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Wollen Sie gute Leistung in I'T-Industrie haben und mehr professioneller anerkannt werden? Melden Sie sich bitte Oracle 120-1046-
24 IT-Industrie an, um Ihre Fahigkeit zu entwickeln. Wir Zertpruefung helfen Thnen, den Wunsch zu erfiillen. Hier sind sehr
professionelle Kenntnisse und starke Dumps iiber Oracle 120-1046-24 Zertifizierungspriifing, guten Service, die Thr besseres
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Professional) Zertifizierungspriifing zu bestehen. Fiir die Priifimg verwendet man viel Energie und Zeit. Traurigerweise haben sie die
Oracle 120-1046-24 Priifing noch nicht bestanden.
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Oracle 1z0-1046-24 Priifungsplan:

Thema Einzelheiten

¢ Admmistering People Management: This section of the exam measures the skills of HR Administrators and
covers managing workforce data, maintaining worker directories, and configuring employment-related
Therm 1 mformation. It includes an overview of the Person and Employment Model, workforce lifecycle
management, and configuring self-service options for employees and managers. Candidates are also
expected to configure directory searches and set up HCM Cloud using the Experience Design Studio.
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¢ Defining Workforce Structures: This section of the exam measures the skills of Workforce Planning
Analysts and focuses on structuring an organization's workforce. It includes creating organizations,

Therm 2 divisions, and legal entities, defining geographies, and setting up enterprise structures. The section also

covers configuring workforce attributes such as grades, jobs, and positions while ensuring the system aligns

with business needs through effective dating and enterprise HCM settings.

¢ Managing Workflows, Approvals, and Notifications: This section of the exam measures the skills of HR

System Administrators and focuses on automating HR approvals and communication. It includes defining
Therm 3 approval policies, configuring rules and approver types, and deploying notifications to facilitate seamless
workflow execution. Candidates will also learn to write policies for approval transactions and use Alerts
Composer to enhance communication through system-generated notifications.

¢ Configuring Checklists, Schedules, Trees, and Journeys: This section of the exam measures the skills of HR
Specialists and covers setting up key HR processes such as onboarding, task tracking, and workflow
automation. It involves creating checklists for employment transitions, defining work schedules, configuring
profile options, and managing calendar events and trees for reporting and approval purposes. Additionally,
it includes setting up Journeys to streamline employee and personal events.

Thema 4

Oracle Global Human Resources Cloud 2024 Implementation Professional
1z0-1046-24 Priifungsfragen mit Losungen (Q113-Q118):

113. Frage
You are a human resource specialist and a workflow request is showing in your worklist notification even after you approved it (sent
it to the second level approver). What are three possible causes of this behavior?

A. The second level approver might have opted for an adhoc route

B. The second level approver might have rejected the request

C. The second level approver might have reassigned the request

D. The second level approver might have executed a pushback on the request

Antwort: A,C,D

Begrindung;

Full Detailed In-Depth Explanation:

Per the "Securing HCM" guide, a workflow request reappearing in your worklist after approval can occur if:
* Adhoc route(A): The second approver added an extra step, looping it back.

* Pushback(B): The second approver returned it to you for clarification.

* Reassigned(C): The second approver sent it back to you explicitly.

114. Frage
During implementation, a two-tier employment model with multiple assignments has been set up. Now the client wants to store
contract information. Which statement is true about changing the employment model setting after implementation?

e A The client can have both: a two-tier multiple assignment employment model can remain for its existing employees, and a
two-tier multiple contracts single assignment can be created to hire new enmployees within the same legal enployer.

e B. The client can change from any two-tier option to another at any point in time, irrespective of the existence of work
relationships.

e C. Ifemployees exist within the enterprise and legal employer, the person model setting cannot be changed as there are no
contract options that support a contract with multiple assignments.

e D. The client cannot move froma two-tier multiple assignment to a two-tier single contract and single assignment after
implementation.

