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FRE #54
What domain permission does an HR Auditor security group need to run the Location Directory report?
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A. View
B. Get
C.Put

D. Modify
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In Workday HCM, access to reports-whether standard or customis controlled by domain security permissions. Domain security
governs what data a user can see or interact with, and different permission levels determine whether the user can only view data or
also create, update, or retrieve it through integrations.

The Location Directory is a Workday-delivered standard report that displays location-related data, such as business sites,
addresses, and associated attributes. Because this report is read-only and does not involve creating or updating data, the HR
Auditor security group only needs View permission on the relevant Location domain to run the report successfully.

The View permission allows users to see data and run reports that reference that domain. It is the minimum permission required for
reporting access and aligns with the typical responsibilities of an HR Auditor, whose role is to review and validate data rather than
modify it.

The other permissions are not appropriate in this context. Modify and Put permissions would allow changes to location data, which
exceeds auditor responsibilities and violates the principle of least privilege. Get permission is typically used for web services and
integrations and does not apply to interactive report execution in the Workday user interface.

Froma Workday Pro HCM security best-practice standpoint, assigning only View access ensures auditors can perform their
oversight duties without risking unintended data changes. This approach supports compliance, audit integrity, and strong internal
controls.

Therefore, the correct and Workday-verified domain permission required for an HR Auditor to run the Location Directory report is
View.

R #55
Youneed to prevent Contingent Workers from accessing the Pay App (Delivered Worklet) on their Home landing page.
How do you accomplish this?

A. Remove the security group from the domain security policy.

B. Add the security group to the business process security policy.

C. Add the security group to the domain security policy.

D. Remove the security group from the business process security policy.
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In Workday HCM, access to worklets, including delivered worklets such as the Pay App, is governed by domain security, not
business process security. Worklets display data and provide navigation to reports, tasks, and applications, all of which rely on
domain-level permissions to control visibility and access.

To prevent Contingent Workers from seeing or accessing the Pay App on their Home landing page, you must remove their
associated security group from the domain security policy that grants access to pay- related data. Once domain access is removed,
the Pay App will no longer appear for those users because Workday dynamically displays worklets based on the user's domain
permissions.

Business process security policies control who can participate in transactional processes-such as initiating or approving a Hire,
Change Job, or Termination-and do not ifluence whether a worklet appears on the Home page. Therefore, options B and D are
mncorrect because modifying business process security would not affect worklet visibility.

Option C is also incorrect because adding a security group to a domain security policy would grant access, not restrict it.

Froma Workday Pro HCM best-practice perspective, restricting access to delivered worklets is always achieved through domain
security policy configuration. This ensures consistent behavior across dashboards, reports, and applications tied to sensitive data
such as compensation and payroll.

Therefore, the correct and Workday-verified way to prevent Contingent Workers fiom accessing the Pay App is to remove the
security group from the domain security policy.

PR #56

You need to hire new workers into a new job management supervisory organization. You want to hire workers across muiltiple
locations and with different job profiles.

How do you set hiring restrictions to ensure you can hire employees with maximum flexibility?



A. When you set the organization's hiring restrictions, select the No Job Restrictions checkbox.
B. Update the organization's hiring restrictions each time you hire a new worker.

C. Update each posttion's hiring restrictions as you hire workers.

D. When you create the positions, select all locations and job profiles in the hiring restrictions.
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In Workday HCM, job management supervisory organizations rely on hiring restrictions to control which workers can be hired.
These restrictions can be set at the organization level to govern hiring eligibility based on attributes such as job profile, location,
worker type, and time type. When an organization anticipates hiring workers across multiple locations and muiltiple job profiles,
Workday Pro HCM best practices emphasize configuring hiring restrictions to allow the greatest flexibility while avoiding
unnecessary administrative maintenance.

Selecting the No Job Restrictions checkbox when setting the organization's hiring restrictions is the most effective approach in this
scenario. This option removes job-based limitations, allowing the organization to hire workers into any job profile and location
without repeatedly updating restrictions. It is especially appropriate for new or growing organizations where hiring needs are
expected to change frequently.

The other options introduce inefficiency and risk. Updating each position's hiring restrictions is not applicable in job management, as
job management does not use discrete position objects. Selecting all locations and job profiles during position creation is both
impractical and restrictive, as it requires constant updates when new jobs or locations are added. Updating the organization's hiring
restrictions every time a new worker is hired increases administrative overhead and raises the likelihood of errors or delayed hires.
Froma Workday Pro HCM perspective, the No Job Restrictions setting is designed specifically to support broad, flexible hiring
needs while still allowing downstream processes-such as recruiting, compensation, and reporting-to function correctly. Therefore,
choosing this option ensures maximum hiring flexibility and aligns with Workday's recommended configuration approach for job
management organizations.

il RE #57

You want to awardmultiple one-time paymentsto an employee usingdifferent one-time payment plansand different scheduled
payment dates, while sharing thesame reason and effective date.

‘What must you configure to allow this?

¢ A. Configure the same eligibility rules on all one-time payment plans and include them in the compensation package.
¢ B. Select Disable Pay Date Help Text for One-Time and Referral Payment Processes on Edit Tenant Setup
- HCM.
¢ (. SelectEnable Multiple One-Time Paymentson Edit Tenant Setup - HCM.
¢ D. Edit the Request One-Time Payment business process and add a Review step.
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By default, Workday restricts users to enteringone one-time payment per eventwhen the reason and effective date are the same. To
support scenarios where multiple one-time payments are required-such as bonuses, awards, or stipends paid on different dates-the
tenant-level settingEnable Multiple One-Time Paymentsmust be enabled.

This configuration is found nEdit Tenant Setup - HCMand allows users to enter multiple one-time payment rows within the same
event, even when the effective date and reason are identical.

Business process steps, eligibility rules, and UI help text do not control the systens ability to accept muiltiple one-time payments in a
single transaction. Without this tenant setting enabled, Workday enforces a single- payment limitation.

Therefore, enablingEnable Multiple One-Time Paymentsis required, making optionAcorrect.

R #58
You want to prevent an HR Partner from accessing theFind Workersreport. What must you update?

A. Business Process Security Policy
B. Maintain Assignable Roles

C. Domain Security Policy

D. Maintain Functional Areas

ZR: C
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The correct answer isC - Domain Security Policy.

In Workday,reports and data accessare controlled bydomain security policies, whereasbusiness process security policiescontrol
who can initiate or act on transactions. TheFind Workersreport accesses worker data fields that are part of theWorker Data: Public,
Personal, and Employmentdomains.

To restrict theHR Partnersecurity group from accessing theFind Workersreport, you must update the domain security policythat
governs the worker data used by that report. By removing the HR Partner group from theView permissionsof the relevant domains,
you effectively prevent them from retrieving worker information through that report.

Reference:Workday Pro HCM -Security Fundamentals, "Domain Security Policies and Data Access Controls" section.
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