
効率的C_THR82_2505対応問題集 &認定試験のリー
ダー &公認されたC_THR82_2505試験対策

2026年GoShikenの最新C_THR82_2505 PDFダンプおよびC_THR82_2505試験エンジンの無料共
有：https://drive.google.com/open?id=1VjbUF27lf9MRSIaiO2xg3FTvsdWRlNry

GoShikenアフターシールサービスは、顧客への気配りのある支援ではなく、本物で忠実です。 多くのクライア
ントは、この点で私たちを称賛するのをやめることはできません。 C_THR82_2505トレーニング資料の標準で
あるSAP Certified Associate - SAP SuccessFactors Performance and Goalsを支援する厳格な基準があります。 当社はま
た、顧客第一です。 そのため、まずあなたの興味のある事実を考慮します。 残念ながら、C_THR82_2505試験
問題で試験を失った場合、全額払い戻しを受けるか、他のバージョンを無料で切り替えることができます。 お
客様のニーズに基づいたすべての先入観とこれらすべてが、SAP満足のいく快適な購入サービスを提供するた
めの当社の信念を説明しています。 C_THR82_2505シミュレーションの実践がすべての責任を果たし、予測可
能な結果をもたらす可能性があり、SAP私たちを確実に信じることを後悔することはありません。

SAP C_THR82_2505「SAP Certified Associate - SAP SuccessFactors Performance and Goals」認証試験に合格すること
が簡単ではなくて、SAP C_THR82_2505証明書は君にとってはIT業界に入るの一つの手づるになるかもしれませ
ん。しかし必ずしも大量の時間とエネルギーで復習しなくて、弊社が丹精にできあがった問題集を使って、試
験なんて問題ではありません。

>> C_THR82_2505対応問題集  <<

C_THR82_2505試験対策 & C_THR82_2505問題無料

IT技術人員にとって、両親にあなたの仕事などの問題を危ぶんでいきませんか？高い月給がある仕事に従事し
たいですか？美しい未来を有したいですか？だから、我々GoShikenのC_THR82_2505問題集をご覧になってくだ
さい。ここでは、あなたは一番質高い資料と行き届いたサービスを楽しみしています。あなたはGoShikenのSAP
C_THR82_2505問題集を手に入れる前に、問題集の試用版を無料に使用できます。

SAP C_THR82_2505 認定試験の出題範囲：

https://drive.google.com/open?id=1VjbUF27lf9MRSIaiO2xg3FTvsdWRlNry
https://www.topexam.jp/C_THR82_2505_shiken.html
https://www.passtest.jp/C_THR82_2505-mondaishuu.html
https://www.goshiken.com/SAP/C_THR82_2505-mondaishu.html
https://www.goshiken.com/SAP/C_THR82_2505-mondaishu.html


トピック 出題範囲

トピック 1
Performance Rating and Permissions: This section of the exam assesses the understanding of Performance
Management Specialists in configuring rating behaviors and permissions. It covers the control of visibility
and edit rights across different user roles in the performance management cycle.

トピック 2
360 Reviews: This section of the exam measures skills of Performance Management Specialists in
configuring and deploying 360-degree feedback processes. It covers form templates, participant selection,
and distribution workflows to gather comprehensive peer evaluations.

トピック 3
Configuration of Performance Management: This section of the exam measures skills of SAP Consultants in
managing backend configuration for performance processes. It involves provisioning settings, XML
modifications, and basic system integrations to ensure successful form deployment.

トピック 4
Continuous Performance Management (CPM): This section of the exam evaluates the skills of Performance
Management Specialists in enabling and supporting CPM features. It includes configuring activities,
achievements, and feedback tools for real-time, ongoing performance tracking.

トピック 5
AI Features: This section of the exam measures skills of SAP Consultants in applying AI-driven
enhancements in performance management. It involves configuring features like intelligent suggestions and
automated summaries to improve efficiency and personalization.

トピック 6
Calibration: This section of the exam evaluates the knowledge of SAP Consultants in setting up calibration
sessions. It includes user role assignment, template usage, and session management to support unbiased
performance reviews and data-driven decision-making.

