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Pipeline and Calculation: This domain targets Payroll Specialists and Conmpensation Calculators with
knowledge of the compensation calculation process. It covers the end-to-end pipeline from input data
through to final payout calculations, including deductions, adjustments, and validations to ensure accurate
compensation processing.

FE2

Admmistration and Security: This domain targets HR Administrators and Security Officers focusing on the
management and safeguarding of compensation data. It covers how to administer compensation systers
securely, apply user permissions, enforce policies, and maintain data integrity and confidentiality within
compensation management platforms, ensuring compliance with organizational security standards.

FE3

Organization Data: This section measures the abilities of HR Data Analysts and Organizational
Development Specialists in managing and utilizing organizational information relevant to compensation. It
mnvolves understanding organizational structures, employee data relationships, and how this data supports
accurate compensation processing and reporting.

FE 4

Embedded Analytics: This domain focuses on the capabilities of HR Analysts and Business Intelligence
Specialists to utilize embedded analytics within compensation management. It covers generating insights,
analyzing compensation trends, and using data-driven decision-making to optimize compensation strategies.

FES

Key Concepts: This section of the exam measures skills of Compensation Analysts and HR Specialists and
covers fundamental ideas related to compensation management. It introduces key terminology, principles,
and high-level concepts vital to understanding how compensation programs are structured and
admunistered within an organization. Candidates become familiar with basic compensation frameworks and
their strategic roles.
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P& #56

A sales representative's compensation plan stipulates that for every transaction, the direct manager receives a 2% commission. In
addition, the regional manager receives a 1% commission on all transactions from all sales representatives and managers within their
given region. Which rule type should you use for this relationship?

n%: C

A. Direct credit rule

B. Commission incentive rule

C. Indirect credit rule

D. Secondary measurement rule
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il =8 #57
You are running a Compensate and Pay pipeline.
‘What should you keep in mind regarding the selection of a calendar? Note: There are 3 correct answers to this question.

A. Pipelines can only be run for leaf-level calendar periods.

B. You nmust specify the calendar to be used.

C. If processing units are enabled, you must specify the processing unit and the calendar.
D. You must specify the business unit and NOT the calendar.

E. Pipelines can be run for any level calendar period.

ER. ABC

i RE #58
Which of the following is a characteristic of Rate Tables?

A. They depend on selections in the credit rule to make calculations.
B. They can calculate step commissions only.

C. They can calculate per-credit or aggregate commissions.

D. They always use attainment as the input.

ZER: C

F /8 #59
For which account can you set up and manage specific default preferences?

A. Your user account only

B. Any user for which you are a proxy
C. The admmistrator account only

D. Any user account in the system

ER: A

& #60

For which of the following audiences can you create a dashboard? Note: There are 3 correct answers to this question.

A. All payees with the same title

B. All payees with the same calendar

C. All payees in the same business unit

D. All payees in the organization

E. All payees with the same compensation plan

ZR: ADE
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