
Free PDF Quiz SAP - C-THR86-2505 Latest Valid Exam
Sample

As a responsible company, we don't ignore customers after the deal, but will keep an eye on your exam situation. Although we can
assure you the passing rate of our C-THR86-2505 study materials nearly 100 %, we can also offer you a full refund if you still have
concerns. If you try our C-THR86-2505 Study Materials but fail in the final exam, we can refund the fees in full only if you provide
us with a transcript or other proof that you failed the exam.

SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details

Topic 1
Implementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

Topic 2
Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.
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Topic 3
Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet
behavior needed to support merit, bonus, and stock processes.

Topic 4
Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.

Topic 5
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 6
Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
and import required compensation-related tables. It includes loading lookup tables and data required for
business rules and logic.

Topic 7
Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forms,
fields, and processes.
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The SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505) certification
exam is one of the top-rated career advancement certification exams. The SAP Certified Associate - Implementation Consultant -
SAP SuccessFactors Compensation (C-THR86-2505) certification exam can play a significant role in career success. With the SAP
Certified Associate - Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505) certification you can gain
several benefits such as validation of skills, career advancement, competitive advantage, continuing education, and global recognition
of your skills and knowledge. The SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Compensation (C-
THR86-2505) certification is a valuable credential that assists you to enhance your existing skills and experience.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q65-Q70):
NEW QUESTION # 65 
You configure the following salary rule in the compensation plan template:
How does the system behave?

A. The rule prevents the planner from saving the merit increase.
* The planner must go back change their merit recommendation.
B. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum.
* The planner CANNOT save the merit increase by selecting Cancel in the pop-up message.
C. The rule alerts the planner that the range penetration threshold has been exceeded the merit field text turns red.
* The planner can save the merit recommendation.
D. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum.
* The planner can save the merit recommendation by selecting Cancel in the pop-up message.

Answer: D

NEW QUESTION # 66 
Your non-EC customer wants only users in Pay Grade 1 2 to be ineligible for Lump Sum; Pay Grades 3 through 9 are eligible.
What can you do to fulfill this requirement?
Note: There are 3 correct answers to this question.

A. Start with all employees are eligible. Using the legacy eligibility rules engine, create a rule condition that makes the Pay
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Grades 1 2 ineligible for the Lump Sum field.
B. Start with all employees are eligible. In the UDF, set the LUMPSUM ELIGIBLE field to FALSE for Grades 1 2, TRUE
for Grades 3 through 9.
C. Start with all employees are eligible. Using the legacy eligibility rules engine, create a rule condition that makes the Pay
Grades 3 through 9 eligible for the Lump Sum field.
D. Start with all employees are ineligible. Using the legacy eligibility rules engine, create a rule condition that makes the Pay
Grades 1 2 ineligible for the Lump Sum field.
E. Start with all employees are ineligible. Using the legacy eligibility rules engine, create a rule condition that goes through the
eligible Pay Grades makes them eligible for the Lump Sum field.

Answer: B,D,E

NEW QUESTION # 67 
While validating the current cycle's compensation statements, you want to prevent them from being visible on employee profile while
still allowing access to past compensation statements.
How can you accomplish this?

A. Remove access to Employee Profile during compensation planning.
B. Under the permissions of the current statement(s), change the setting to Generated statements are not viewable.
C. Disable access to all statements, including the prior years' statements.
D. Use Role-Based Permissions to control access to only display previous years' statements.

Answer: B

NEW QUESTION # 68 
What are some SAP recommended guiding principles to achieve clean core operations? Note: There are 3 correct answers to this
question.

A. Establish regular housekeeping tasks procedures.
B. Define roles responsibilities as part of a process transformation office.
C. Establish an organizational structure, technical foundation, transformation methodology for clean core.
D. Integrate clean core practices in the end-to-end value process chain.
E. Establish release management.