トピック 7
Job Architecture and Attributes: This section of the exam assess|es the knowledge of SAP Consultants in
working with job structure elements. It includes configuration of job roles, families, and attributes that are
essential for defining performance expectations and linking goals to job frameworks.

トピック 8
Goal Management: This section of the exam measures skills of Performance Management Specialists and
covers how to configure and manage goal plans, goal library usage, and cascading goals. It ensures
alignment of employee objectives with organizational strategies through effective goal-setting functionality.

トピック 9
Form Templates: This section of the exam evaluates the abilities of Performance Management Specialists to
create and customize performance review forms. It includes form sections, rating scales, and layout settings
necessary for collecting structured employee evaluations.

SAP Certified Associate - SAP SuccessFactors Performance and Goals 認定
C_THR82_2505 試験問題 (Q54-Q59):
質問  # 54 
What do you need to do to configure a direct manager's ability to lock an employee's goal plan in Goal Management?
Note: There are 3 correct answers to this question.

A. Add the "obj-edit" in a performance form template XML.
B. Add <permission for="change-state"> to <role-name><![CDATA[EM]]></role-name> in the goal plan template XML.
C. Give the direct manager permission to access the employee's goal plan template in Role-Based Permissions.
D. Define <obj-plan-states> in the goal plan template XML.
E. Configure the <plan-layout> to include switch buttons.

正解：B、C、D

質問  # 55 
What can you do in the Feedback Received tab in Continuous Feedback? Note: There are 2 correct answers to this question.

A. Filter to only show feedback with a linked activity.



B. Filter to only show feedback with a linked achievement.
C. Decline a feedback request.
D. Access the profile card to drill down into employee details.

正解：A、C

質問  # 56 
A user who is NOT defined in the route map needs to provide both ratings and comments in the performance review.
Which of the following are required to achieve this? Note: There are 2 correct answers to this question.

A. The user should have access to Subject Rating.
B. The Disable Ask For Edit Routing option should be disabled.
C. The user should have access to Unofficial User Rating.
D. The Disable Ask For Comment Routing option should be disabled.

正解：B、D

質問  # 57 
In the video below, you are making changes to the rater list and two messages are displayed when these changes are saved.
Which of the following should you configure in XML to trigger these two messages?
Note: There are 3 correct answers to this question.

A. <rater-cat-min-err-msg><![CDATA[Number of Feedback Givers selected for Category
"[[CATEGORY]]" is [[ACTUAL_COUNT]] and does not meet the minimum number of
[[EXPECTED_COUNT]]]]></rater-cat-min-err-msg>
B. <min-warning-msg><![CDATA[The Number of Feedback Givers is [[ACTUAL_COUNT]] and does not meet the
minimum number of [[EXPECTED_COUNT]]]]></min-warning-msg>
C. <min-rater-complete-count>8</min-rater-complete-count>
D. <min-error-msg><![CDATA[The Number of Feedback Givers is [[ACTUAL_COUNT]] and does not meet the
minimum number of [[EXPECTED_COUNT]]]]></min-error-msg>
E. <min-rater-count>8</min-rater-count>

正解：A、D、E

解説：
Comprehensive and Detailed Explanation From Exact Extract:
To trigger messages when changes to the rater list in a 360 Review form do not meet configured requirements, the following XML
elements are used:
* <min-rater-count>: Sets the minimum number of raters required (e.g., 8).
* <min-error-msg>: Defines the error message for when the total rater count is insufficient.
* <rater-cat-min-err-msg>: Specifies the error message for when a specific category's rater count is insufficient.
Extract from SAP SuccessFactors Documentation:
* SAP SuccessFactors 360 Reviews Configuration Guide (Q3 2025):"To enforce minimum rater requirements in 360 Reviews,
configure <min-rater-count> to set the minimum number of raters, <min- error-msg> to display an error for insufficient total raters,
and <rater-cat-min-err-msg> for category- specific rater shortages." Explanation of Options:
* A. Correct: <min-rater-count>8</min-rater-count> sets the minimum rater requirement.
* B. Correct: <min-error-msg> triggers the total rater count error message.
* C. Correct: <rater-cat-min-err-msg> triggers category-specific rater count errors.
* D. Incorrect: <min-warning-msg> is not a standard element for 360 Reviews; errors are typically used.
* E. Incorrect: <min-rater-complete-count> is not a valid element in this context.
Reference:
SAP SuccessFactors 360 Reviews Configuration Guide, Section: "Rater List Configuration," Subsection:
"Error Messages" (Q3 2025).