Antwort: B

Begrindung;

Full Detailed In-Depth Explanation:

Oracle Global Human Resources Cloud supports two-tier employment models: single assignment (SA) or multiple assignments
(MA), with or without contracts (SC or MC). The employment model is set at the enterprise or legal employer level via "Manage



Enterprise HCM Information” or "Manage Legal Entity HCM Information." Changing this model post-implementation is possible
under certain conditions.

Option A: Correct. Oracle allows flexibility to change the employment model (e.g,, from two-tier MA to two- tier MC SA) at any
time, even with existing work relationships, as long as data migration and configuration adjustments (e.g,, contract setup) are
handled. The system does not lock the model once set.

Option B: Incorrect. The client can transition from two-tier MA to two-tier SC SA post-implementation, though it requires updating
existing records and ensuring compliance with new contract rules.

Option C: Incorrect. Within the same legal employer, only one employment model can be active at a time.

Mixing MA for existing employees and MC SA for new hires in the same legal employer is not supported without separate legal
employers or a model change.

Option D: Incorrect. Contracts can coexist with multiple assignments if configured as multiple contracts (MC), so the model can be
changed even with existing employees, contradicting this statement.

The correct answer isA, as per "Implementing Global Human Resources" on employment model flexibility.

115. Frage
Auvailability (work time) can be defined in HCM Cloud in different ways. In which order does the application search for an
employee's schedule, before applying it to an assignment?

A. Standard working hours, Primary work schedule, Employment work week, Published schedules
B. Published schedules, Primary work schedule, Employment work week, Standard working hours
C. Published schedules, Employment work week, Primary work schedule, Standard working hours
D. Employment work week, Published schedules, Primary work schedule, Standard working hours

Antwort: B

Begriindung;

Full Detailed In-Depth Explanation:

In Oracle HCM Cloud, an employee's work schedule for an assignment is determined by a hierarchical search order, as outlined in
the documentation. The system prioritizes the most specific schedule first, falling back to broader defaults if none is found:

* Published Schedules: These are worker-specific schedules published via Time and Labor, taking top priority.

* Primary Work Schedule: Defined at the assignment level n Manage Employment, this is the next check.

* Employment Work Week: Set at the work relationship level, it applies if no specific schedule exists.

* Standard Working Hours: Defined at the legal employer or enterprise level, this is the final fallback.

Option A (Published schedules, Primary work schedule, Employment work week, Standard working hours) matches this exact
order. Option B starts with Standard working hours (the last resort), which is incorrect.

Option C prioritizes Employment work week over Published schedules, reversing the hierarchy. Option D swaps Primary work
schedule and Employment work week, also incorrect. Option A is the verified sequence per Oracle's logic.

116. Frage

You are setting up Core HR for a customer. During the work structure setup, you need to capture information such as work timings,
standard working hours, organization manager and cost center.

Which type of organization allows you to maintain all these fields?

e A, Business Unit

e B. Legal Entity
e C. Department

Antwort: C

Begrindung;

In Oracle Global Human Resources Cloud, work structures include organizations like Legal Entities, Business Units, and
Departments, each serving distinct purposes. The question asks which organization type allows capturing work timings, standard
working hours, organization manager, and cost center during Core HR setup.

* Option A: Legal EntityThis option is incorrect. ALegal Entityrepresents a legal employer or registered organization for compliance
and reporting (e.g,, tax, payroll). While it captures attributes like name, address, and jurisdiction, it does not maintain fields forwork
timings, standard working hours, organization manager, orcost centerdirectly. Legal Entities are higher-level structures focused on
regulatory requirements, not operational details like schedules or managers, making this option unsuitable.

* Option B: Business UnitThis option is incorrect. ABusiness Unitorganizes business finctions for transaction processing (€.g,,
payroll, requisition approvals) and defines scope for data access. Itcaptures attributes like default working hours for payroll



purposes, but it does not directly maintainwork timings

,organization manager, orcost centeras part of its setup. Business Units are broader constructs and lack the granularity to manage
department-specific operational details, ruling out this option.

