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EE #158

A company uses a third-party cloud-based app to make real-time business decisions. The app has a RESTful APL.

You must design a Microsoft Power Platform solution that interacts with the third-party app. Changes made in the Microsoft Power
Platform solution must be reflected in the cloud app.

You need to recommend technologies to integrate the Microsoft Power Platform solution with the cloud app.

Which two technologies should you recommend? Each correct answer presents part of the solution.

NOTE: Each correct selection is worth one point.

A. Model-driven app

B. Custom plug-on registered with Microsoft Dataverse

C. Power Virtual Agents

D. Scheduled Power Automate cloud flow with a custom connector to the cloud app

HE: AB

Y.

A: To enable Logic Apps, Power Automate, or Power Apps to communicate with the REST or SOAP API, use a custom
connector, which is a wrapper around a REST API (Logic Apps also supports SOAP APIs).

C: Custom APIs are a powerful way to connect to any existing API, hosted anywhere, from PowerApps. You do not need a
PowerApps Enterprise subscription to register or use a Custom APL

Custom APIs are RESTful endpomnts that you can connect to and use from PowerApps. All you'll need is a Swagger definition file
for your endpoint.

Reference:
https:/docs.microsoft.com/en-us/power-platfornyguidance/architecture/real-world-examples/custom-connector-canvas
httpsz/powerapps.microsoft.com/hr- hr/blog/register-and-use-customr-apis-in-powerapps/

AR #159
Youneed to display the All Contracts view in Microsoft Teams for the sales department. In which location in Microsoft Teams
should you add the information?

A. achat

B. the team

C. the navigation pane
D. a channel

HE. D

EAE #160

You need to recommend the appropriate messaging channel solutions for the organization.

‘What should you recommend? To answer, drag the appropriate messaging options to the correct user types.

Each messaging option may be used once, more than once, or not at all. You may need to drag the split bar between panes or scroll
to view content.

NOTE: Each correct selection is worth one point.

Messaging options User type Messaging option
Powér Apps' portals N )
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Explanation:

User type Messaaging option

Worker support agents | Omnrchannel for Cuslomer Ser\nce dashboard

Patients E Dynamncs 365 Customer Serwce

Box 1: Omnichannel for Cus‘uormr Service dashboard

Scenario: Workers must be able to communicate in near real-time with worker support agents.

The company has a team or worker support agents that respond to inquiries from current and prospective workers. Some of the
worker support agents are multilingual.

If'you choose to expand your customer service offering to provide chat and channels, the Customer Service workspace seamlessly
adjusts to support managing conversations as well.

Note: As an agent with the Customer Service Representative security role, when you open Customer Service workspace, you start
on the Customer Service Agent Dashboard unless your administrator has changed the default view. This dashboard shows you your
active cases, cases you can work in queues you are assigned to, and your open activities. You can open existing cases and activities
or begin working new cases from the queues you are assigned to and create activities.

Box 2: Dynamics 365 Customer Service

Scenario: First Up uses an on-premises system to manage current and historical patient data including medications and medical vistts.
Reference:

httpsz/docs.microsoft.com/en-us/dynamics365/customer-service/csw-overview
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Topic 1, First Up Consulting

Case study

This is a case study. Case studies are not timed separately. You can use as much exam time as you would like to conplete each
case. However, there may be additional case studies and sections on this exam. You must manage your time to ensure that you are
able to complete all questions included on this exam in the time provided.

To answer the questions included in a case study, you will need to reference information that is provided in the case study. Case
studies might contain exhibits and other resources that provide more information about the scenario that is described in the case
study. Each question is independent of the other questions in this case study.

At the end of this case study, a review screen will appear. This screen allows you to review your answers and to make changes
before you move to the next section of the exam. After you begin a new section, you cannot return to this section.

To start the case study

To display the first question in this case study, click the Next button. Use the buttons in the left pane to explore the content of the
case study before you answer the questions. Clicking these buttons displays information such as business requirements, existing
environment, and problem statements. If'the case study has an All Information tab, note that the information displayed is identical to
the mformation displayed on the subsequent tabs. When you are ready to answer a question, click the Question button to return to
the question.

Background

First Up Consulting recruits information technology (IT) workers for temporary or permanent positions at client companies. The
company operates offices in multiple countries/regions.

First Up has both full-time and part-time employees. The company has a team or worker support agents that respond to inquiries
from current and prospective workers. Some of the worker support agents are multilingual.

The company does not have a standardized tool used for reporting purposes. The organization engages you to implement a new
Power Platform solution. Workers are managed by a dedicated team that includes one primary recruiter and a contract assistant.



