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Machen Sie sich noch Sorge darum, dass Sie keine enchten und zuversichtlichen Schulungsunterlagen zur Workday Workday-Pro-
HCM-Core Zertifizierungspriifing finden kénnen? Schulungsunterlagen zur Workday Workday-Pro-HCM-Core

Zertifizierungspriifung aus It-Pruefung sind von den erfahrenen IT-Experten zusammengechlossen, sie sind kombniert von Fragen und
Antworten, daher sind sie nicht vergleichbar. Thre Genauigkeit ist auch zweifellos. Wahlen Sie It-Pruefing, dann wéhlen Sie Erfolg.

Workday Workday-Pro-HCM-Core Priifungsplan:

Thema

Einzelheiten

Thema 1

Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Thema 2

Prompting: This section of the exam measures the skills of Report Designers and focuses on configuring
pronpts in report definitions. It mvolves identifying built-in prompts and optimizing their use to create
nteractive reports.

Thema 3

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Thema 4

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking.
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Thema 5

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
mnvolves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Thema 6

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Thema 7

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.

Thema 8

Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Them 9

Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
mntroduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.

Thema 10

Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
mvolves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making,

Thema 11

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Thema 12

Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Them 13

Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.

Them 14

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.
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Gehen Sie einen entscheidenden Schritt weiter. Mit der Workday Workday-Pro-HCM-Core Zertifizierung erhalten Sie einen
Nachweis Threr besonderen Qualifikationen und eine Anerkennung fiir Thr technisches Fachwissen. Workday bietet eine Reihe
verschiedener Workday-Pro-HCM-Core Zertifizierungsprogramme flir professionelle Benutzer an. Untersuchungen haben gezeigt,
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dass zertifizierte Fachleute hiufig mehr verdienen als ihre Kollegen ohne Zertifizierung.

Workday Pro HCM Core Certification Exam Workday-Pro-HCM-Core
Priifungsfragen mit Losungen (Q16-Q21):

16. Frage

Your client frequently has special projects their employees work on. These projects are temporary and are staffed with existing
employees. Your client needs a way to assign a temporary manager for each project and be able to see all the team members in the
tenant. What organization type will allow them to accomplish this?

A. Location Hierarchy
B. Supervisory

C. Matrix

D. Pay Group

Antwort: C

Begrindung;

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organization Types and Structures Guide,
2023R2):

The correct organization type for managingtemporary project-based teamsis aMatrix Organization.

Matrix organizations are designed to group employees from different supervisory organizations to work together on a temporary or
functional basis, such as projects or task forces.

This structure allows the assignment of atemporary manager (Matrix Manager)who oversees project- related activities without
changing employees' primary supervisory reporting relationships. The matrix manager gains visibility into all assigned members,
enabling effective project oversight.

Options A (Location Hierarchy) manages physical work locations, not project teams.

Option B (Supervisory) defines permanent reporting structures.

Option D (Pay Group) organizes workers for payroll purposes only.

Thus,Matrix Organizationprovides the flexibility and visibility required for cross-functional, project-based staffing,

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Matrix Organizations and Project-Based
Management."

17. Frage
You created aRole-Based (Constrained)security group and aUser-Basedsecurity group. Both security groups have access to

approve compensation changes.
What access will members of each group have?

¢ A. Both security groups can approve compensation of all workers.

¢ B. Role-Based (Constrained) can approve the compensation of all workers. User-Based can approve the compensation of
workers they are assigned to support.

e (. Role-Based (Constrained) can approve compensation of workers they are assigned to support. User- Based can approve
compensation of all workers.

¢ D. Both security groups can approve compensation of all workers they are assigned to support.

Antwort: C

Begriindung;

The correct answer isA - Role-Based (Constrained) can approve compensation of workers they are assigned to support. User-
Based can approve compensation of all workers.

In Workday,Role-Based (Constrained)security groups restrict access based on an assigned organization or supervisory hierarchy.
Members of a constrained role (such asCompensation Partner) can perform actions- like approving compensation changes-only for
workers within their assigned supervisory organizations.

Conversely,User-Basedsecurity groups arenot tied to an organizationunless specifically constrained, and typically haveunconstrained,
tenant-wide access. When both security groups have access to the same domain or business process (e.g., "Approve Compensation
Change"), theUser-Basedgroup can approve changes for all workers, while theRole-Based (Constrained)group's access is limited
by their assigned scope.

Reference:Workday Pro HCM -Security Fundamentals, "Constrained vs. Unconstrained Access in Role- Based and User-Based

Security Groups."



18. Frage
In what step type can you add a validation condition rule?

A. Approval step
B. Integration step
C. Service step
D. Initiation step

Antwort: A

Begrindung;

As per the Workday Module 2 Binder:

"Validation condition rules are used in approval steps to determine whether the step should occur or be skipped based on specific
conditions."

- Workday Module 2 Binder, Business Processes Section

* Situation:In a business process in Workday, organizations want certain steps (like approvals) to occur only if specific conditions
are met-for example, skipping approval if the amount is under a certain threshold.

* Task:Implement logic that dynamically controls the flow of a business process based on conditions.

* Action:You apply avalidation condition rulewithin anapproval step. This rule evaluates defined criteria and determines if the step
should be executed or bypassed.

* Result:This enhances automation, improves efficiency, and reduces manual intervention in workflow execution.

Hence,approval stepsare the specific step type in whichvalidation condition rulescan be added.

19. Frage
Which tasks can be executed froma business process step to create a new condition rule? (Select two correct answers.)

A. Maintain Step Delay

B. Maintain Step Conditions

C. Maintain Advanced Routing Restrictions
D. Create Condition Rule

Antwort: B,D

Begrindung;

In Workday,condition rulesdetermine whether a step executes, routes, or triggers based on defined criteria such as job attributes,
location, or organization. There are two primary ways to create or associate condition rules directly from a business process step:
* Create Condition Rule (Option C)- allows a user to define a new condition rule directly from within the step configuration screen.
This opens the condition rule editor where criteria can be defined using Workday attributes.

* Maintain Step Conditions (Option D)- provides the option to assign existing condition rules or create new ones for the selected
step. This is often used to ensure that certain steps run only when specific business conditions are met.

Options A and B are incorrect:

* Maintain Advanced Routing Restrictions(A) is related to security routing and worktag-based participant logic, not condition rule
creation.

* Maintain Step Delay(B) controls timing (delaying execution by hours or days), unrelated to conditions.

Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Framework and Condition Rule Configuration Guide (2023R2)

- Sections: "Creating and Maintaining Condition Rules" and "Step-Level Configuration."

20. Frage
Youneed to determine which tasks in your business process must occur after the completion step. What report will you run?

A. Business Process Configuration Options

B. Business Process Compare

C. Business Process Definitions for Business Object
D. Business Process Definitions

Antwort: D



Begrindung;

The correct report to determine which tasks occur after the Completion Step in a business process is the

"Business Process Definitions" report.

In Workday, the Business Process Definitions report provides a comprehensive view of all steps, conditions, and routing rules
configured within a specific business process definition. This includes identifying the sequence of steps, whether they occur before or
after the completion step, and the associated responsible roles or security groups.

This report is critical for administrators and Workday Pro users to validate workflow sequencing, especially when troubleshooting
process behavior or verifying compliance with organizational approval structures. Other reports, such as Business Process
Definitions for Business Object, are broader and list all business processes tied to a given object, but they do not detail the post-
completion steps.

Reference: Workday Pro HCM - Business Process Fundamentals, "Analyzing Business Process Definitions" section, Workday
Report: Business Process Definitions.
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