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The best valid and most accurate HRCI aPHRi exam study material can facilitate your actual test and save your time and money.
Generally, you are confused by various study material for aPHRi preparation. Now, please pay attention to TopExamCollection
aPHRi reliable study material, which is the best validity and authority training material for your preparation. The aPHRi actual test will
bring you full scores.

To be eligible for the aPHRi certification exam, candidates must have a high school diploma or global equivalent. There are no
additional education or work experience requirements. This makes the aPHRi certification a great option for individuals who are just
starting their careers or who are looking to shift into the HR field. It can also be a valuable credential for students who are currently
studying HR or related fields.

HRCI aPHRi Certification Exam is a valuable credential for professionals who are seeking to establish themselves in the HR field. It
provides a solid foundation of knowledge that can be built upon through further education and experience. Associate Professional in
Human Resources - International certification can also lead to increased job opportunities and higher salaries. Additionally, the
HRCI aPHRi Certification Exam is a stepping stone towards more advanced HR certifications such as the PHR or SPHR, which are
highly regarded in the industry.
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Valid aPHRi Reliable Exam Answers - Authoritative aPHRi Exam Tool
Guarantee Purchasing Safety
With our HRCI aPHRi exam questions material, we promise your success in HRCI certification. We guarantee that if you study
completely from our practice HRCI aPHRi exams, you will pass your HRCI aPHRi exam with flying colors on the first try.If you are
pressed for time when studying for the Associate Professional in Human Resources - International PDF Questions and working
several jobs, PDF format is the ideal option. Because the TopExamCollection follows every bit of the official Associate Professional
in Human Resources - International exam syllabus to compile the most relevant HRCI Exam Questions and answers with a 100%
chance of appearing in the actual Associate Professional in Human Resources - International exam. The HRCI aPHRi PDF file does
not require any installation and is equally suitable for PCs, mobile devices, and tablets. Using a smartphone, you may go through the
HRCI aPHRi exam questions whenever and wherever you desire. The aPHRi PDF files are also printable for making handy notes.

The aPHRi exam covers six functional areas of HR including HR operations, recruitment and selection, compensation and benefits,
employee relations, HR administration and development, and health, safety, and security. aPHRi exam consists of 100 multiple-
choice questions and test takers have two hours to complete it. Passing the exam requires a score of 500 or higher out of a possible
700. Upon passing the exam, individuals will earn the aPHRi Certification which is valid for three years. Associate Professional in
Human Resources - International certification is a great way for individuals to demonstrate their commitment to the HR profession
and to enhance their career opportunities in the field of human resources.

HRCI Associate Professional in Human Resources - International Sample
Questions (Q138-Q143):
NEW QUESTION # 138 
The stage during which an employee's suitability for the job is determined is known as:

A. Onboarding
B. Probation.
C. Orientation.
D. On-the -job training (OJT).

Answer: B

Explanation:
The probation stage is the period during which an employee's suitability for a job is assessed. Employers use this time to evaluate
whether the employee meets performance expectations and aligns with organizational culture.
* Explanation of Other Options:
* A. Orientation: Focuses on introducing the organization, not evaluating suitability.
* B. Onboarding: Includes processes to integrate new hires but does not specifically evaluate suitability.
* D. On-the-job training (OJT): A training method, not an evaluation stage.

NEW QUESTION # 139 
Place the commonly used steps in the employment termination process in order.

Answer:

Explanation:
Explanation:
Ordered Employment Termination Process:
* Prepare a file documenting the reasons for the dismissal # Step 1
* Explanation:Documentation is the foundation of any termination process. It ensures that the reasons for termination are clear,
consistent, and legally compliant. Proper records help protect the organization from potential legal challenges and ensure fairness.
Reference: SHRM's "Guide to Documenting Employee Performance Issues" (2022).
Call the employee into a private office for a short, clear meeting # Step 2 Explanation:A private meeting is essential to communicate
the termination decision respectfully and clearly.
This ensures confidentiality and professionalism, allowing the employee to process the information in a dignified manner.
Reference: SHRM, "How to Conduct a Termination Meeting" (2021).
Communicate any benefits that the employee will receive, such as a severance package # Step 3 Explanation:Clearly communicating
severance, benefits, or final paycheck details demonstrates fairness and reduces post-termination misunderstandings. It also supports
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compliance with labor laws and ensures a smoother transition.
Reference: "Severance Pay Best Practices," International Labour Organization (ILO) (2023).
Communicate with the rest of the organization about the departure of the employee # Step 4 Explanation:Informing the organization
appropriately helps maintain workplace morale and transparency. The announcement should respect the departing employee's
privacy while addressing any operational impacts.
Reference: CIPD's "Managing Organizational Changes and Communication" (2022).
Final Matching Summary:
Step 1: Prepare a file documenting the reasons for the dismissal.
Step 2: Call the employee into a private office for a short, clear meeting.
Step 3: Communicate any benefits that the employee will receive, such as a severance package.
Step 4: Communicate with the rest of the organization about the departure of the employee.
References:
Society for Human Resource Management (SHRM), "Guide to Documenting Employee Performance Issues" (2022).
SHRM, "How to Conduct a Termination Meeting" (2021).
International Labour Organization (ILO), "Severance Pay Best Practices" (2023).
Chartered Institute of Personnel and Development (CIPD), "Managing Organizational Changes and Communication" (2022).
Harvard Business Review, "Steps to Ethical Termination Practices" (2020).

NEW QUESTION # 140 
Why is it important to use multiple criteria in the applicant screening process?

A. To lower hiring costs
B. To speed up the hiring process
C. To ensure a well-rounded evaluation
D. To reduce the number of applicants

Answer: C

Explanation:
Using multiple criteria in the applicant screening process ensures a well-rounded evaluation of each candidate, considering various
aspects of their suitability for the role.

NEW QUESTION # 141 
Match each safety issues to the appropriate prevention strategy.

Answer:

Explanation:
Explanation:
Matched Safety Issues to Prevention Strategies:
* Working with Chemicals # Protective Wear
* Explanation:When working with hazardous chemicals, protective gear such as gloves, goggles, aprons, and respiratory masks are
essential. These reduce exposure to harmful substances and ensure the safety of workers.

NEW QUESTION # 142 
Which of the following HR activities forecasts staff levels needed to achieve organizational goals?

A. Staff audit
B. Job analysis
C. Talent planning
D. Talent acquisition

Answer: C

Explanation:
Comprehensive and Detailed in Depth Explanation:
Talent planning (also known as workforce planning) is the process of forecasting an organization's future staffing needs to meet its



strategic goals. It involves analyzing current staff levels, predicting future requirements, and planning for recruitment, training, or
restructuring to ensure the right talent is available.
* Option A (Talent planning): Correct, as it directly involves forecasting staff levels to align with organizational objectives.
* Option B (Staff audit): A staff audit assesses current employee skills and roles but does not focus on forecasting future needs.
* Option C (Talent acquisition): This refers to the process of recruiting and hiring, not forecasting staff levels.
Reference: aPHRi knowledge domain - HR Operations: Workforce planning and talent management strategies.===========

NEW QUESTION # 143
......
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