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NEW QUESTION # 95 
As an implementation consultant, you are in the process of setting up geographies in the application. Which three statements are true
about defining geographies?

A. You must map geography to reporting establishments for reporting purposes.
B. You must identify the top-level of geography as Country and define a geography type.
C. You must set geography validation for the specific address style for a country.
D. You can only modify all levels of the geography structure before you load geography hierarchy.

Answer: B,C,D

Explanation:
Geographies in Oracle Global Human Resources Cloud are set up via the "Manage Geographies" task to define address hierarchies
(e.g., country, state, city) for location and reporting purposes.
Option A: Correct. The geography structure (levels like country, province) can only be modified before loading the hierarchy data;
post-load changes are restricted to maintain data integrity.
Option B: Incorrect. Mapping geographies to reporting establishments is not mandatory; it's an optional configuration for specific
reporting needs.
Option C: Correct. The top level must be defined as "Country," and each level requires a geography type (e.g., State, City) to
structure the hierarchy.
Option D: Correct. Geography validation must be enabled for a country's address style (e.g., US vs. UK format) to ensure accurate
address entry, set via Manage Geographies.
The correct answers are A, C, and D, per "Implementing Global Human Resources" on geography setup.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:
Enterprise Structures, Geographies.

NEW QUESTION # 96 
When initiating the Change Manager transaction for employees, the first-level approval is assigned to the HR Specialist Sales
application role. In the approval rule configuration for Change Manager, the option to Enable Auto Claim is not selected. What
happens in this case?

A. The transaction goes for approval to all the workers who inherit the HR Specialist Sales role and one of the HR Specialist
Sales representatives needs to "Claim" the transaction for it to be assigned for approval
B. The transaction goes into error because it was not auto-claimed and if one of the HR Specialist Sales representatives
rejects the transaction, others can still approve it
C. The transaction goes for approval to all the workers who inherit the HR Specialist Sales role; the transaction will be auto-
claimed and assigned randomly to anyone who has the HR Specialist Sales role
D. The transaction has to be approved by all HR Specialist Sales representatives for it to be approved; if one of the HR
Specialist Sales representatives rejects the transaction, others can still approve it

Answer: A

Explanation:
In Oracle HCM Cloud's BPM Worklist, when an approval task (e.g., Change Manager) is assigned to an application role like "HR
Specialist Sales" with multiple inheritors, the "Enable Auto Claim" setting determines assignment behavior. If Auto Claim is disabled
(not selected), the task is sent to all users with the role as a shared notification. One of these users must manually "Claim" the task in
the worklist to take ownership and proceed with approval or rejection. Until claimed, the task remains unassigned to a specific
individual, ensuring only one approver acts after claiming.
Option B (all must approve) misrepresents the process-only one approval is needed post-claim. Option C (auto-claimed randomly)
contradicts the disabled Auto Claim setting. Option D (error) is incorrect-disabling Auto Claim doesn't cause errors; it just requires
manual claiming. Option A accurately describes the behavior:
the task goes to all HR Specialist Sales role holders, and one must claim it, per Oracle's approval framework.
References: Oracle Docs - "Using Global Human Resources" (docs.oracle.com, published 2023-10-03), Approval Rules section.

NEW QUESTION # 97 
You can set the "Archive After Months" for Journey Templates when you create a Journey from the Explore tab.
Which statement is correct?