* Option C: DepartmentThis is the correct answer. ADepartmentin Oracle HCM Cloud is an organization type used to represent
operational units (e.g,, Sales, IT). During setup via theManage Organizationtask, Departments allow capturing:

* Work timings: Configured via work schedules or shift details associated with the department.

* Standard working hours: Defined to specify default hours for employees in the department (e.

g, 40 hours/week).

* Organization manager: Assigned to designate the department's manager or supervisor.

* Cost center: Linked to track financial accountability for department activities. Oracle documentation confirms that Departments
support these fields to manage workforce operations, making them the ideal organization type for this requirement.

* Why this answer?Departments are designed to handle operational and workforce-related details, unlike Legal Entities
(compliance-focused) or Business Units (transaction-focused). The ability to configure work timings, standard hours, managers, and
cost centers aligns with the Department's role in Core HR setup, makingCthe correct choice.

References

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:

docs.oracle.com, Published: 2023-12-12

* Section: Manage Organizations: "Departments can include details like work schedules, standard hours, managers, and cost
centers."

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: Department Setup: "Configure operational attributes such as work timings, hours, and cost centers for departments."

* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Workforce Structures: "Enhanced department configurations for operational management."

117. Frage

Challenge 6

Manage Document Types

Scenario

The organization would like to track the certifications of all their instructors.
Task

Create a Document Type of certificate for Instructor Certifications, where:
The name of the certificate is X Instructor Certification

Approval is required

The deletion restriction is required

Antwort:

Begriindung;

See the solution in Explanation below.

Explanation:

To create a document type for tracking mstructor certifications in Oracle Global Human Resources Cloud, you need to use
theManage Document Typestask within the Setup and Maintenance work area. The task involves creating a document type named
"X Instructor Certification" with approval required and deletion restrictions enforced. Below is a step-by-step solution, including
detailed explanations and references to Oracle documentation, to accomplish this task.

Step-by-Step Solution

Step 1: Log in to Oracle Fusion Applications

* Action: Log in to Oracle Fusion Applications with a user account that has the necessary privileges, such as theHCM Application
AdmmistratororApplicationlmplementation Consultantrole. These roles typically include permissions to access the Setup and
Maintenance work area.

* Explanation: The Setup and Maintenance work area is the central hub for configuration tasks, including managing document types.
Proper access ensures you can perform the task without restrictions.

Sorgen Sie noch um die Priifingsunterlagen der Oracle 120-1046-247? Jetzt brauchen Sie keine Sorgen! Weil uns zu finden
bedeutet, dass Sie schon die Schliissel zur Priffungszertifizierung der Oracle 120-1046-24 gefunden haben. Wir Zertpruefiung



beschiftigen uns seit Jahren mit der Entwicklung der Software der IT-Zertifizierungspriifung. Jetzt genieflen wir einen guten Ruf
weltweit. Wir bieten Thnen die effektivsten Hilfe bei der Vorbereitung der Oracle 120-1046-24.

170-1046-24 PDF Testsoftware: https//www.zertpruefung.de/170-1046-24 exam.html

¢ 170-1046-24 Online Tests [ 120-1046-24 Priifungsiibungen [ | 170-1046-24 Pruefungssimulationen [ Suchen Sie auf |
www.examfragen.de | nach [ 120-1046-24 ] und erhalten Sie den kostenlosen Download miihelos [1120-1046-24
Priifungsaufgaben

¢ Reliable 170-1046-24 training materials bring you the best 170-1046-24 guide exam: Oracle Global Human Resources Cloud
2024 Implementation Professional (] Sie miissen nur zu [ www.itzert.com | gehen um nach kostenloser Download von  (
120-1046-24 ) zu suchen [1120-1046-24 Praxisprifing

¢ 170-1046-24 Orignale Fragen [ 120-1046-24 Online Prifingen [ 120-1046-24 Praxispriifng [ Suchen Sie einfach
auf [ www.itzert.com ] nach kostenloser Download von 3 120-1046-24 [] [1120-1046-24 Deutsch Priifingsfragen

