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CIPS L6M1 Exam Syllabus Topics:

Topic Details

Topic 1
Understand and apply ethical practices and standards: This section measures the skills of Regulatory
Compliance Managers and assesses regulations that impact the ethical employment of people.

Topic 2

Understand and apply methods to overcome leadership challenges: This section focuses on Conflict
Resolution Specialists and contrasts the sources of power and how they can be used to overcome common
challenges faced by procurement and supply chain leaders. It includes perspectives on individual power
and organizational power.
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Topic 3

Understand and apply communication planning techniques: This section measures the skills of
Communications Managers and focuses on evaluating influencing styles that can be used in the effective
leadership of a supply chain. It covers implementing a vision of improved procurement, models for
managing in different directions, and influencing styles for cross-functional leadership. A key skill measured
is implementing a vision of improved communication.

Topic 4

Understand and apply leadership skills and behaviors: This section measures the skills of Procurement
Managers and focuses on critically evaluating the differences between leadership and management. It
covers defining leadership roles, the importance of leadership, situational leadership, and transformational
leadership. A key skill measured is differentiating leadership and management approaches effectively.

Topic 5

Evaluate influencing styles for effective supply chain leadership: This section targets HR Managers and
compares leadership techniques that can be used to influence personnel involved in a supply chain. It
includes assessing the readiness of followers, leaders' attitudes to people, management by objectives, and
emotional intelligence. A critical skill assessed is assessing the readiness of HR for a particular task.
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practice materials for all customers. So we can promise that our study materials will be the best study materials in the world. Our
products have a high quality. If you decide to buy our L6M1 Exam Braindumps, we can make sure that you will have the
opportunity to enjoy the L6M1 study guide from team of experts.

CIPS Strategic Ethical Leadership Sample Questions (Q42-Q47):
NEW QUESTION # 42 
SIMULATION
Evaluate the following approaches to leadership: autocratic and affiliative (25 points)

Answer:

Explanation:
See the Answer is the explanation
Explanation:
Evaluation of Autocratic and Affiliative Leadership Approaches (25 Points) Leadership approaches vary based on organizational
needs, culture, and objectives. Below is an in-depth evaluation of Autocratic Leadership and Affiliative Leadership, focusing on their
characteristics, advantages, disadvantages, and suitability in procurement and supply chain management.
1. Autocratic Leadership (12.5 Points)
Definition and Characteristics
Autocratic leadership is a command-and-control approach where decision-making is centralized, and the leader exerts full authority
over subordinates. Employees have little to no input in decisions.
Key Features:
The leader makes all critical decisions without consulting the team.
Strict top-down communication is followed.
Highly structured and rule-based management.
Focus on efficiency, discipline, and control.
Suitable for crisis management, military organizations, and high-risk industries.
Advantages of Autocratic Leadership
� Quick Decision-Making:
Since decisions are made by one leader, the process is fast and efficient, especially in time-sensitive situations such as supply chain
disruptions.
� Clear Chain of Command:
Employees have a clear understanding of who is in charge, reducing confusion and ensuring a structured workflow.
� Improved Accountability:
With strict supervision, employees remain focused on their tasks, leading to higher productivity.
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� Effective in Crisis Situations:
In procurement, during a supply chain disruption (e.g., a supplier bankruptcy), a leader must make immediate decisions to secure
alternative suppliers.
Disadvantages of Autocratic Leadership
� Lack of Employee Engagement & Motivation:
Since employees have no voice in decision-making, they may feel undervalued, leading to low morale and high turnover.
� Reduced Innovation & Creativity:
Employees are not encouraged to share new ideas or problem-solving approaches, which can limit procurement process
improvements.
� Potential for Micromanagement:
Autocratic leaders tend to oversee every detail, leading to inefficiency and lack of trust in the team.
Suitability in Procurement & Supply Chain
� Best suited for highly regulated industries (e.g., government procurement, defense supply chains).
� Effective in emergency situations (e.g., supplier failure, legal compliance issues).
� Not ideal for collaborative procurement environments where supplier relationships and teamwork are crucial.
2. Affiliative Leadership (12.5 Points)
Definition and Characteristics
Affiliative leadership is a people-first leadership style that prioritizes employee well-being, relationships, and harmony within teams.
Key Features:
Focus on empathy and emotional intelligence.
The leader builds strong team bonds and fosters a positive workplace culture.
Employees are encouraged to collaborate and voice their opinions.
Suitable for organizations undergoing change, stress, or morale issues.
Advantages of Affiliative Leadership
� Boosts Employee Morale and Motivation:
Employees feel valued and supported, leading to higher job satisfaction and retention.
� Encourages Collaboration and Innovation:
Unlike autocratic leadership, an affiliative leader welcomes team input, encouraging creative solutions in procurement strategies.
� Strengthens Supplier Relationships:
In procurement, affiliative leadership improves negotiations and long-term supplier partnerships through trust and open
communication.
� Effective During Organizational Change:
This approach helps teams adapt to new procurement strategies, digital transformations, or policy changes smoothly.
Disadvantages of Affiliative Leadership
� Lack of Firm Decision-Making:
Leaders may avoid conflict or tough decisions to maintain team harmony, leading to slow decision-making.
� Risk of Lower Performance Expectations:
Overemphasizing relationships may reduce accountability, leading to underperformance in procurement teams.
� Not Suitable for Crisis Management:
In urgent procurement situations (e.g., contract disputes, legal violations), an affiliative leader may struggle to enforce discipline.
Suitability in Procurement & Supply Chain
� Best for relationship-driven roles (e.g., supplier relationship management, collaborative procurement).
� Effective in team-building and change management (e.g., transitioning to digital procurement systems).
� Not ideal for high-risk decision-making environments (e.g., crisis procurement, compliance enforcement).