Many client companies live in areas that do not allow for mobile data connections.

Current environment

Existing systerrs and processes

* First Up uses an on-premises system to manage current and historical patient data including medications and medical visits.

* The company plans to reference historical data in the existing system. The records held in these systems will not be migrated to the
new solution except for medication information.

* Employee authentication with the existing system is provided by an on-premises Active Directory instance that is linked to Azure
Active Directory.

* An appointiment record is created for each visit with a worker. The record includes worker contact information, preferred
language, the date and time of the appointment, and other relevant data. This information is reviewed by the worker's primary
recruiter.

* First Up has no current capabilities for forecasting future worker needs based on the data held.

Client company visits

Before First Up signs a contract to place workers at a client company, a member of the audit team visits the company and interviews
company management. Audit members use different types of devices including Android and iOS devices. First Up has no plans to
require the use of a single type of device. Audit team members currently record information about workers on paper forms. Team
members enter information from paper forms into the system when they return to the office.

First Up audits client companies at least once each year but may schedule additional visits based on feedback from workers that
they place at a client company.

Requirements

General

* There is no standardized commumication tool across the company, and this causes communication issues between different tears.
* First up employees must be able to contact each other by using a secure system to ask and answer questions about medical cases.
* Workers must be able to communicate in near real-time with worker support agents.

Client company visits

* Audit team records must be locked after they have been reviewed by a First Up manager. No further edits to the record can be
carried out. This nmust be implemented using standard available system functionality.

* Audit teams must be able to enter records of their visits to the companies where they have or may place workers. Audit teams
nmust be able to update any necessary records with the latest information.

* The solution must support tracking of security clearance information for a worker including the date, status, and certifying agency.
* When a worker makes an appointment, the appointments must appear in the timeline for the worker's contact record.

Job history nformation

* The solution must provide a worker appointment booking system that can access worker historical job placement data.

* The solution must allow employees to associate a primary recruiter with each worker. The solution must also allow multiple
secondary recruiters to be associated with each worker.

* Every worker assessment performed must be validated and countersigned by the primary recruiter for a worker.

* Job posting data from previous work engagements must be accessible by the Power Platform solution to ensure that new job
postings are accurate.

* First Up staff members must be able to view and update worker records. They must be able to see current and historical job
placement data on the same form in the new solution.

Worker access

* The solution must support workers that speak different languages. The solution must provide automatic translation capabilities.

* The solution must support near real-time communications between workers and recruiters.

* Workers must be able to view their records online. Workers must be able to enter any additional information that is required by or
may be helpful to recruiters.

* The solution must provide workers a way to search for general information about available positions.

* Workers must be able to request copies of their records by using a chatbot. Workers must be able to provide information to a
recruiter as needed.

Data platform

* Audit teamrs must have the ability to view worker information on their mobile devices.

* Audit teamms must be able to record data during visits to locations where workers are placed.

* The solution must support the ability for a corporate governance auditing team to periodically audit the organization's records,
policies, and procedures.

Reporting and analytics

* The reporting and analytics team must be able to create reports that include data fromall facilities and all workers.

* Management reports must present an overview of the entire organization. Other reports may be limited to specific offices.

* You must create dashboards that show the status across all groups of workers. The dashboards must be embedded into the
Power Platform apps. Updates to data must be displayed in near real time.

Security

* Authentication for all user types must be managed by a single platform. IT teams must use PowerShell to apply security
permissions for users.



* Worker records must only be viewed by the recruiting office that the worker visits.

* Worker still records must be archived after ten years and are then removed from the main system

Worker information must not be deleted from the system while skill and job placement history records for the worker exist in the
system

* User security roles must be customized to ensure that users are able to interact only with the specific data in which they need
access.

* Workers must be able to sign into a portal by using their own email address. Workers must be required to use a secure method of
authentication to be able to view their data.

* Alerts regarding the number of recruited and placed at client companies must be updated as background processes.

Issues

The organization reports the following issues:

* Recruiters report that they cannot see historical job placement data for workers.

* API usage reports show that the number of API calls made exceeds limits. This causes delays saving data.

* Users cannot view Power BI reports within the Power Platform apps.

* Some security clearance information for workers not visible from within the Power Platform solution.

* Audit tearrs report that they cannot view or edit worker data when the device on which they access the solution does not have
network connectivity.

* The testing ream reports that one of the canvas apps is not working as expected. An error message displays as specific pages
load.