¢ 120-1046-24 Deutsch Priifingsfragen [ 120-1046-24 Trainingsunterlagen [ 170-1046-24 Schulungsangebot [
Suchen Sie auf { www.itzert.com » nach kostenlosem Download von -9 120-1046-24 [1-6:[] #:120-1046-24
Priifungsaufgaben

e 170-1046-24 Ressourcen Priifing - 120-1046-24 Priifingsguide - 120-1046-24 Beste Fragen = Sie miissen nur zu
www.zertpruefung.ch ) gehen um nach kostenloser Download von [J 120-1046-24 (1 zu suchen [1120-1046-24
Examengine

e 120-1046-24 Testfagen [ 120-1046-24 Trainingsunterlagen [ 120-1046-24 Deutsch Priifungsfragen [ | Suchen Sie auf

[ www.itzert.com ] nach ( 120-1046-24 ) und erhalten Sie den kostenlosen Download miihelos [1120-1046-24

Priifingen

e Reliable 120-1046-24 training materials bring you the best 120-1046-24 guide exam: Oracle Global Human Resources Cloud
2024 Implementation Professional [ Erhalten Sie den kostenlosen Download von = 120-1046-24 [ mithelos tiber [
www.deutschpruefing.com [ [1120-1046-24 Fragen Antworten

e 170-1046-24 Testfagen [ 120-1046-24 Tranmngsunterlagen [ 120-1046-24 Priifingen [] Suchen Sie jetzt auf
www.itzert.com [ nach ( 120-1046-24 ) um den kostenlosen Download zu erhalten [1120-1046-24 Praxispriifung

e 170-1046-24 Dumps [1 120-1046-24 Testantworten [ | 120-1046-24 Online Tests (] Erhalten Sie den kostenlosen
Download von ( 120-1046-24 ) mithelos iber { de.fast2test.com) [1120-1046-24 Deutsch Priifingsfragen

e 170-1046-24 Pass4sure Dumps - 120-1046-24 Sichere Praxis Dumps [] Suchen Sie auf™> www.itzert.com < nach [ 120-
1046-24 ] und erhalten Sie den kostenlosen Download miihelos [1170-1046-24 Pruefingssimulationen

¢ Oracle 120-1046-24 Fragen und Antworten, Oracle Global Human Resources Cloud 2024 Implementation Professional
Prifimgsfragen [ Suchen Sie auf [1 www.zertsoft.com [] nach kostenlosem Download von = 120-1046-24 < [1120-
1046-24 Trainingsunterlagen

e myportal utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, canielclass.alexfuad.link,
daotao.wisebusiness.edu.vn, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
gov.elearnzambia.cloud, www.stes.tyc.edu.tw, mpgimer.edu.in, Disposable vapes

BONUS!!! Laden Sie die vollstindige Version der Zertpruefung 120-1046-24 Priifungsfragen kostenlos herunter:
https/drive.google.com/open?id=156qZ7fYat Otw3zl.QNjax-zoEw8wIV4H


