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e Career Site Design and Accessibility: This section of the exam measures the ability of Implementation
T | Specialists to design career sites with a focus on user experience and accessibility standards, ensuring

compliance and aesthetic consistency across devices.

¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
configuring job delivery mechanisirs, including job postings and integrations with external platforms to
ensure jobs are accurately distributed.

FrRE2

¢ Candidate Experience Overview and Project Kickoft: This section of the exam measures skills of

Implementation Specialists and covers the initial stages of a Candidate Experience project, including scope
F&E3 definition, stakeholder alignment, and planning activities for launching a SuccessFactors Career Site Builder
(CSB) implementation.

¢ Site Setup: This section of the exam evaluates the knowledge of SAP Consultants in setting up foundational
T4 elements of the external career site, such as domain configuration, site URLs, and basic technical alignment
with SAP SuccessFactors Recruiting.

e Inplement Advanced Analytics: This section of the exam assesses the skills of SAP Consultants i setting
EN up and utilizing advanced analytics tools that track candidate behavior, site traffic, and performance metrics
for actionable insights.
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o Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
16 additional site features like data capture forms, metadata tags, and search engine optimization settings to
enhance site performance and engagement.

¢ Career Site Builder Pages and Components: This section of the exam evaluates the knowledge of
FEE T Implementation Specialists in creating and managing pages and content blocks using Career Site Builder
components, supporting modular design and dynamic content presentation.
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R #17
Which of the following are acceptable configurations that could be added as JavaScript with Career Site Builder? Note: There are 3
correct answers to this question.

A. Custom third-party libraries

B. Custom third-party cascading style sheets (CSS)
C. Custom third-party chatbots

D. Custom third-party analytics for tracking purposes
E. Custom third-party survey tools

Z%: BD,E

P& #18
When moving a Career Site Builder site to production, which four XML files must you export for the move to production?

A. Site Settings, Career Site Builder Settings, Content pages, Translations

B. Content pages, Category pages, Job Layouts, Career Site Builder Settings
C. Site Settings, Career Site Builder Settings, Category pages, Translations
D. Candidate Profile, Site Settings, Translations, Category pages

ZER: C

B«

Comprehensive and Detailed In-Depth Explanation:

Moving a Career Site Builder (CSB) site fiom Stage to Production requires exporting key configurations as XML files to replicate
the site accurately. Let's identify the correct set:

* Option A (Site Settings, Career Site Builder Settings, Category pages, Translations): Correct.

These four files encompass the essential configurations for a successful move.

* SAP Documentation Excerpt: From the Implementation Handbook: "To move a CSB site to production, export the following
XML files from Stage: Site Settings, Career Site Builder Settings, Category pages, and Translations. These files contain the core
configuration, page structure, and localized text required for production deployment.”

* Breakdown:

* Site Settings: Includes domain (e.g,, careers.bestrun.com), SSL, and integration details.

* Career Site Builder Settings: Covers Global Styles, headers, footers, and JavaScript.

* Category pages: Defines job listing pages (e.g., "Sales Jobs").

* Translations: Ensures system text (e.g., "Search") is localized (e.g., "Rechercher").

* Reasoning; Exporting these in CSB > Tools > Export, then importing to Production via CSB > Tools > Import, ensures the site
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mirrors Stage. Missing files (e.g., Content pages) can be added later but aren't mandatory.

* Practical Example: For "Best Run," exporting these files on March 1, 2025, and importing to Production replicates the Stage site,
verified by browsing careers.bestrun.com.

* Option B: Incorrect. "Candidate Profile" isn't an exportable CSB file; it's Recruiting Management data.

* Option C: Incorrect. "Content pages" are optional, not core, unlike "Category pages."

* Option D: Incorrect. "Job Layouts" are part of "Career Site Builder Settings," not a separate export;

"Content pages" aren't essential.

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Handbook (Stage to Production Move).

i =8 #19
‘When the Unified Data Model is enabled, which of the following options are available when configuring the search experience?
Note: There are 3 correct answers to this question.

¢ A Select fields from the job requisition template to display in individual drop-down menus on the search bar.

