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HH #54
‘What report can you use to view how Workday secures theChange My Legal Nametask?

A. View Data Source Security

B. View Security for Securable Item
C. View Security Rule

D. View Security Groups

IEf#: B
R -

The correct answer isB - View Security for Securable Item

In Workday, everytask,report,domain, andbusiness processis considered asecurable item. To analyze how access to a specific task
(likeChange My Legal Nane) is controlled, the system administrator uses theView Security for Securable Itenreport.

This report allows users to:

* Identifywhich domain security policygoverns the securable item,

* Seewhat security groupscurrently have access,

* Determinethe type of accessgranted (View, Modify, Initiate, etc.), and

* Understand thesecurity policy inheritanceassociated with the item.

For example, when you run this report and enter "Change My Legal Name" as the securable item, Workday returns the domain
policy controlling it-typically within theWorker Data: Personal Informationdomain.

From there, security administrators can update access via theMaintain Domain Security Policy for Functional Areatask if necessary.
This is thestandard and recommended Workday methodfor determining how any specific action, report, or task is secured.
Reference:Workday Pro HCM -Security Fundamentals, "Analyzing Access with the View Security for Securable Item Report”
section.

B #55

You are creating a new security group to allow users responsible for security oversight to runSecurity reports across all
organizations.

What type of security group should you create?

A. User-based

B. Rule-based

C. Segment-based

D. Role-based (Constrained)

IEf#: A
e e«

The correct answer isD - User-based.

User-based security groupsare manually assigned to specific users and are typically used foradmmnistrative or audit-level access.
They can be configured asunconstrained, granting full visibility across all organizations and data in the tenant.

For users responsible forsecurity oversight or auditing, auser-based group(such asSecurity Administratoror Security Auditor) is
appropriate. This group can be assigned to the necessarydomain and business process security policiesthat control access tosecurity
reportsand configuration data.

Other group types (e.g., role-based or segment-based) depend on organizational context and cannot provide unrestricted system-
wide visibility, making a user-based group the correct option for full security monitoring,

Reference:Workday Pro HCM -Security Administration and Oversight, "User-Based Security Groups for Security Auditors and
Administrators" section.
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What security group does Workday deliver that allows employees to view information about the organization's structure?

¢ A Implemented
¢ B. Initiator

¢ C. Role Maintainer
¢ D. All Employees

Ef#: D

fiR e«

The correct answer isC - All Employees.

Workday delivers the All Employeessecurity group as apredefined (delivered) user-based security group that automatically includes
every active worker within the tenant. This group grants broad access to non- sensitive information that all workers should be able to
view-such asorganizational structure, reporting relationships, job profiles, and public worker details(like name, title, and location).
TheAll Employeesgroup is findamental for system usability and transparency, ensuring employees can navigate the org chart, identify
colleagues, and understand reporting hierarchies without compromising confidential data.

Workday recommends maintaining this group's configuration in its default state to avoid restricting essential information visibility.
Security administrators may, however, further refine domain policies to exclude sensitive data while preserving general organization
structure access.

Reference:Workday Pro HCM -Security Fundamentals, "Delivered Security Groups: All Employees, All Contingent Workers, and
All Users" section.

B #57
What type of notifications does Workday deliver?

A. System

B. Custom

C. Overdue
D. Alert

EfE: C

L2

Workday deliversOverdue Notificationsautomatically to remind users that a step or task within a business process has not been
completed within the expected time frame. These notifications are part of Workday's built-in process monitoring and are generated
by the system based on defined due dates or completion delays.

Overdue notifications ensure accountability by alerting users when a step is pending beyond its due date, helping maintain compliance
with HR and operational timelines.

Options A (Custom) and C (Alert) refer to user-configurable messages and rule-based triggers that administrators create, but they
arenot delivered automatically by Workdayunless specifically configured.

Option D (System) refers to general system messages, not process-driven notifications.

Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Framework Configuration Guide (2023R2), Section: "Workday- Delivered
Notifications and Overdue Task Alerts."

E Y #58
What statement describes business process notification finctionality?

A. You can only select one status as the notification trigger.

B. You can create your own notification triggers.

C. You can only send custom notifications to internal employees.

D. You can use text and fields in the body of the notification message.

IEf#: D

A -

Workday'sBusiness Process Notificationfunctionality enables administrators to configurecustom notificationsthat are autormatically
sent to users when specific BP events occur. The correct statement is that you can use text and fields in the body of the notification
message(Option B).



Notification templates support the insertion ofbusiness process fields, allowing dynamic content such as worker names, event types,
or effective dates to be automatically populated in the message. This helps personalize communications and provide clear, actionable
context.

Option A is incorrect because notifications can be sent toboth internal users and external participants(such as vendors or contingent
workers) if appropriately configured.

Option C is incorrect - you can configuremuiltiple status triggers(e.g., In Progress, Denied, Completed).

Option D is incorrect since notification triggers arepredefined by Workday, and while you can configure their messages and
recipients, you cannot create entirely new trigger types.

Therefore, the main strength of this feature lies in itscustomizable content,dynamic field integration, and multi-status trigger support.
Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Business Process Notifications," and
"Custom Message Configuration."
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