https://www.deutschpruefung.com/1z0-1046-24-deutsch-pruefungsfragen.html
https://www.zertpruefung.de/1z0-1046-24_exam.html
https://www.examfragen.de/1z0-1046-24-pruefung-fragen.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.zertpruefung.de%252f1z0-1046-24_exam.html
https://www.itzert.com/1z0-1046-24_valid-braindumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.zertpruefung.de%252f1z0-1046-24_exam.html
https://www.zertpruefung.ch/1z0-1046-24_exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.zertpruefung.de%252f1z0-1046-24_exam.html
https://www.deutschpruefung.com/1z0-1046-24-deutsch-pruefungsfragen.html
https://gak9.com/?s=1z0-1046-24+Testfagen+%25f0%259f%2598%25bf+1z0-1046-24+Trainingsunterlagen+%25f0%259f%2599%2587+1z0-1046-24+Pr%25c3%25bcfungen+%25f0%259f%25a5%25ba+Suchen+Sie+jetzt+auf+%25e2%259e%25bd+www.itzert.com+%25f0%259f%25a2%25aa+nach+%25ef%25bc%2588+1z0-1046-24+%25ef%25bc%2589+um+den+kostenlosen+Download+zu+erhalten+%25f0%259f%2598%25a01z0-1046-24+Praxispr%25c3%25bcfung
https://de.fast2test.com/1z0-1046-24-premium-file.html
https://www.morfopsicologia.net/?s=1z0-1046-24+Pass4sure+Dumps+-+1z0-1046-24+Sichere+Praxis+Dumps+%25f0%259f%2595%259b+Suchen+Sie+auf+%25e2%2596%25b7+www.itzert.com+%25e2%2597%2581+nach+%255b+1z0-1046-24+%255d+und+erhalten+Sie+den+kostenlosen+Download+m%25c3%25bchelos+%25f0%259f%25a7%25b71z0-1046-24+Pruefungssimulationen
https://www.zertsoft.com/1z0-1046-24-pruefungsfragen.html
https://myportal.utt.edu.tt/ICS/icsfs/08e1c592-61ce-4380-9fa2-a72b7254caab.pdf?target=b41698a4-870d-4876-b4d5-c969a5bda362
https://myportal.utt.edu.tt/ICS/icsfs/29ca68f1-4e3c-4feb-9998-0bb5cc69a8b5.pdf?target=6b28da40-cdcd-4bdb-aa2b-b1ea8b2ba1d1
https://myportal.utt.edu.tt/ICS/icsfs/4635a46a-a577-4575-92df-48f3a442682f.pdf?target=aba43c2f-3856-43c6-a1fb-66dd57d3d384
https://myportal.utt.edu.tt/ICS/icsfs/60ef0389-4faa-4ec1-8d36-55c5c86fcdba.pdf?target=cc55db72-76ff-4e48-bbba-2b357af21019
https://myportal.utt.edu.tt/ICS/icsfs/6c050984-0c1e-4ae7-a068-652fbee2a794.pdf?target=f6e87bb8-85b2-4343-ba51-3fc3291ed2fa
https://myportal.utt.edu.tt/ICS/icsfs/804844da-7370-425a-b302-262c127362cf.pdf?target=974f20c3-3c6a-42b6-8580-ad57988dc886
https://myportal.utt.edu.tt/ICS/icsfs/8edc41eb-d7fc-46a8-a7e3-25799edf5864.pdf?target=4d78d818-c2ac-4d73-b049-e70b2fc47fde
https://myportal.utt.edu.tt/ICS/icsfs/a6d7e348-54c2-4218-8e0e-6560641cbfca.pdf?target=98ec81f5-fbf3-4ccc-bf6f-cdff1955fd6d
https://myportal.utt.edu.tt/ICS/icsfs/e25f5dbc-ee74-45b7-abc9-d9a390f49693.pdf?target=f5cd5352-dd00-43bd-94f3-7a67c49b9ba8
https://myportal.utt.edu.tt/ICS/icsfs/ed7f6abe-71e5-4d7b-8818-e7cdb8a72c80.pdf?target=1ad515de-1037-46fa-b397-74c020a0c778
http://canielclass.alexfuad.link/profile/jackree459
https://daotao.wisebusiness.edu.vn/profile/johnbro288