質問  # 58 
Which of these options in the Search and Filter Fields tab under Manage Calibration Settings can you control when setting up a
Calibration session?



Note: There are 2 correct answers to this question.

A. You can select custom filters to be used in people search when you set up a Calibration Session.
B. You CANNOT select additional fields to be displayed in the results table, in addition to the default search result fields.
C. You can select additional fields to be displayed in the results table, in addition to the default search result fields.
D. You can select Filter fields for the filter function across all views in the Calibration Session.

正解：C、D

質問  # 59
......

SAPのC_THR82_2505認定試験は現在で本当に人気がある試験ですね。まだこの試験の認定資格を取っていない
あなたも試験を受ける予定があるのでしょうか。確かに、これは困難な試験です。しかし、難しいといって
も、高い点数を取って楽に試験に合格できないというわけではないです。では、まだ試験に合格するショート
カットがわからないあなたは、受験のテクニックを知りたいですか。今教えてあげますよ。GoShiken
のC_THR82_2505問題集を利用することです。

C_THR82_2505試験対策 : https://www.goshiken.com/SAP/C_THR82_2505-mondaishu.html

C_THR82_2505試験の準備方法｜ハイパスレートのC_THR82_2505対応問題集試験｜有効的なSAP Certified
Associate - SAP SuccessFactors Performance and Goals試験対策 � Open Webサイト� www.japancert.com �検索
➡ C_THR82_2505 ���無料ダウンロードC_THR82_2505日本語資格取得
C_THR82_2505合格対策 � C_THR82_2505日本語資格取得 � C_THR82_2505学習範囲 � （
C_THR82_2505 ）を無料でダウンロード✔ www.goshiken.com �✔�ウェブサイトを入力するだけ
C_THR82_2505復習内容
最高のSAP C_THR82_2505対応問題集 - 合格スムーズC_THR82_2505試験対策 | 最新のC_THR82_2505問題
無料 � [ www.jpexam.com ]から➠ C_THR82_2505 �を検索して、試験資料を無料でダウンロードしてく
ださいC_THR82_2505試験時間
利用に値するSAP C_THR82_2505認定試験の最新問題集 � ウェブサイト� www.goshiken.com �から➠
C_THR82_2505 �を開いて検索し、無料でダウンロードしてくださいC_THR82_2505合格対策
C_THR82_2505試験の準備方法｜実用的なC_THR82_2505対応問題集試験｜素晴らしいSAP Certified
Associate - SAP SuccessFactors Performance and Goals試験対策 � [ www.xhs1991.com ]から簡単に「
C_THR82_2505 」を無料でダウンロードできますC_THR82_2505日本語資格取得
C_THR82_2505日本語資格取得 � C_THR82_2505最新試験情報 � C_THR82_2505資格問題集 � ➠
www.goshiken.com �の無料ダウンロード� C_THR82_2505 �ページが開きますC_THR82_2505トレーニン
グ
C_THR82_2505実際試験 � C_THR82_2505日本語受験攻略 � C_THR82_2505トレーニング � ウェブサ
イト⇛ www.mogiexam.com ⇚から� C_THR82_2505 �を開いて検索し、無料でダウンロードしてください
C_THR82_2505資料的中率
C_THR82_2505資料的中率 � C_THR82_2505日本語資格取得 � C_THR82_2505復習内容 � “
www.goshiken.com ”で▷ C_THR82_2505 ◁を検索して、無料でダウンロードしてくださいC_THR82_2505試験
参考書
C_THR82_2505受験準備 � C_THR82_2505認定デベロッパー � C_THR82_2505試験時間 ☸ ➥
www.mogiexam.com �の無料ダウンロード“ C_THR82_2505 ”ページが開きますC_THR82_2505学習範囲
C_THR82_2505最新試験情報 � C_THR82_2505的中率 � C_THR82_2505学習範囲 � 今すぐ☀
www.goshiken.com �☀�で➠ C_THR82_2505 �を検索して、無料でダウンロードしてください
C_THR82_2505試験時間
C_THR82_2505試験参考書 � C_THR82_2505試験時間 � C_THR82_2505資料的中率 � � www.topexam.jp
�を開いて[ C_THR82_2505 ]を検索し、試験資料を無料でダウンロードしてくださいC_THR82_2505試験時
間
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, bbs.t-firefly.com,
www.stes.tyc.edu.tw, writeablog.net, bbs.t-firefly.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, Disposable vapes

