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Which of'the following can you use to explore released APIs?

¢ A. SAP Application Interface Framework
¢ B. SAP Business Accelerator Hub
¢ (. SAP Integration Suite

EX: B

il =8 #38
In addition to their Career Site Builder (CSB) site, some customers also maintain career information on a site they host externally.
The content of what type of page is most often hosted by a customer externally and linked with their CSB site?

A. Map page
B. Content page

C. Category page
D. Landing page
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Comprehensive and Detailed In-Depth Explanation:

In SAP SuccessFactors Recruiting: Candidate Experience, Career Site Builder (CSB) is a fully hosted solution for career sites, but
some customers maintain supplemental career-related content on external sites (e.g,, their corporate website) and Iink it to CSB.
Let's analyze why "Content page" is the most common type hosted externally:

* Option A (Content page): Correct. Content pages, such as "About Us," "Company Culture," or

"Benefits," provide static, informational content about the employer. These are frequently hosted on a customer's corporate site
because they align with broader branding efforts and may already exist outside the CSB scope. Linking these to CSB ensures
candidates can access detailed company info without duplicating it in CSB.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Customers often maintain content pages, such
as 'About Us' or 'Our Values,' on their externally hosted corporate websites. These can be linked from the CSB site via external
type links in the header or footer to provide candidates with additional employer information."

* Reasoning: Imagine a company like "Best Run Corp." Their CSB site (careers.bestrun.com) focuses on job listings, but their
corporate site (www.bestrun.com) has an "About Us" page detailing their history. A header link in CSB to this external content page
enhances the candidate experience without overloading CSB with non-job content.

* Practical Example: In a multi-brand scenario, a customer might link to a corporate "Diversity" page to reinforce their employer
brand consistently across platforms.

* Option B (Map page): Incorrect. A "Map page" isn't a standard CSB page type. While CSB integrates Google Maps for job
locations, customers rarely host standalone map pages externally, as this finctionality is embedded within CSB's search experience.
* Option C (Landing page): Incorrect. Landing pages in CSB are campaign-specific (e.g., for a hiring event) and typically hosted
within CSB to leverage data capture forms and job links. External landing pages are less common for career info.

* Option D (Category page): Incorrect. Category pages (e.g., "Sales Jobs") display job listings and are core to CSB's purpose.
Hosting them externally defeats CSB's job-centric design.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Administration Guide (External Links and Page

Types).

FIRE #39
Which of the following are leading practices for using images on a Career Site Builder site? Note: There are 3 correct answers to this
question.

A. Unique alt text should be populated for all images in all languages.

B. Alt Text is NOT required for logos on the site.

C. Do NOT use embedded text on images.

D. Select images that have a strong focal point.

E. Allimages on a Career Site Builder site should be oriented as portrait, NOT landscape.

BER: ACD
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Comprehensive and Detailed In-Depth Explanation:



Images in Career Site Builder (CSB) enhance visual appeal and accessibility, requiring careful consideration to meet standards like
WCAG 2.1. Let's delve into the options:

* Option A (Select images that have a strong focal point): Correct. Images with a clear focus (e.g., a person's face) engage
candidates and improve visual hierarchy.

* SAP Documentation Excerpt: From the Career Site Builder Accessibility Guide: "Leading practice recommends selecting images
with a strong focal point to draw candidate attention and enhance the visual experience on the CSB site."

* Reasoning; A photo of a smiling employee on careers.bestrun.comhomme stands out over a blurry group shot, guiding the eye to
key content. This is configured in CSB > Pages > Image Upload.

* Practical Example: For "Best Run," choosing an image of a team leader for the "About Us" page increases engagemnent.

* Option C (Do NOT use embedded text on images): Correct. Embedded text (e.g., "Join Us" on a banner) isn't accessible to
screen readers or searchable, violating SEO and accessibility norms.

* SAP Documentation Excerpt: From the Career Site Builder Accessibility Guide: "Avoid using embedded text on images, as it
cannot be read by screen readers and may not be indexed by search engines; use alt text instead."

* Reasoning; Instead of embedding "Apply Now" on an image, use HTML text with CSS styling in CSB > Global Styles, ensuring
accessibility for users with JAWS.

* Practical Example: "Best Run'" replaces a text-over-image banner with a styled "Apply Now" button.

* Option E (Unique alt text should be populated for all images in all languages): Correct. Alt text describes images for accessibility
and must reflect content in each locale.

* SAP Documentation Excerpt: From the Career Site Builder Localization Guide: "Populate unique alt text for all images in each
language to ensure accessibility and relevance for candidates across locales."

* Reasoning: For an image of a team on careers.bestrun.com, alt text is "Best Run team meeting” (en_US) and "Reunion de l'equipe
Best Run" (fr_ FR), set in CSB > Pages > Image Settings.

* Practical Example: "Best Run'" updates alt text for a logo across en US, fi FR, and es ES.

* Option B (Alt Text is NOT required for logos): Incorrect. WCAG 2.1 mandates alt text for all images, including logos, for
accessibility (e.g., "Best Run Logo").

* Option D (All images should be oriented as portrait): Incorrect. Orientation (portrait or landscape) depends on design needs, not a
universal rule.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Accessibility Guide.

IR #40
What tasks related to job distribution are you responsible for? Note: There are 3 correct answers to this question.

A. Conduct the job delivery intake meeting,

B. Deliver jobs directly to compliance job boards.

C. Train your customers how to populate their preferred sources in the Career Site Builder Site Source Editor.
D. Work with job boards to arrange special pricing for your customer.

E. Create the customer’s standard XML feeds.
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Comprehensive and Detailed In-Depth Explanation:

As a consultant for SAP SuccessFactors Recruiting:

* Option A (Create the customer's standard XML feeds): Correct. Consultants configure standard XML feeds to automate job
distribution, included in the Recruiting statement of work (SOW).

* SAP Documentation Excerpt: From the Recruiting Posting Guide: '"The consultant is responsible for creating one standard XML
feed as part of the standard recruiting implementation to facilitate automated job distribution to job boards."

* Option B (Conduct the job delivery intake meeting): Correct. This meeting aligns customer requirements with job distribution
strategy, a key consultant task.

* SAP Documentation Excerpt: From the Implementation Handbook: "Conducting the job delivery intake meeting is a critical step
where the consultant gathers customer preferences and requirements for job distribution processes."

* Option E (Train your customers how to populate their preferred sources in the Career Site Builder Site Source Editor): Correct.
Training ensures custormers can manage sources post- implementation.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Consultants should train customers on using the
Site Source Editor to populate and manage preferred job sources, empowering self-sufficiency."

* Option C (Work with job boards to arrange special pricing): Incorrect. This is a sales or procurement task, not a consultant's
responsibility.

: SAP SuccessFactors Recruiting: Candidate Experience - Recruiting Posting Guide; Implementation Handbook.



& #41
‘What actions can you take in the Career Site Builder Functions Viewer?

A. Create new functions.

B. Delete existing functions.
C. Modify existing functions.
D. Copy existing functions.
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