EE #161

An organization plans to replace large, legacy systems with apps in Microsoft Power Platform. The technical staff consolidated the
legacy data into a Microsoft SQL Server database and provisioned a Microsoft Power Platform environment for prototyping new
processes. The business decision makers approved the SQL data and the prototype data that must be migrated into production.
The following types of data exist:

* Historical data: read-only legacy data to be used for future reference

* Prototype data: created to support new business processes

You need to deploy the approved data into the Microsoft Dataverse production environment and keep the remaining data in SQL
Server.

‘Which method should you use for each type of data?

To answer, drag the appropriate tools to the correct migrations. Each tool may be used once, more than once, or not at all. You
may need to drag the split bar between panes or scroll to view content.

NOTE: Each correct selection is worth one point.

Tools Answer Area

Dataflows Migration

Historical data
Virtual tables
Prototype data

Package Deployer -

So!utionpack;ge?

qY:
.
Tools Answer Area
: p"tﬂ{l?\"s — Migration Tool
————————— 1 Historical data Dataflows

v |
: Virtua h?f.:llt's_ ! SolutionPackager

T L Prototype data



Tools Answer Area

Dataflows | Migration Tool

S — Historical \

VreThle istorical data | Dataflows
Prototype data ' SolutionPackager

Package Deployer

Microsoft

SolutionPackager

HEE #162

A company plans to deploy multiple Microsoft Dataverse environments. You are supporting the go-live process.
The company reports the following access issues:

* Users can access account records but cannot read a column m the table.

* A licensed user receives an insufficient permission error when opening leads.

* A licensed user does not appear in the list of users available for security assignment.

You need to resolve the issues.
What should you do? To answer, select the appropriate options in the answer area NOTE: Each correct selection is worth one

pomt.
Answer Area
lssue
Users can access account records but cafingl. régg a
column in the tabke. Secunty role
SeCunty group
Field sacurity profile
A licensed user recéves an insufficent permission
error when gPening leads.
A liefnsed user does not appear in the list of users
& available for secu sigrament.
m Microsoft Secry groe
Field secunty profile
()=
MH.
Answer Area
lssue
Users can access account records but cannot read a
column n the table. Secunty role
A censed ussnrecines s mnsufficeent permission
erron Whn OpETiing leads.
A licensed user does not appear in the list of users
available for secunity assignment M i
Field secunty profile
Explanation:

Graphical user interface, text, application, email Description automatically generated



Issue Action

Users can access account records but v
cannot read a column in the table. Security role

Security group

| security profile

A licensed user receives an ipsufficient v
permission error when qgening leads. Security role

Security group

Field security profile
A licensed user does not appear in the list v
of users available for security assignment. [Security role

Security group

Field security profile

References:
https’/docs.microsoft.com/en-us/powerapps/developer/data-platfornvfield-security-entities

PL~600 Dumps: https//www.passtip.net/PL-600-pass-exam html

o ANEIAN REBPL-600ZDHEAZE HEZ A =57| [ o www.koreadumps.com 18- ¥ AO| E O]
M>PL-600 <& ¥ HMsto F & CHR2ZEPL-600Z AT AIREHZXIZ

e PL-600E2 STt AlRCHE| SEAE [ PL-600AI R IHA QIEZE (1 PL-600UBAIE [ =
www.itdumpskr.com T AFO[E0f| A{» PL-600 & ¥ HA5t0{ FE CIR2EEPL-600E2 SitE AI™
CHH| SR A=

e PL-600Z| D& ZAEZ [ PL-600E ALY 75 HEZZ T [ PL-600ARHA QISHEZZ R [ X|Fm
www.passdtestnet [12(E) P FE CIR2EEE 5= PL-600 (18 Mt A AI2PL-600AIEREXE

e PL-600AIEREXZ [1PL-600Z| AHE [ PL-600AE AR Y HE | RFRR CIREESIH]
www.itdumpskr.com ]2 0153041 PL-600 (18 ZHA 5 & A|PL-600A|HIA Q5 ZSE

e PL-600X|DTHIXIE 100% & E& 758 AEHRR (1 E ¥ AO|E > www.passdtest.net (1244 PL-
600 122 CH22EEPL-600A R A B FH I

o PL-6OOA|IE{AEEHI [ PL-600%| MBI [ PL-600RIBAIE [ FRR CIR2ZE3t{Hw-
www.itdumpskr.com (]2 0|5 50{= PL-600 (1[I HM5I & A2PL-600Z| AHH AIEEHZXZE

