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You want o &l up benefil panners 1o only see and suppont workers in a specific
lecation in higrarchies. What security group type allows you to identity the benafits
partnars as members and allow you to consirain their access defined location
hierarchies? CORRECT AMSWERS Rofe-based constrained

Heorw are uwser based securily groups asaigned o a worker? CORRECT ANSWERS
They are assigned based on rob assignment

Which security group types use other security groups to determine membership?
CORRECT ANSWERS Role- based unconstrained and organization membership

What report identifies the security policy securing a given lam such as a given task or
dedivered repor? CORRECT ANSWERS View secunly for securabbe ilem

In order 1o access domain
Items, what must a user be? CORRECT AMSWERS A member of at least one security
groups parmilted in the domain secunty palicy

How do waorkers become members of a role-based security group? CORRECT
ANSWERS Throwgh role assignment

What happens when you aclivate pending secunity policy changes CORRECT
ANSWERS You are activaling all pending security policies in the lenant

What seltings for the access nghls o organizalions allows members to only access
targets in the robe assigned onrgandzation, and any subordinale organizatons CORRECT
ANSWERS Applies to cument organization and unassigned subordmates

What security configuration requires you to run the activate pending security policy
chamges task for it to lake affect CORRECT ANSWERS Editing a business process
secunty policy 1o remove a secunty group feom an approve action

Which of tha following are characienstics of the mambership in @ user base socurity
group? CORRECT ANSWERS It is manuaily assigned and it follows the user

Which report £an you use 1o view the securily sccess of a user? CORRECT ANSWERS
View security groups for user, Secunty analysis for worker account.

A user is 8 member of bolh a constrained and unconstraned security group and both
SeCurity groups have 8 domain security policy. What is the users resulting access for
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¢ Operational Reporting: In data systems, operational reporting provides insights into real-time operational
hEY 71 activities and current performance details.
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¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
FEw 22 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.

¢ Business Process Management (BPM): Business process management (BPM) nvolves using different
FEY 23 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring

ey 74 fair and balanced administration of employee rewards and recognition prograrms.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
FEY 25 skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human
Capital Management environment.
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HH #38

An enployee is currently in the process of being transferred to a new location via the change job business process. Prior to this
transfer they were intentionally assigned an allowance plan that has no eligibility criteria, and should continue to hold this plan
assignment after the transfer is complete. The compensation partner is responsible for ensuring this plan assignment remains
unchanged during this business process.

‘What should the compensation partner do?

¢ A Assign the plan via the Roll Out Compensation Plan To Employees task.
¢ B. Set up a Plan Adjustment for the Employees using a default target.

¢ (. Add the removed plan using the Request Compensation Change task.

¢ D. Restore the removed plan using the Propose Compensation Change task.

Ef#: D

R -

* During aChange Job, compensation may be recalculated, and plans withno eligibility criteriamay nadvertently be dropped.
* Thecompensation partnermustrestore the planafter the transfer usingPropose Compensation Change.

* This ensures the employee retains the allowance assignment without disrupting the change job process.

Why not the others?

* A. Roll Out Compensation Plans# Mass rollout, not individual fix.

* B. Plan Adjustment# Adjusts targets/amounts, not restores removed plans.

* D. Request Compensation Change# Typically for ad hoc changes; restoration during job change is handled viaPropose
Compensation Change.

References:

Workday Pro Compensation - Change Job & Compensation Handling:Propose Compensation Change restores dropped plans.
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HH #39
Where can you configure a guideline warning for a Compensation Package?

¢ A. Onthe compa-ratio

¢ B. On the segment range

¢ (. On the primary compensation basis pay range
¢ D. On the position in range

IEf: C

TR

* Guideline warningsin Workday Compensation are configured at theprimary compensation basis pay rangelevel.

* These warnings alert HR/Managers if an entered amount isoutside the allowed range or guideline thresholds(e.g., 90%-110% of
midpoint).

* They act as soft controls for ensuring compliance with comp policy.

Why not the others?

* A. Position in range# This is a calculation, not a configuration point.

* B. Compa-ratio## A metric comparing pay to midpoint; doesn't hold guideline warnings.

* D. Segment range# Related to segment-based ranges in variable comp, not base pay packages.

References:

Workday Pro Compensation - Compensation Basis & Pay Range Setup:Guideline warnings configured at compensation basis.
Workday Commumity - Pay Range Guidelines Configuration.

HH #40
‘What report allows you to view the compensation components that the worker is assigned and eligible for, unassigned and eligible

for, and assigned and ineligible for?

A. Employee Compensation Audit

B. Compensation Summary

C. Enployee Compensation Details by Job Profile
D. Conpensation Rule Assignment

EfE: A

fi .-

* TheEmployee Compensation Audit reportshows, for each worker:

* Assigned & eligiblecompensation components.

* Unassigned but eligiblecomponents.

* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating comp assignments against eligibility rules.

Why not the others?

* A. Employee Compensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Compensation Summary# Summary-level report, not eligibility vs. assignment detail.

* D. Compensation Rule Assignment# Shows rules applied to plans, not worker assignment detail.
References:

Workday Pro Compensation - Employee Compensation Audit Guide.

HE #41
What is the advantage of using default compensation for requisition compensation?

A. Every employee who hires into that position receives the same compensation values.

B. Default compensation enables the establishment of compensation guidelines, plans, and plan amounts on a position.
C. Every applicant hired using the same job requisition receives consistent compensation values.

D. You can view the eligble plans when proposing compensation using the By Compensation Package and Rule or By
Compensation Rule options.

IEf: C



R -

* Default compensation for requisition compensationensures thatall hires from a requisition default to the same plan amounts/rates,
supporting consistency in offers.

* This prevents discrepancies between candidates applying for the same role and requisition.

Why not the others?

* A. Guidelines on a positiorn# Position compensation is separate from requisition compensation.

* C. Every employee in position receives same compensatior# Controlled by position defaults, not requisition.

* D. Eligble plans view# That's determined bycompensation package setup, not requisition defaults.

References:

Workday Pro Compensation - Requisition Compensation Defaults:Ensures consistency of compensation values for all hires through
the requisition.

Workday Community - Recruiting Compensation Configuration.

H #42

Refer to the following scenario to answer the question below.

An allowance plan has a default value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto enmployees are eligible

* €80 EUR - all Paris employees are eligble

* $120 AUD - all Sydney employees are eligible

‘When you hire an employee in Dublin, Ireland, what amount does Workday default?

e A $0USD
e B. €80 EUR
e C.€0EUR
e D.$100 USD

Ef#: D

R -

* The allowance plan has adefault = $100 USD, plusprofiles for Toronto, Paris, Sydney.

* Dublin (Ireland) does not have a profile yet, so Workday defaults to theplan default value.
* Since the default is$100 USD, that is the value assigned at hire.

‘Why not the others?

* A. €0 EUR# No such rule; Workday always uses defaults when profiles are missing,

* C. €80 EUR# That's Paris profile, not Dublin.

* D. $0 USD# Incorrect because the plan default is not zero but $100.

References:

Workday Pro Compensation - Allowance Plan Defaults vs Profiles:If no profile exists for location, the default value applies.
Workday Community - Compensation Plan Defaulting Rules.

HE #43
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