Which Leadership Style is Best for Procurement?
For short-term crises, regulatory compliance, or high-risk procurement → Autocratic Leadership is better.
For long-term supplier management, teamwork, and innovation → Affiliative Leadership is more effective.
A balanced approach (situational leadership) that combines elements of both styles is often the most effective strategy in
procurement.
This evaluation provides a structured, detailed comparison that aligns with CIPS L6M1 exam expectations.

NEW QUESTION # 43 
SIMULATION
Explain how a procurement professional can 'Manage in 4 Directions' (15 points) How can they use Active Listening to assist with
this? (10 points)

Answer:

Explanation:
See the Answer is the explanation
Explanation:
Managing in Four Directions as a Procurement Professional and the Role of Active Listening In procurement, leadership is not
limited to managing subordinates; it extends to managing in four directions: managing upward (superiors), managing downward
(subordinates), managing laterally (peers), and managing externally (suppliers and stakeholders). Each direction presents unique
challenges and requires tailored strategies. Additionally, active listening plays a crucial role in effective management, fostering better
communication, trust, and decision-making.
Managing in Four Directions (15 Points)
1. Managing Upward (Superiors)
Procurement professionals must manage relationships with senior executives, such as Chief Procurement Officers (CPOs), Chief
Financial Officers (CFOs), and CEOs, who set strategic goals and approve procurement budgets.
Key Strategies:
Aligning procurement goals with company objectives (e.g., cost savings, sustainability).
Providing data-driven insights to justify procurement decisions (e.g., total cost of ownership, supplier risk analysis).
Proactively communicating challenges and offering solutions (e.g., supply chain disruptions).
Example:
A procurement manager presents a business case for supplier diversification to mitigate risks, using data to persuade the CFO.
2. Managing Downward (Subordinates)
Procurement leaders must guide, motivate, and support their teams of buyers, category managers, and procurement assistants.
Key Strategies:
Setting clear objectives and expectations for procurement activities.
Providing mentorship and training on best practices, such as ethical sourcing.
Encouraging a culture of innovation and accountability in supplier negotiations.
Example:
A procurement manager empowers a junior buyer by delegating responsibility for a small contract, guiding them through the process,
and offering feedback.
3. Managing Laterally (Peers and Colleagues)
Collaboration with other departments such as finance, operations, legal, and marketing ensures procurement aligns with business
needs.
Key Strategies:
Building cross-functional relationships to enhance collaboration.
Working closely with finance teams to ensure cost-effectiveness.
Ensuring legal compliance by working with legal teams on contract terms.
Example:
A procurement professional partners with the R&D department to source sustainable materials for a new product, balancing cost,
quality, and ethical sourcing.
4. Managing Externally (Suppliers & Stakeholders)
Suppliers, regulatory bodies, and other external stakeholders require strong relationship management.
Key Strategies:
Negotiating contracts that balance cost efficiency, quality, and supplier sustainability.
Ensuring ethical procurement by evaluating suppliers for compliance with human rights and environmental standards.
Managing supplier relationships through collaboration and risk assessment.
Example:
A procurement professional develops long-term partnerships with ethical suppliers, securing better pricing and reducing supply chain
risks.