¢ B. Configure options for the search results page and the job results cards for each of your customer's brands.

e C. Select fields from the job requisition template for the search results card and designate on which line of the card to display
each.

¢ D. Configure a color or image for the search bar for each of your customer's brands.

e E. Enable location-based searches on the search bar.

%%: BCE
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Comprehensive and Detailed In-Depth Explanation:

The Unified Data Model (UDM) enhances CSB's search experience:

* Option A (Enable location-based searches on the search bar): Correct. UDM supports location- based filtering (e.g., via Google
Maps integration), a key feature for candidate search.

* Option D (Select fields from the job requisition template for the search results card and designate on which line of the card to
display each): Correct. UDM allows customization of search result cards (e.g,, title, location) via mapped fields, configurable in
CSB.

* Option E (Configure options for the search results page and the job results cards for each of your customer's brands): Correct.
Multi-brand sites can tailor search results and cards per brand in CSB.

* Option B (Select fields from the job requisition template to display in individual drop-down menus on the search bar): Incorrect.
Drop-downs are predefined (e.g., category, location), not fully customizable per requisition fields.

: SAP SuccessFactors Recruiting: Candidate Experience - Unified Data Model Configuration Guide.

FIRE #20
For sites with multiple brands, what elements can you configure to differentiate them on a Career Site Builder site? Note: There are 2
correct answers to this question.

A. Cookie Consent Manager and JavaScript
B. Data capture forms and locales

C. Colors and images

D. Content and category pages

BER: BC
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Comprehensive and Detailed In-Depth Explanation:

Mutti-brand CSB sites allow differentiation to reflect distinct brand identities:

* Option A (Colors and images): Correct. CSB's Global Styles and Brand Configuration let you customize colors (e.g., palette) and
images (e.g., logos, banners) per brand, ensuring visual distinction.

* Option B (Data capture forms and locales): Correct. You can tailor data capture forms (e.g., fields, branding) and locales (e.g,,
language, region) per brand, enhancing candidate targeting and compliance.

* Option C (Content and category pages): Incorrect as a primary differentiator. While configurable, these are more about site
structure than brand distinction, applying across brands unless explicitly branded.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Multi-Brand Guide.



PRI #21
Who delivers the sitemap links to Google and Bing after the Career Site Builder site has been moved to Production?

A. Professional Services

B. Functional consultant or customer

C. Consultant submits a request through the SAP Support Portal

D. Consultant submits a request through the SAP SuccessFactors HXM Cloud Operations Portal

EX: B

R -

Comprehensive and Detailed In-Depth Explanation:

Submitting sitemap links to search engines like Google and Bing post-production ensures the CSB site is indexed for SEO. Let's
break down the responsibility:

* Option B (Functional consultant or customer): Correct. After the CSB site goes live, either the finctional consultant or the
customer submiits the sitemap (e.g., via Google Search Console or Bing Webmaster Tools). This is a post-implementation task
typically handled by the party managing the site.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Once the CSB site is moved to production, it
is the responsibility of the fnctional consultant or the customer to deliver the sitemap links to search engines such as Google and
Bing to ensure proper indexing and SEO optimization."

* Reasoning: The sitemap (e.g., careers.company.conysitermap.xmi) is auto-generated by CSB. The consultant might assist during
handover (e.g., in a training session), but the customer often takes ownership post-go-live using their own SEO tools. For exanple,
a consultant might log into Google Search Console with the customer's credentials to submit it mnitially, then train them to manage
updates.

* Practical Example: For "Best Run Corp," the consultant submiits the sitemap on Day 1 post- launch, then the customer's marketing
team monitors crawl status weekly.

* Option A (Consultant submits a request through the SAP Support Portal): Incorrect. The SAP Support Portal is for technical
issues, not SEO tasks like sitemap submission.

* Option C (Professional Services): Incorrect. Professional Services handles broader implementations, not routine post-launch tasks
like this.

* Option D (Consultant submits a request through the SAP SuccessFactors HXM Cloud Operations Portal): Incorrect. The HXM
Cloud Operations Portal is for system management, not search engine submissions.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Administration Guide (SEO and Post-Production
Tasks).
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