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¢ Enployee History Data and Background Element: This section of the exam measures the skills of
FEw 21 Conpensation Analysts in managing enployee history and background elements. It involves mapping

historical records and compensation-related fields to ensure data accuracy for calculations.

¢ Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
FEwy 22 covers the configuration of different bonus calculation methods within the Variable Pay module. It includes
defining logic that calculates payouts based on employee performance and business results.

¢ Integration Scenarios: This section of the exam assesses the ability of Compensation Analysts to work with
FEy 23 integration scenarios. It covers data transfer and alignment between SuccessFactors modules like
Employee Central and Variable Pay.

e Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
. Variable Pay form It includes layout adjustments, display logic, and content settings necessary for

FEY 74 . . .

presenting bonus information to managers and planners.

¢ Bonus Plans: This section of the exam measures the skills of Compensation Analysts in setting up and
FEy 25 managing bonus plans. It focuses on plan creation, assignment, and validation processes within the Variable
Pay structure.
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B #26

Which custommer scenarios require the use of multiple variable pay prograns? Note: There are 3 correct answers to this question.

A. The customrer is using different eligibility rules.

B. The customer is using a different bonus calculation formula.

C. The customer is using a different route map.

D. The customer is using a different plan period date range.

E. The customer has some employees in Enployee Central and others in an external system

Eﬁ: B\ C\ D

B #27

What feature allows employees to view their individual bonus results even if variable pay forns are still in progress?

A. Bonus assignment letter

B. Compensation profile

C. Bonus forecast

D. Variable Pay individual view

Ef: A

B #28
From where can you pull fields to assign business goals to employees through the business goals import file?

e A, Summary level custom reportable fields
¢ B. Bonus plan weights

e C. Summary level standard fields

¢ D. Enployee history fields

Ef#: D

B #29
The employee history data file import process was completed but returned with errors. Given the information in the screenshot,
which colunn is causmg the error message?
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e A The basis column is using commas.

e B. The tgtPct column is using decimals.

e C. The endDate colunn is in nnvdd/yyyy format.

e D. The country column shows a code rather than a label.

EfE: A



H #30
Where do you define the payout function type?

Ef#:

A. Business Goal Weights
B. Background Element
C. Bonus Plan

D. Business Goals

D
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