o QIIXHSB PL-600Z IHEZXE HEZEEM 1 &2 222 E {8l XIZ [ www.koreadumps.com [104] A
» PL-600 [ 1 HAPL-600Z|AH T

o QUIIXZB PL-600Z I HEIXE HEZEEXN [ = PL-600 [|E FEECIHRECSIZ{HM
www.itdumpskr.com [ | AHO|E& 2125t M PL-600Z T HZOI 2

o PL-GOOEAEE 75 HEZE [ PL-600E AHM AEHEHZAIZ [ PL-6002H 3t AIHHEZZE 1 E
2l ALO|E = www.itdumpskr.com [[1117d e PL-600 1F 2 CIR2 2EPL-600E A2 % 7ts HEEA

e PL-600ZITHZXE AR2 Ma| HE 2 {ATS @ ( www.itdumpskr.com ) 0l PL-600 v/ [ & Z 43|
I RERROREESAMEPL00AI AR HT

o PL-600Z| AT AIEEHZAIZ (1 PL-600%| T HZCIZ [ PL-600&H 3t A|IHEHZZE (11 PL-600 &
FRE 22 =52 Hw www.passdtest.net (R AIO|EE 25 M PL-600%| AMHT AIEHHZ A2

e socialstrategie.com, alyssajbpk211377.homewikia.com, jesselaen776520.wiki-racconti.com, tbookmark.com,
tsolowogbon.com, laytnfvot704063.blog-gold.com, lorichbe635096.0onzeblog.com, myportal utt.edu.tt, myportalutt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,