Answer: B,C,E

NEW QUESTION # 69 
Your customer uses SAP SuccessFactors Employee Central has the following setup:
* Pay Component (id = "SALARY")
* Pay Component (id = "CARALLOWANCE")
* Pay Component (id = "HOUSEALLOWANCE")
* Pay Component Group (id = "TC") made up of the above three components. The Use for Compa-Ratio Calculation flag is set to
Yes for this group.
The customer performs total cash (TC) planning, that is, planners adjust the overall TC. Both the car housing allowances are fixed
values based on employee grade. If an employee is promoted on the worksheet, these allowances may change. Salary is whatever
TC is left over after the new allowances are updated.
How do you best implement this request while maximizing integration?

A. Map TC to the standard Current Salary field.
* Use the Merit column for the TC update.
* Use the finSalary field some custom columns to calculate the components publish those back to EC.
B. Map SALARY to the standard Current Salary field TC to meritTarget.
* Use merit to update the TC use custom fields to allow planners to update the allowances.
* Publish each component back separately.
C. Map TC to the standard Current Salary field.
* Use the Merit column for the TC update.
* Publish the finSalary value back to the pay component group in EC have business rules split the sum into the components.



D. Map TC to the standard Current Salary field.
* Use the Merit column for the TC update.
* Extract the new TC with a report manually create import files to update EC.

Answer: C

NEW QUESTION # 70
......

We are aware that taking the SAP C-THR86-2505 certification exam may be quite expensive. To save you money, we provide you
with up to 1 year of free C-THR86-2505 exam questions updates. Moreover, you can check out the features of our It-Tests's C-
THR86-2505 practice exam material by downloading a free demo. We provide you with a Free C-THR86-2505 Exam Questions
demo to assist you in making a decision that is well-informed. We are sure that by preparing with updated our SAP C-THR86-2505
exam questions you can get success and save both time and money.

Pdf C-THR86-2505 Pass Leader: https://www.it-tests.com/C-THR86-2505.html

Free PDF Quiz 2025 Professional C-THR86-2505: SAP Certified Associate - Implementation Consultant - SAP
SuccessFactors Compensation Valid Exam Sample � Search for { C-THR86-2505 } and obtain a free download on ➥
www.passtestking.com � �Valid C-THR86-2505 Exam Discount
C-THR86-2505 Pass4sure Guide - C-THR86-2505 Exam Preparation - C-THR86-2505 Study Materials � Search for ▷
C-THR86-2505 ◁ on � www.pdfvce.com � immediately to obtain a free download �C-THR86-2505 Exam Testking
New C-THR86-2505 Test Bootcamp � Reliable C-THR86-2505 Exam Testking � New C-THR86-2505 Test
Bootcamp � Easily obtain � C-THR86-2505 � for free download through （ www.prep4away.com ） �C-THR86-
2505 Paper
Reliable C-THR86-2505 Braindumps � Reliable C-THR86-2505 Exam Price � Valid C-THR86-2505 Torrent �
The page for free download of “ C-THR86-2505 ” on { www.pdfvce.com } will open immediately �C-THR86-2505
Pass Guide
Get Trustable C-THR86-2505 Valid Exam Sample and Best Accurate Pdf C-THR86-2505 Pass Leader � Download ⇛
C-THR86-2505 ⇚ for free by simply searching on ☀ www.lead1pass.com �☀� �C-THR86-2505 Reliable
Braindumps Questions
Valid C-THR86-2505 Exam Discount � Valid C-THR86-2505 Exam Discount � C-THR86-2505 Pass Guide �
Open “ www.pdfvce.com ” enter “ C-THR86-2505 ” and obtain a free download �C-THR86-2505 Paper
Free C-THR86-2505 Study Material � New C-THR86-2505 Test Labs � New C-THR86-2505 Test Bootcamp �
Search for ➽ C-THR86-2505 � and easily obtain a free download on ➽ www.getvalidtest.com � �Reliable C-
THR86-2505 Exam Testking
C-THR86-2505 Valid Test Dumps � Reliable C-THR86-2505 Test Forum � C-THR86-2505 Exam Objectives �
Search for � C-THR86-2505 � and easily obtain a free download on 「 www.pdfvce.com 」 �C-THR86-2505 Latest
Dumps Pdf
www.dumpsquestion.com C-THR86-2505 Questions – Greatest Solution to Pass SAP Exam � Search on 【
www.dumpsquestion.com 】 for “ C-THR86-2505 ” to obtain exam materials for free download �C-THR86-2505 New
Dumps Ppt
C-THR86-2505 Valid Test Dumps � C-THR86-2505 Exam Objectives � C-THR86-2505 New Dumps Ppt � Go to
website ☀ www.pdfvce.com �☀� open and search for “ C-THR86-2505 ” to download for free ℹReliable C-THR86-
2505 Braindumps
C-THR86-2505 Pass4sure Guide - C-THR86-2505 Exam Preparation - C-THR86-2505 Study Materials � Immediately
open ➤ www.real4dumps.com � and search for � C-THR86-2505 � to obtain a free download �Reliable C-THR86-
2505 Exam Testking
61.153.156.62:880, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, lms.ait.edu.za, pedforsupplychain.my.id,
www.stes.tyc.edu.tw, adsenseadx.pro, courses.hypnosis4golfers.com, lms.ait.edu.za, www.stes.tyc.edu.tw, Disposable
vapes

