a0%25bc%25e3%2581%25a7%25e3%2581%258d%25e3%2582%258b1z0-1046-25%25e3%2583%2586%25e3%2582%25b9%25e3%2583%2588%25e3%2582%25b5%25e3%2583%25b3%25e3%2583%2597%25e3%2583%25ab%25e5%2595%258f%25e9%25a1%258c%20%25f0%259f%2594%25a5%20%25e2%25ae%2586%201z0-1046-25%20%25e2%25ae%2584%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e2%259e%25a4%20www.goshiken.com%20%25e2%25ae%2598%25e3%2582%25a6%25e3%2582%25a7%25e3%2583%2596%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e3%2582%2592%25e5%2585%25a5%25e5%258a%259b%25e3%2581%2599%25e3%2582%258b%25e3%2581%25a0%25e3%2581%25911z0-1046-25%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586
https://www.xhs1991.com/1z0-1046-25.html
http://www.lulu-house.com/?s=1z0-1046-25%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e7%2589%2588%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%20%25f0%259f%2593%258f%201z0-1046-25%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e7%2589%2588%25e3%2583%2586%25e3%2582%25ad%25e3%2582%25b9%25e3%2583%2588%25e5%2586%2585%25e5%25ae%25b9%20%25e2%258c%259b%201z0-1046-25%25e6%25a8%25a1%25e6%2593%25ac%25e4%25bd%2593%25e9%25a8%2593%20%25f0%259f%25a5%25bd%20%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e2%259e%25bd%20www.goshiken.com%20%25f0%259f%25a2%25aa%25e3%2581%25a7%25e2%259e%25bd%201z0-1046-25%20%25f0%259f%25a2%25aa%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%25e3%2582%2592%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%25891z0-1046-25%25e5%2590%2588%25e6%25a0%25bc%25e5%258f%2597%25e9%25a8%2593%25e8%25a8%2598
https://www.passtest.jp/Oracle/1z0-1046-25-shiken.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3979725
https://aadamuzjq003078.blogacep.com/47063057/free-pdf-sap-efficient-c-bcsbn-2502-reliable-sap-certified-associate-positioning-sap-business-suite-via-sap-supply-chain-management-solutions-dumps
https://susanedyu154554.blogtov.com/22122228/salesforce-marketing-cloud-administrator-reliable-exam-book-valuable-marketing-cloud-administrator-feedback
https://jayaknbf496496.wikigiogio.com/2386303/snowflake_certified_snowpro_associate_platform_certification_exam_study_guide_sol_c01_exam_prep_material_snowflake_certified_snowpro_associate_platform_certification_latest_exam_simulator
https://seobookmarkpro.com/story21534248/cisco-350-901-new-practice-questions-sheet
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3979840
https://asiyarfac042994.wikihearsay.com/4362446/new_exam_l4m7_materials_l4m7_test_dumps
https://reganldrd989039.cosmicwiki.com/2374055/knowledge_huawei_h12_841_v1_5_points_h12_841_v1_5_latest_exam_materials
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3979992
https://captainbookmark.com/story21447530/google-gcp-de-reliable-new-test-format
https://frvape.com
https://drive.google.com/open?id=1xLCIgTJr3ZTriUeTV_g9rSotQF4i8veA