https://www.passtip.net/PL-600-pass-exam.html
https://www.koreadumps.com/PL-600_exam-braindumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.passtip.net%252fPL-600-pass-exam.html
https://www.pass4test.net/PL-600.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.passtip.net%252fPL-600-pass-exam.html
https://www.pass4test.net/PL-600.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.passtip.net%252fPL-600-pass-exam.html
https://www.koreadumps.com/PL-600-practice-test.html
https://www.keajaibansholawat.com/?s=%25ec%259d%25b8%25ea%25b8%25b0%25ec%259e%2590%25ea%25b2%25a9%25ec%25a6%259d%20PL-600%25ec%25b5%259c%25ea%25b3%25a0%25eb%258d%25a4%25ed%2594%2584%25ec%259e%2590%25eb%25a3%258c%20%25eb%258d%25a4%25ed%2594%2584%25ea%25b3%25b5%25eb%25b6%2580%25eb%25ac%25b8%25ec%25a0%259c%20%25f0%259f%259b%2582%20%25e2%259e%25a1%20PL-600%20%25ef%25b8%258f%25e2%25ac%2585%25ef%25b8%258f%25eb%25a5%25bc%20%25eb%25ac%25b4%25eb%25a3%258c%25eb%25a1%259c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259c%25ed%2595%2598%25eb%25a0%25a4%25eb%25a9%25b4%25e2%259e%25bd%20www.itdumpskr.com%20%25f0%259f%25a2%25aa%25ec%259b%25b9%25ec%2582%25ac%25ec%259d%25b4%25ed%258a%25b8%25eb%25a5%25bc%20%25ec%259e%2585%25eb%25a0%25a5%25ed%2595%2598%25ec%2584%25b8%25ec%259a%2594PL-600%25ec%25b5%259c%25ea%25b3%25a0%25eb%258d%25a4%25ed%2594%2584%25eb%258d%25b0%25eb%25aa%25a8
https://www.itdumpskr.com/PL-600-practice-test.html
https://www.africanchristianschools.org/?s=PL-600%25ec%25b5%259c%25ea%25b3%25a0%25eb%258d%25a4%25ed%2594%2584%25ec%259e%2590%25eb%25a3%258c%20%25ec%258b%259c%25ed%2597%2598%25ec%259d%2580%20%25ec%25a0%2580%25ed%259d%25ac%20%25eb%258d%25a4%25ed%2594%2584%25eb%25a1%259c%20%25ed%258c%25a8%25ec%258a%25a4%25ea%25b0%2580%25eb%258a%25a5%20%25e2%2598%25b8%20%25e3%2580%258a%20www.itdumpskr.com%20%25e3%2580%258b%25ec%2597%2590%25ec%2584%259c%25e2%259c%2594%20PL-600%20%25ef%25b8%258f%25e2%259c%2594%25ef%25b8%258f%25eb%25a5%25bc%20%25ea%25b2%2580%25ec%2583%2589%25ed%2595%2598%25ea%25b3%25a0%20%25eb%25ac%25b4%25eb%25a3%258c%25eb%25a1%259c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259c%25ed%2595%2598%25ec%2584%25b8%25ec%259a%2594PL-600%25ec%258b%259c%25ed%2597%2598%25ed%258c%25a8%25ec%258a%25a4%25eb%25b3%25b4%25ec%259e%25a5%25eb%258d%25a4%25ed%2594%2584
https://www.pass4test.net/PL-600.html
https://socialstrategie.com/story7252129/exin-itilfnd-v4-new-test-camp-pdf
https://alyssajbpk211377.homewikia.com/12304074/xsiam_analyst%25E3%2582%25AF%25E3%2583%25A9%25E3%2583%25A0%25E3%2583%25A1%25E3%2583%2587%25E3%2582%25A3%25E3%2582%25A2_xsiam_analyst%25E7%259A%2584%25E4%25B8%25AD%25E9%2596%25A2%25E9%2580%25A3%25E5%2595%258F%25E9%25A1%258C
https://jesselaen776520.wiki-racconti.com/9036710/new_inst1_v8_test_online_excellent_bicsi_installer_1_exam_100_free_pass_test_guide
https://tbookmark.com/story21355563/latest-finra-sie-exam-simulator-fee
https://tsolowogbon.com/profile/edstone897
https://laytnfvot704063.blog-gold.com/58886282/2026-new-mb-820-exam-practice-efficient-microsoft-mb-820-microsoft-dynamics-365-business-central-developer-100-pass
https://lorichbe635096.onzeblog.com/41547131/reliable-d-psc-dy-23-exam-cost-new-d-psc-dy-23-exam-topics
https://myportal.utt.edu.tt/ICS/icsfs/0db06ae0-9581-4cb1-98d9-80b4d161d6f6.pdf?target=b6d9f173-d3d9-4ca5-9244-b243aa8275d9
https://myportal.utt.edu.tt/ICS/icsfs/18c5a760-4b82-4de4-9430-2ac68a871726.pdf?target=cbad7edd-7b74-41dc-925f-653a10723aab
https://myportal.utt.edu.tt/ICS/icsfs/2404a56e-a39b-42a6-baad-a4715f62cd89.pdf?target=1da1d150-78dc-42db-9b04-3a063c48d0ed
https://myportal.utt.edu.tt/ICS/icsfs/24cdcc37-258b-4286-842a-053a76ac5a69.pdf?target=59a6c68b-18db-4075-a05e-bf8fbe45f0fb
https://myportal.utt.edu.tt/ICS/icsfs/3127a765-0e1f-4d2f-9f92-891dc98c6a5f.pdf?target=1fe1bf7c-af81-4585-b611-4efc04b46019
https://myportal.utt.edu.tt/ICS/icsfs/32710751-204c-49e2-a043-94409bbff19f.pdf?target=d8ac5107-0d9b-4cb8-93cd-e37b246cf624
https://myportal.utt.edu.tt/ICS/icsfs/631664c1-d65e-4b83-a80c-bb951e59dfef.pdf?target=e7f12eb8-691c-4e5e-9197-377fc6f606ef
https://myportal.utt.edu.tt/ICS/icsfs/99c22b3d-57eb-46e7-8733-c51ea811b3fa.pdf?target=8e734fb0-3b7c-4e67-a1f4-6d2b85178095

myportal.utt.edu.tt, myportal.utt.edu.tt, mysocialport.com, honeynnho402176.onzeblog.com, Disposable vapes

2|1 PassTIP PL-600 Al EXME S TAM HEE 2EtRE ME AWM OREEE £ J&Lch
https/drive.google.convopen?id=1krpxORDmgiZrQLAGH4wWXK QWIe13vBEjC


https://myportal.utt.edu.tt/ICS/icsfs/b6788634-ae40-4440-903d-f3e8fc16e945.pdf?target=d937251f-ce57-4700-85d2-a97c4c4e4444
https://myportal.utt.edu.tt/ICS/icsfs/c22d1747-4714-4fc2-8e46-c0b76b288941.pdf?target=b60c9acb-8d5c-4d7e-9728-73623c4f7cf8
https://mysocialport.com/story7023731/cyberark-cpc-cde-recert-reliable-exam-sample-online
https://honeynnho402176.onzeblog.com/41546075/pass-guaranteed-2026-sap-high-quality-c-thr81-2505-sure-sap-certified-associate-sap-successfactors-employee-central-core-pass
https://frvape.com
https://drive.google.com/open?id=1krpx0RDmgiZrQLAGt4wXKQWle13vBEjC