https://www.testsdumps.com/C-THR86-2505_real-exam-dumps.html
https://www.it-tests.com/C-THR86-2505.html
https://www.passtestking.com/exam/C-THR86-2505
https://www.pdc.edu/?URL=https%253a%252f%252fwww.it-tests.com%252fC-THR86-2505.html
https://www.prep4away.com/SAP-certification/braindumps.C-THR86-2505.ete.file.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.it-tests.com%252fC-THR86-2505.html
https://www.lead1pass.com/SAP/C-THR86-2505-practice-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.it-tests.com%252fC-THR86-2505.html
https://www.getvalidtest.com/C-THR86-2505-exam.html
http://growasiadirectory.org/?s=C-THR86-2505+Valid+Test+Dumps+%25f0%259f%25a4%25be+Reliable+C-THR86-2505+Test+Forum+%25f0%259f%2592%25be+C-THR86-2505+Exam+Objectives+%25f0%259f%25a5%25bc+Search+for+%25e2%258f%25a9+C-THR86-2505+%25e2%258f%25aa+and+easily+obtain+a+free+download+on+%25e3%2580%258c+www.pdfvce.com+%25e3%2580%258d+%25f0%259f%25a6%25bdC-THR86-2505+Latest+Dumps+Pdf
https://www.dumpsquestion.com/C-THR86-2505-exam-dumps-collection.html
https://va-saskia.nl/?s=C-THR86-2505+Valid+Test+Dumps+%25f0%259f%258c%258d+C-THR86-2505+Exam+Objectives+%25f0%259f%2593%259a+C-THR86-2505+New+Dumps+Ppt+%25e2%258f%25b2+Go+to+website+%25e2%2598%2580+www.pdfvce.com+%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f+open+and+search+for+%25e2%2580%259c+C-THR86-2505+%25e2%2580%259d+to+download+for+free+%25e2%2584%25b9Reliable+C-THR86-2505+Braindumps
https://www.real4dumps.com/C-THR86-2505_examcollection.html
http://61.153.156.62:880/home.php?mod=space&uid=174
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3776716
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3777219
https://lms.ait.edu.za/profile/seantho178
https://pedforsupplychain.my.id/profile/avabail279
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3777032
https://adsenseadx.pro/profile/bobwest983
https://courses.hypnosis4golfers.com/profile/joshwhi721
https://lms.ait.edu.za/profile/oliviam332
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3776846
https://frvape.com

