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¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Conmpensation Analysts
. in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet
Topic 1 behavior needed to support merit, bonus, and stock processes.

¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and

Topic 2
ol troubleshooting before plan launch.
¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
Topic 3 covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.
¢ Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
Topic 4 based permissions for compensation planners and administrators. It includes securing access to forns,

fields, and processes.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q56-Q61):

NEW QUESTION # 56
‘Which compensation pernissions are typically enabled i role-based permissions for Human Resources Business Partners?
Note: There are 2 correct answers to this question.

A. Executive Review Export

B. Compensation Management
C. Manage Compensation Forns
D. Generate Staterments

Answer: A,B

NEW QUESTION # 57

You have configured a worksheet for a client that uses the following formula in a custom colurmn of type Money: (curSalary
lookup("budget table" customCountry, 1))/100.

The lookup table "budget table" is configured with one mput one output. There are three rows in the table:

*USA=35

*GBR=3

% *:2

When the worksheet loads, the column displays correctly, but when a merit value is changed, it switches to N

/A for the employee. What could be done to fix this behavior?

A. Remove the extra parentheses.

B. Surround the curSalary with the toString function.

C. Change the column to be of the Amount type.

D. Surround the lookup function with the toNumber function.

Answer: D

Explanation:

In SAP SuccessFactors Compensation, when using formulas with lookup tables, data type consistency is essential for calculations to
finction correctly. Here's how the issue can be addressed:

* Option B: "Surround the lookup function with the toNumber function."

* In this formula, (curSalary lookup("budget table", customCountry, 1)) / 100, the lookup function is retrieving a value from the
table, but the output may not automatically be interpreted as a number. By using toNumber(lookup("budget _table", customCountry,
1)), the retrieved value is converted to a numeric type, preventing the formula from displaying N/A when recalculations occur.

: SAP SuccessFactors Compensation Custom Column Formula Guide > Data Types > Using toNumber for Numeric Calculations.
Explanation for Incorrect Options:



Option A (using toString) would convert the value to text, which is inappropriate for a numeric calculation.
Option C suggests changing the column type, which is unnecessary since the formula is corrected by ensuring data type consistency.
Option D does not impact the data type and thus would not resolve the issue.

NEW QUESTION # 58

While validating the current cycle's compensation statements, you want to prevent them from being visible on employee profile while
still allowing access to past compensation statements.

How can you acconplish this?

A. Remove access to Enployee Profile during compensation planning.

B. Disable access to all statements, including the prior years' statements.

C. Use Role-Based Permissions to control access to only display previous years' statements.

D. Under the permissions of the current statement(s), change the setting to Generated statements are not viewable.

Answer: D

Explanation:

To control visibility of the current cycle's compensation statements while allowing access to past statements, use specific settings on
the current year's statements:

* Option C: "Under the permissions of the current statement(s), change the setting to Generated statements are not viewable."

* By changing the settings of the current year's statement to "Generated statements are not viewable," you can control access to the
current cycle's statements without impacting previous years. This option is effective for validation purposes as it restricts visibility for
current statements while keeping historical statements accessible.

: SAP SuccessFactors Compensation Guide > Statement Management > Setting View Permissions for Current Staterments.
Explanation for Incorrect Options:

Option A (Remove access to Employee Profile) is too broad, as it would prevent access to all employee profile content, not just the
current statements.

Option B would restrict access to all statements, including past years.

Option D (Use Role-Based Permissions) does not provide specific control over statement visibility by year within the same
compensation module.

NEW QUESTION # 59
Which of'the following customer scenarios is a good use of the Suppress Statement flnction? Note: There are
2 correct answers to this question.

A. Enployees in one country get a statement at a different time from those in other countries.

B. Employees who were hired after a certain date do NOT get a statement.

C. Employees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement.
D. Employees who are on a performance improvement plan get a different statement from those who are not.

Answer: B,C

Explanation:

The Suppress Statement function in SAP SuccessFactors Compensation is used to selectively prevent statement generation for
specific enployee groups based on predefined criteria.

* Option A: "Enployees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement."

* This scenario is a suitable use of the Suppress Statement finction. Only employees who receive RSU (Restricted Stock Units)
grants will have a statement generated, while those without RSUs will not. This selective suppression prevents irrelevant statements
from being issued.

: SAP SuccessFactors Compensation Guide > Statement Management > Suppressing Statements Based on Eligibility Criteria.
Option B: "Employees who were hired after a certain date do NOT get a statement." Employees hired after a specific date, often set
as a cutoff for eligibility in a compensation cycle, can be excluded fiom statement generation using the Suppress Statement function.
This prevents issuing statements to employees who were not part of the compensation cycle or plan.

Reference: SAP SuccessFactors Compensation Guide > Statement Management > Using Suppress Statement Function for Hire
Date Criteria.

Explanation for Incorrect Options:

Option C (Employees in one country get a statement at a different time) does not directly relate to suppression; it is better managed
by scheduling or workflow controls.

Option D (Employees on a performance improvement plan receive a different statement) would be handled by creating a separate



template rather than using the Suppress Statement function.

NEW QUESTION # 60

Your EC-integrated template has an Effective Date of April 1 under Worksheet Settings. Your eligibility rule states that only grade 1
employees are eligible for compensation. On March 1 an employee is grade 1, but on April 15 they are promoted to grade 2. On
April 16 you run Update all worksheets with the checkbox "Update worksheet to reflect any employee's eligibility changes" selected.
‘What happens on the worksheet for this employee?

A. The employee remains on the worksheet but their planning fields reset to default values.
B. The employee remains on the worksheet but becomes grayed out.

C. The employee is removed from the worksheet.

D. The employee remains eligible for planning with no changes.

Answer: D

NEW QUESTION # 61
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