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In today's fast-paced world, having access to Workday Pro Talent and Performance Exam (Workday-Pro-Talent-and-
Performance) study material on the go is important. ActualTestsIT Workday Pro Talent and Performance Exam (Workday-Pro-
Talent-and-Performance) PDF questions are compatible with all smart devices, allowing you to study and prepare for the Workday-
Pro-Talent-and-Performance Exam whenever and wherever you choose. Since you can access real Workday Workday-Pro-
Talent-and-Performance dumps in PDF from your smartphone or tablet, you can easily fit Workday-Pro-Talent-and-Performance
exam preparation into your busy schedule.

Our Workday-Pro-Talent-and-Performance exam questions are compiled by experts and approved by the professionals with years
of experiences. The language is easy to be understood which makes any learners have no obstacles and our Workday-Pro-Talent-
and-Performance guide torrent is suitable for anyone. The content is easy to be mastered and has simplified the important
information. Our Workday-Pro-Talent-and-Performance test torrents convey more important information with less questions and
answers and thus make the learning relaxing and efficient. With our Workday-Pro-Talent-and-Performance exam questions, your
will pass the Workday-Pro-Talent-and-Performance exam with ease.
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Our Workday-Pro-Talent-and-Performance Exam Questions can help you pass the exam to prove your strength and increase social
competitiveness. Although it is not an easy thing for somebody to pass the Workday-Pro-Talent-and-Performance exam, but our
Workday-Pro-Talent-and- Performance exam torrent can help aggressive people to achieve their goals. This is the reason why we
need to recognize the importance of getting the test Workday certification. More qualified certification for our future employment has
the effect to be reckoned with, only to have enough qualification certifications to prove their ability, can we win over rivals in the
social competition.
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Topic Details

¢ Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills

of HRIS Analysts and focuses on understanding how business process management (BPM) enables
Topic 1 organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate
HR and organizational processes to ensure efficiency and alignment with business objectives.

o Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes

Topic 2
ope creating and managing reports that support data-driven decision-making within Workday.

¢ Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
employee performance with organizational goals. It includes managing performance reviews, setting

Topic 3
op objectives, and enabling continuous feedback within Workday to enhance workforce productivity.

¢ Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
Topic 4 maintaining secure, role-based permissions within the Workday environment to protect organizational

mtegriy.

e Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and
covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
Topic 5 Talent Management tools for recruiting, developing, and retaining high-performing employees to support

long-term business success.

Workday Pro Talent and Performance Exam Sample Questions (Q32-Q37):

NEW QUESTION # 32
How do dynamic talent pools determine pool membership?

A. Based on manual selection

B. Based on the Compare Workers report
C. Based on the results of a saved search
D. Based on a customreport you define

Answer: C

Explanation:

* Dynamic Talent Poolsautomatically determine membership by using the results of asaved search.
* This allows pool membership to update as workers meet or no longer meet the search criteria.

* Incorrect options:

* Compare Workers report# used for side-by-side comparison, not pool membership.

* Manual selection# applies to static pools, not dynamic.

* Custom report# not the driver; Workday specifically requires saved searches for dynamic pools.
References:

Workday Talent Pools configuration guide.

Workday Pro exam material: "Dynamic pools are maintained by saved search results."

NEW QUESTION # 33
An organization wants to assign the same employee on two succession plans.
What task should they use to complete this?

A. Create Succession Pool

B. Copy Succession Plan Candidates
C. Manage Succession Plan

D. Move Succession Plan

Answer: C



Explanation:

* TheManage Succession Plantask allows administrators or managers to assign employees to one or more succession plans,
including assigning the same employee to muiltiple plans.

* Incorrect options:

* A. Create Succession Pool # creates a new pool, unrelated to assigning to multiple plans.

* B. Move Succession Plan # used for plan reorganization, not assigning individuals.

* C. Copy Succession Plan Candidates # duplicates candidate lists from one plan to another, but is not the standard method for
assigniment.

References:

Workday Succession Planning configuration documentation.

Workday Pro Talent & Performance study guide:"Use Manage Succession Plan to add workers to one or multiple plans."

NEW QUESTION # 34

Refer to the following scenario to answer the question below.

Your organization is initiating employee reviews. There are several objectives for these reviews, including:
* Setting goals and reviewing them quarterly.

* Checking in with the new hire at 90 days.

* Annually reviewing performance.