https://myportal.utt.edu.tt/ICS/icsfs/03e228d6-17f1-424d-9db1-e37566c075d5.pdf?target=aa2cecf1-3653-49a0-a527-1b88999e18c0
https://myportal.utt.edu.tt/ICS/icsfs/10070a1d-c8a2-4dd1-9859-ecb80c7929d8.pdf?target=25cfcc2b-9c97-4b28-8c4b-bf1b39e0ab8b
https://myportal.utt.edu.tt/ICS/icsfs/1df6acc7-e6f3-4516-b947-985adb93fd60.pdf?target=93b5a403-0940-4b6e-a312-7c8c2b7b655f
https://myportal.utt.edu.tt/ICS/icsfs/1e905e41-4dad-4d4e-b138-1f4b279d2eae.pdf?target=f7a3b8d7-ecd6-4495-a634-1b6180168f27
https://myportal.utt.edu.tt/ICS/icsfs/4aac780c-e656-45ac-8fc6-0f5593725d4a.pdf?target=17b3c78b-f655-48dc-a39b-01711d042741
https://myportal.utt.edu.tt/ICS/icsfs/bf354021-08e7-4ca6-9030-d8b228849eff.pdf?target=d56091c6-c4f8-415d-bfcd-cf911fa77dd1
https://myportal.utt.edu.tt/ICS/icsfs/c48a54f4-3c45-43c2-8cdc-4923540218fc.pdf?target=fee625ac-06b8-4e10-ad2d-55b6eb0bdf37
https://myportal.utt.edu.tt/ICS/icsfs/cad0bac8-a37f-4cd7-9910-b684e4c444bd.pdf?target=07c564b6-a2d4-4f49-b17f-abeafd0b6239
https://myportal.utt.edu.tt/ICS/icsfs/d397eeb8-a677-4d90-9bac-c223fa9dd468.pdf?target=aebe258a-9ca7-4f3d-a79a-debeaa110432
https://myportal.utt.edu.tt/ICS/icsfs/d4a50a12-79a4-4c11-bd1e-e62c8eb83275.pdf?target=e1ec39d2-494d-4b1d-8181-09d4ade6182e
https://myportal.utt.edu.tt/ICS/icsfs/3dcced47-750e-4185-98cc-49883be40e2d.pdf?target=aea2f45a-fdf4-405e-abd3-e19c62250ac5
https://myportal.utt.edu.tt/ICS/icsfs/504885ba-c6dc-4822-be21-c63c25a844e7.pdf?target=851ec120-8c54-40ba-ad7b-a336b9fa3772
https://myportal.utt.edu.tt/ICS/icsfs/5d2ec166-3e97-4df0-84af-082ff631bb22.pdf?target=ede49008-0464-4621-a66d-d20f5da1e516
https://myportal.utt.edu.tt/ICS/icsfs/5e424a9e-0a3a-4c79-8c97-dec60b861efa.pdf?target=c490c2b8-b25e-4d15-b3e1-88f6880dfdd5
https://myportal.utt.edu.tt/ICS/icsfs/632a8627-7a5d-4211-ac25-a00d521181af.pdf?target=c0154b70-68c6-48be-9606-ceba0d59913e
https://myportal.utt.edu.tt/ICS/icsfs/b9c19698-aecc-4353-8485-233def75225f.pdf?target=ba90f738-3649-4aa1-8a02-5421779139eb
https://myportal.utt.edu.tt/ICS/icsfs/da535d4b-5d9e-450d-8f1c-8fbfabe4a54d.pdf?target=747d2659-9deb-4b6e-b7c3-c2f6af15718b
https://myportal.utt.edu.tt/ICS/icsfs/dd3be78a-fff4-4822-a411-95157ae7d9f0.pdf?target=c064899b-d12e-4501-9f41-1a3b48d77b06
https://myportal.utt.edu.tt/ICS/icsfs/eef629d2-680c-4da8-a949-fc41ba56b6c1.pdf?target=4746477b-ebc5-4adb-8653-6b759ab2e8ba
https://myportal.utt.edu.tt/ICS/icsfs/f5a08e44-3800-4fa9-ab22-62b6ed3df808.pdf?target=fa98d932-62a2-48a5-95f0-e7b9b42bf6ab
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3854959
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3855107
https://gov.elearnzambia.cloud/profile/hannahc295
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3855311
https://mpgimer.edu.in/profile/edreed467
https://frvape.com
https://drive.google.com/open?id=156qZ7fYat_Otw3zLQNjax-zoEw8w9V4H