The Role of Active Listening in Managing in Four Directions (10 Points) Active listening is a critical skill that enhances management
effectiveness in all four directions. It involves fully concentrating, understanding, responding, and remembering what others say.
How Active Listening Supports Each Direction:
Managing Upward: Helps procurement professionals understand leadership priorities and present solutions that align with strategic
objectives.
Example: Listening to the CFO's concerns about cost overruns and adjusting procurement strategies accordingly.
Managing Downward: Builds trust and engagement with procurement teams by valuing their ideas and addressing concerns.
Example: Actively listening to a procurement assistant's struggles with a new system and providing additional training.
Managing Laterally: Improves collaboration with other departments by understanding their needs and constraints.
Example: Listening to the operations team's challenges with supplier delivery delays and adjusting procurement plans.
Managing Externally: Strengthens supplier relationships by showing respect, understanding concerns, and negotiating effectively.
Example: Listening to a supplier's logistics challenges and working together to find a solution.
Conclusion
Managing in four directions requires a combination of leadership, communication, and strategic thinking. By managing upward,
downward, laterally, and externally, procurement professionals align their activities with business goals while fostering collaboration.
Active listening enhances these management skills, ensuring clarity, reducing misunderstandings, and building trust across all levels of
engagement.

NEW QUESTION # 44 
SIMULATION
Explain the following types of dismissal: fair dismissal, unfair dismissal, summary dismissal, constructive dismissal and redundancy (15
points) How should an employee respond if they believe they believe that they have been let go by their employer unfairly? (10
points).

Answer:

Explanation:
See the Answer is the explanation
Explanation:
Overall explanation
Below you will find how you can plan and draft the essay. Remember this is an example of one way you could approach the
question. At Level 6 the questions are much more open so your response may be completely different and that's okay.
Essay Plan
Introduction - complex area of law
Section 1 - each type of dismissal, explain and example
Section 2- what they should do; use internal channels first, seek advice (union / Citizens Advice), mediation, litigation via
Employment Tribunal.
Example Essay
Employment termination is a complex area of employment law, and different types of dismissal carry distinct legal implications. In the
United Kingdom, where employment law is well-established, employees are entitled to certain rights and protections when facing
dismissal. This essay explores various types of dismissal, including fair dismissal, unfair dismissal, summary dismissal, constructive
dismissal, and redundancy. It also discusses how employees should respond if they believe they have been unfairly dismissed.
Types of Dismissal:
Fair Dismissal: Fair dismissal occurs when an employer terminates an employee's contract with valid reasons that are recognized by
law. Common grounds for fair dismissal include misconduct, lack of capability and statutory reasons. For example, an employee
consistently failing to perform their job despite adequate training and support may be fairly dismissed for capability.
Unfair Dismissal: Unfair dismissal, on the other hand, happens when an employee is terminated without valid reasons or if the
employer fails to follow the correct dismissal procedures. Employees with at least two years of continuous service have protection
against unfair dismissal. For example if XYZ Ltd fire Employee X who has worked at the company for 5 years because there is a
personality clash between them and the management, Employee X could claim unfair dismissal (personality clash is not a valid reason
for dismissal).
Summary Dismissal: Summary dismissal, often referred to as instant or gross misconduct dismissal, occurs when an employer
terminates an employee's contract without notice due to severe misconduct. It typically involves serious breaches of workplace rules
or the law. For example if an employee is caught stealing, they may be fired on the spot without notice.
Constructive Dismissal: Constructive dismissal occurs when an employee resigns from their position due to an employer's
fundamental breach of the employment contract, creating an unbearable working environment. An example of this is if the employer
fails to provide the worker with the correct PPE to complete the work (for example in the Construction industry). Because the
employee is unable to complete the work safely, they resign. In this instance, the 'blame' is put firmly on the fault of the employer for
'making' the employee resign.



Redundancy: Redundancy takes place when an employer dismisses an employee because the job role they held no longer exists, or
the employer's business needs to reduce its workforce. Redundancy dismissals must adhere to specific procedures and fair selection
criteri a. In the UK this is referred to as TUPE.
If an employee believes that they are being fired unfairly they can claim unfair dismissal. Firstly, they should initially consider raising
their concerns internally through the company's grievance procedure. This allows for a formal process where grievances can be
investigated and addressed. This is particularly useful in large organisations where workers may be fired by middle-managers who
are not properly trained or aware of the legislation regarding this area. By raising a concern through a grievance policy, it allows the
right people in the company such as HR or the senior leadership team, to fully assess the situation.
Secondly, the employee should seek advice from an organisation such as Citizen's Advice or their workers' union. They will be able
to advise if the situation does amount to unfair dismissal. Getting a third party involved can help to bring in a new perspective and
keep discussions positive and moving forward.
If it is believed that the unfair dismissal has merit, employees can contact ACAS (Advisory, Conciliation, and Arbitration Service) for
early conciliation. ACAS may facilitate settlement discussions between the employee and employer to avoid legal proceedings. If
internal processes and ACAS conciliation do not resolve the matter, employees can file a claim with the Employment Tribunal within
specified time limits, asserting unfair dismissal. The time limit to claim is currently 3 months minus a day from the date you were
dismissed. Employees may seek legal advice and representation during Employment Tribunal proceedings to ensure their rights are
protected and they receive appropriate compensation if the claim is successful.
In conclusion, various types of dismissal exist, each with distinct legal implications. Employees should be aware of their rights and
protections under UK employment law, particularly concerning unfair dismissal. It is important to remember that 'employment rights'
in the UK are only granted after 2 years of service, and this is often a big factor when looking at this area of law. It is important for
all employees in the UK to understand these types of dismissal as having appropriate responses empowers employees to seek
redress when faced with unjust termination.