* Performing multi-rater reviews.

For the annual multi-rater reviews, what template sections do you need to configure?

A. Goals

B. Competencies
C. Questions

D. Feedback

Answer: D

Explanation:

* Formulti-rater reviews, the essential template section isFeedback.

* This allows multiple reviewers to provide input on the employee, ensuring a comprehensive evaluation.

* Other sections (Competencies, Questions, Goals) may be included but are not required specifically for multi-rater finctionality.

* Without a Feedback section, multi-rater reviews cannot fimction correctly.

References:

Workday Pro Talent & Performance documentation: "Multi-rater reviews rely on Feedback sections to collect input from additional
reviewers." Workday template design best practices for multi-rater reviews.

NEW QUESTION # 35

Refer to the following scenario to answer the question below.

Your organization is initiating employee reviews. There are several objectives for these reviews, including:

* Setting goals and reviewing them quarterly.

* Checking in with the new hire at 90 days.

* Annually reviewing performance.

* Performng multi-rater reviews.

For the annual review, you need a new review template. This template must contain sections for both professional and personal
goals.

What task do you need to configure before you can create the new template?

A. Maintain Employee Review Setup

B. Maintain Employee Review Section Types
C. Maintain Goal Periods

D. Maintain Goal Setup

Answer: B

Explanation:

* Before creating a review tenplate, you must define thesection typesavailable in reviews.

* Since the template requirestwo different goal sections (professional and personal), you must configure them asEmployee Review
Section Types.



* Incorrect options:

* A. Maintain Goal Periods # defines timeframes, not template sections.

* C. Maintain Goal Setup # configures goal rules, not review template sections.

* D. Maintain Employee Review Setup # overall setup but does not define section types.

References:

Workday Employee Review Template admin documentation.

Workday Pro exam study guide: "Use Maintain Employee Review Section Types to enable multiple goal sections in review
templates.”

NEW QUESTION # 36

You recently created a talent pool to help develop potential new managers. You added ten managers to the pool. Now you want to
assign two self-development goals to each member of the talent pool.

‘What task allows you to assign those two goals to all members in one event?

A. Maintain Goals Setup

B. Manage Organization Goals
C. Create Goal for Worker

D. Add Goal To Enployees

Answer: D

Explanation:

In Workday Talent & Performance, when you want to assign goals to a group of employees (such as everyone in a talent pool), you
must use the"Add Goal To Employees'task.

Here's why:

* Create Goal for Worker

* This task is specific toone workerat a time. It would not allow you to mass-assign goals to multiple workers.

* Suitable when you want to add a goal for an individual employee.

* Manage Organization Goals

* Used to defineorganization-wide goals(e.g., company objectives).

* These can be cascaded, but they are not tied to an action that assigns two goals directly to all members of a talent pool.

* Maintain Goals Setup

* This is forconfiguring goal settings(e.g., categories, weights, behaviors) at the tenant level.

* It doesn't execute the action of assigning goals to workers.

* Add Goal To Employees

* Specifically designed formass goal assignment.

* You can select multiple employees (for example, all 10 members of your talent pool) and assign the same goals in a single event.
* This is the only option that fulfills the requirement of assigningtwo self-development goals to all membersin one step.
#References

* Talent & Performance Study Guide topics:

* Goal Management: Covers the difference between worker-specific vs. mass goal actions.

* Talent Pools: Workday documentation explains that pools are often used for succession planning and development, and "Add
Goal to Employees" is the correct bulk action for assigning development activities.

* External Tramning Reference: ERP Cloud Training notes that'"The Add Goal To Employees task allows administrators to assign
multiple goals across groups such as talent pools or organizations, enabling faster alignment with development plans."#web source on
Talent & Performance trainingf

* Workday Pro Talent & Performance Flashcards: Confirm that the correct way to mass assign goals is viaAdd Goal To
Employeestask, not Manage Organization Goals (which is only for defining org-level goals).

NEW QUESTION # 37

As is known to us, our company has promised that the Workday-Pro-Talent-and- Performance exam braindumps from our
company will provide more than 99% pass guarantee for all people who try their best to prepare for the exam If you are preparing
for the exam by the guidance of the Workday-Pro-Talent-and-Performance study practice question from our company and take it
into consideration seriously, you will absolutely pass the exam and get the related certification. So do not hesitate and hurry to buy
our study materials.
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