ちなみに、GoShiken C_THR82_2505の一部をクラウドストレージからダウンロードできま
す：https://drive.google.com/open?id=1VjbUF27lf9MRSIaiO2xg3FTvsdWRlNry

https://www.passtest.jp/C_THR82_2505-exam.html
https://www.goshiken.com/SAP/C_THR82_2505-mondaishu.html
https://www.japancert.com/C_THR82_2505.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.goshiken.com%252fSAP%252fC_THR82_2505-mondaishu.html
https://www.jpexam.com/C_THR82_2505_exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.goshiken.com%252fSAP%252fC_THR82_2505-mondaishu.html
https://www.xhs1991.com/C_THR82_2505.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.goshiken.com%252fSAP%252fC_THR82_2505-mondaishu.html
https://www.mogiexam.com/C_THR82_2505-exam.html
https://kosmosteam.com/?s=C_THR82_2505%25e8%25b3%2587%25e6%2596%2599%25e7%259a%2584%25e4%25b8%25ad%25e7%258e%2587%20%25f0%259f%2595%25ba%20C_THR82_2505%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e8%25b3%2587%25e6%25a0%25bc%25e5%258f%2596%25e5%25be%2597%20%25f0%259f%2592%25b0%20C_THR82_2505%25e5%25be%25a9%25e7%25bf%2592%25e5%2586%2585%25e5%25ae%25b9%20%25f0%259f%258d%25be%20%25e2%2580%259c%20www.goshiken.com%20%25e2%2580%259d%25e3%2581%25a7%25e2%2596%25b7%20C_THR82_2505%20%25e2%2597%2581%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584C_THR82_2505%25e8%25a9%25a6%25e9%25a8%2593%25e5%258f%2582%25e8%2580%2583%25e6%259b%25b8
https://www.mogiexam.com/C_THR82_2505-exam.html
http://www.srnky.org/?s=C_THR82_2505%25e6%259c%2580%25e6%2596%25b0%25e8%25a9%25a6%25e9%25a8%2593%25e6%2583%2585%25e5%25a0%25b1%20%25f0%259f%2599%258c%20C_THR82_2505%25e7%259a%2584%25e4%25b8%25ad%25e7%258e%2587%20%25f0%259f%2598%2599%20C_THR82_2505%25e5%25ad%25a6%25e7%25bf%2592%25e7%25af%2584%25e5%259b%25b2%20%25f0%259f%25a6%259a%20%25e4%25bb%258a%25e3%2581%2599%25e3%2581%2590%25e2%2598%2580%20www.goshiken.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25e3%2581%25a7%25e2%259e%25a0%20C_THR82_2505%20%25f0%259f%25a0%25b0%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584C_THR82_2505%25e8%25a9%25a6%25e9%25a8%2593%25e6%2599%2582%25e9%2596%2593
https://www.topexam.jp/C_THR82_2505_shiken.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867925
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3868940
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3866959
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867765
https://bbs.t-firefly.com/home.php?mod=space&uid=687064
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3866996
https://writeablog.net/luspcaj/www-jpntest-com
https://bbs.t-firefly.com/home.php?mod=space&uid=687062
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3869150
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3866916
https://frvape.com
https://drive.google.com/open?id=1VjbUF27lf9MRSIaiO2xg3FTvsdWRlNry