A. You can enter duration for "Archive After Months" only after entering duration for the "Purge After Months" field.



B. You cannot make the "Archive After Months" field optional.
C. You can make the "Archive After Months" field optional.

Answer: B

Explanation:
In Oracle Global Human Resources Cloud, Journey Templates are used to create and manage employee journeys, such as
onboarding or training programs, through the Explore tab in the Journeys application. The Archive After Months field determines
how long a journey remains active before it is archived, helping manage data lifecycle. The question asks about the behavior of this
field when creating a journey from a template.
* Option A: You can make the "Archive After Months" field optional.This option is incorrect.
According to Oracle documentation, the Archive After Months field is mandatory when configuring a Journey Template. This
ensures that journeys are archived after a defined period, preventing indefinite retention and supporting data management policies.
The field requires a numeric value (e.g., 6 months), and there is no option to make it optional during template creation in the Explore
tab.
* Option B: You can enter duration for "Archive After Months" only after entering duration for the "Purge After Months" field.This
option is incorrect. The Purge After Months field, which determines when a journey is permanently deleted after archiving, is
separate from Archive After Months. Oracle documentation specifies that Archive After Months is a required field, and its value
must be set independently of Purge After Months. There is no dependency requiring the purge duration to be entered first. In fact,
Purge After Months may also be mandatory, but it does not gate the entry of Archive After Months.
* Option C: You cannot make the "Archive After Months" field optional.This is the correct answer.
When creating a Journey Template via the Explore tab, the Archive After Months field is mandatory, as confirmed by Oracle's 24C
documentation. This field ensures that journeys are archived after a specified period (e.g., 12 months), aligning with data retention
policies. The system enforces this requirement to maintain consistency and prevent journeys from remaining active indefinitely, and no
configuration option exists to make it optional.
* Why this answer?The mandatory nature of the Archive After Months field supports Oracle's design for lifecycle management of
journeys, ensuring data is archived systematically. Neither making the field optional nor tying it to Purge After Months is supported,
making C the only accurate statement.
References
* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.
oracle.com, Published: 2024-07-02
* Section: Manage Journeys: "When you create a journey template, you must specify the Archive After Months field to determine
when the journey is archived."
* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27
* Section: Journeys Enhancements: "Archive After Months is a required field in Journey Template setup to ensure proper data
lifecycle management."
* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:
docs.oracle.com, Published: 2023-12-12
* Section: Configuring Journey Templates: "Details mandatory fields, including Archive After Months, for journey creation."

NEW QUESTION # 98 
A user has reported that one of his or her saved transactions was not available anymore from the transaction page. What could be
the reason for this behavior?

A. An identical transaction that was initiated for the person by another user was applied to the database
B. The saved transaction was future dated. The application displays only those transactions where the transaction date is less
than or equal to system date
C. The saved transaction was rejected by the approval authority
D. The saved transaction was withdrawn by HR

Answer: A

Explanation:
In Oracle Global Human Resources Cloud, saved transactions can disappear from view if overridden, as per the "Using Global
Human Resources" guide. When an identical transaction (e.g., same person and action) is initiated by another user and applied to the
database, it supersedes the saved one, removing it from the user's view (Option B). Option A (withdrawn by HR) isn't a standard
process for saved transactions. Option C (rejected) would leave it visible with a status.Option D (future dated) affects visibility but
not removal. Thus, Option B is correct.
Reference:Oracle Global Human Resources Cloud - Using Global Human Resources, "Managing Saved Transactions" section.



NEW QUESTION # 99 
Identify three correct statements about Workforce Life Cycle. (Choose three.)

A. HR specialists and line managers can create and manage work relationships, employment terms, and assignments for all the
workers.
B. The Add Person tasks include creating a new person's first work relationship with the enterprise.
C. HR specialists can create and manage work relationships, employment terms, and assignmentsfor the workers to whom
they have security access.
D. Line managers can create and manage work relationships, employment terms, and assignments for all workers.
E. Line Managers can transfer their direct and indirect reports only.

Answer: B,C,E

Explanation:
Full Detailed in Depth Explanation:
The Workforce Life Cycle in Oracle HCM Cloud covers hiring, managing, and terminating workers, with roles like HR specialists
and line managers having specific capabilities based on security.
Option B ("HR specialists can create and manage work relationships, employment terms, and assignments for the workers to whom
they have security access"): True. HR specialists' abilities are governed by data security profiles, limiting them to authorized workers,
per the "Implementing Global Human Resources" guide.
Option D ("Line Managers can transfer their direct and indirect reports only"): True. Line managers can initiate transfers for their
reporting structure (direct and indirect reports), constrained by their security access, as noted in the "Using Global Human
Resources" guide.
Option E ("The Add Person tasks include creating a new person's first work relationship with the enterprise"):
True. The "Add Person" task (e.g., Hire an Employee) establishes the initial work relationship, per standard functionality.
Option A ("Line managers can create and manage work relationships, employment terms, and assignments for all workers"): False.
Line managers are limited to their reports, not all workers.
Option C ("HR specialists and line managers can create and manage work relationships, employment terms, and assignments for all
the workers"): False. Both roles are restricted by security, not granted universal access.
References:
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Workforce Life Cycle and security.
"Oracle Human Resources Cloud: Using Global Human Resources" - Manager and HR roles.
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