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e Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP

Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
FH 1 and ensures policy compliance for employee-mitiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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¢ Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the

essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
=x2 configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

¢ Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,

=3 relationship assignments, and synchronization with job information. Candidates are assessed on how

effectively they support organizational planning through accurate position data setup and integration with

other SAP modules.

¢ Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in

applying HR transaction rules within the system. It focuses on the creation and use of business rules for
M 4 automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.
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EE #65

The HR admin has to change the salary of an employee, which will trigger a workflow for the employee's manager. The employee's
manager should be able to edit the transaction if the proposed amount is NOT correct.

Where in the workflow do you need to define this?

Refer to the screenshot to answer the question

¢ A. Respect Permission

¢ B. No Approver Behavior
¢ (. Edit Transaction

e D. Context

¥e: C

MY

To allow the employee's manager to edit a transaction in a workflow if the proposed salary change is incorrect, you must configure
the "Edit Transaction" setting in the workflow.

* The "Edit Transaction" option is part of the workflow configuration in Step 1 (as shown in the screenshot).

* When enabled, it allows the approver (in this case, the manager) to make adjustments to the transaction before approving it.
Scenario 2: Approvals for Self-Service

EE #66
What are some of the position management application-specific rule scenarios? Note: There are 3 correct answers to this question.

A. Create Right to Return for Incumbent

B. Trigger Rules for Off Cycle Event Batch

C. Trigger Rules to Calculate Full-Time Equivalent

D. Derive Job Requisition Template in Recruiting Integration


https://www.itcertkr.com/C_THR81_2505_exam.html
https://www.koreadumps.com/C_THR81_2505-practice-test.html

e E. Update Rule for Mass Change Run
H": ACE

Y.

Application-specific rule scenarios in Position Management include:

A . Create Right to Return for Incumbent:

This rule supports the creation of a right-to-return record for an incumbent when a position-related action occurs, such as a
temporary assignment.

B. Update Rule for Mass Change Run:

This rule automates updates during mass position changes, ensuring consistent application of business logic across muiltiple positions.
C . Trigger Rules to Calculate Full-Time Equivalent:

This rule calculates the FTE value based on position or job information attributes, ensuring accurate reporting and compliance.
These rules enhance the flexibility and finctionality of position management processes.

HE #67
In your project, the client asks for a mechanism by which a workflow can be approved by any one of a pool of people. What tool
would you use to configure the group?

A. Manage Permission Groups
B. Manage Workflow Groups
C. Manage Dynamic Roles

D. Manage Workflow Requests

H¥e: B

MH.

To configure a workflow that can be approved by any one member of a designated group, you should use the Manage Workflow
Groups tool. This functionality allows the creation of dynamic groups whose members can act as approvers in workflows. When
such a group is assigned to a workflow, the approval request is sent to all group members, but only one member needs to take
action to approve the workflow.

Options A, B, and C are not suitable for this requirement:

A . Manage Permission Groups

This tool is used to define groups for permission purposes and does not directly relate to workflow approvals.

B . Manage Dynamic Roles

Dynamic Roles are used to assign roles based on certain criteria but are not designed for grouping multiple users for workflow
approvals.

C . Manage Workflow Requests

This tool is used to monitor and manage existing workflow requests, not to configure approval groups.

E2 #68
Which fields must be enabled for the HRIS element payComponentNonRecurring? Note: There are 3 correct answers to this
question.

A. value

B. pay-component-code
C. pay-date

D. frequency

E. is-target

e AB,C

Y.

In SAP SuccessFactors Employee Central, the payComponentNonRecurring HRIS element is used to record one-time payments or
bonuses for employees. The following fields are mandatory and nust be enabled for this element:

A . value

This field captures the monetary amount of the non-recurring payment.

B . pay-component-code

This field specifies the type of payment, such as a bonus or commission, by referencing predefined pay components.



C . pay-date

This field indicates the date on which the non-recurring payment is made.

These fields are essential for accurately processing and recording non-recurring payments within the system. It's important to note
that other fields like frequency and is-target are not applicable to non-recurring pay components and are therefore not required.

HEE #69
In which entities is Alert Notification supported? Note: There are 2 correct answers to this question.

A. Job Information

B. Pay Component Recurring
C. Personal Information

D. Address Information

: AB

Y.

Alert Notifications in SAP SuccessFactors Employee Central are supported in the following entities:

Job Information: Alerts can be configured to notify relevant parties about changes or updates in an employee's job information, such
as position changes, promotions, or transfers.

Pay Conponent Recurring: Alerts can be set up to mform stakeholders about modifications in recurring pay components, including
salary adjustments, bonuses, or other regular compensation elements.

These notifications facilitate proactive management of employee data changes, ensuring that appropriate actions are taken pronptly.
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