NEW QUESTION # 45 
SIMULATION
What is meant by ethical supply chain management? (5 points). Discuss how the following can impact upon a supply chain and ways
a supply chain manager can mitigate the risks: corporate governance, bribery and corruption, insider trading and discrimination (20
points)

Answer:

Explanation:
See the Answer is the explanation
Explanation:
Overall explanation
Below you will find how you can plan and draft the essay. Remember this is an example of one way you could approach the
question. At Level 6 the questions are much more open so your response may be completely different and that's okay.
Essay Plan
Intro - ethical supply chain management = environment, society and wellbeing of stakeholders P1 - corporate governance P2 -
bribery and corruption P3 - insider trading P4 - discrimination Conclusion - Upholding these ethical principles not only benefits the
organization but also contributes to a more just and responsible global business environment.
Example Essay
Ethical supply chain management involves the integration of ethical principles and practices into every aspect of a supply chain's
operations. It focuses on ensuring that the supply chain not only meets its goals of efficiency, cost-effectiveness, and profitability but
also operates in a manner that is socially responsible and aligned with moral values. Ethical supply chain management aims to create
value while considering the impact on the environment, society, and the well-being of all stakeholders involved, particularly those that
have traditionally been exploited or marginalised. Supply chain managers play a pivotal role in establishing and upholding ethical
standards within the supply chain.
Corporate Governance:
Corporate governance refers to the framework of rules, practices, and processes by which a company is directed and controlled. It
encompasses the relationships among the company's management, its board of directors, shareholders, and other stakeholders.
Supply chain managers should ensure that their organization's corporate governance practices are transparent, accountable, and
aligned with ethical standards.
For example, the Enron scandal in the early 2000s serves as a stark reminder of the consequences of poor corporate governance.
Enron's executives engaged in unethical and fraudulent practices, leading to the company's collapse. This scandal highlighted the
importance of transparent corporate governance to prevent such lapses.
Supply chain managers can contribute to ethical corporate governance by establishing mechanisms for transparency, accountability,
legal compliance, and ethical oversight within the supply chain.
Bribery and Corruption:
Bribery involves the offering, giving, receiving, or soliciting of something of value with the aim of influencing the actions of an official



or other person in a position of authority. Corruption, on the other hand, encompasses a broader range of dishonest or unethical
behaviour, including bribery, embezzlement, and abuse of power. Supply chain managers must actively combat bribery and
corruption within the supply chain.
One prominent example of bribery and corruption in the supply chain is the case of the Brazilian construction giant Odebrecht. The
company was involved in a vast bribery scheme across Latin America, implicating high-ranking politicians and business leaders. This
case underscores the far-reaching consequences of unethical practices within the supply chain.
To mitigate the risk of bribery and corruption, supply chain managers should implement anti-bribery policies, conduct due diligence
on suppliers, establish reporting mechanisms, and regularly audit and monitor the supply chain for compliance.
Insider Trading:
Insider trading involves trading securities based on non-public, material information. It is a form of market abuse that undermines
fairness and transparency in financial markets. Supply chain managers should address insider trading risks within the organization.
A well-known example of insider trading is the case of Martha Stewart, the American businesswoman and television personality.
Stewart sold her shares in a pharmaceutical company, ImClone Systems, based on non-public information about the FDA's
impending rejection of the company's drug application. She was later convicted of insider trading.
To prevent insider trading, supply chain managers can limit access to sensitive information, educate employees about insider trading
laws, establish monitoring and reporting mechanisms, and ensure legal compliance.
Discrimination:
Discrimination involves treating individuals unfairly or unequally based on their characteristics, such as race, gender, age, or disability.
Discrimination within the supply chain can have detrimental social and legal consequences.
To combat discrimination, supply chain managers should promote equal opportunity, implement diversity initiatives, conduct training
and awareness programs, and enforce non-discrimination policies throughout the supply chain.
In conclusion, ethical supply chain management is integral to an organization's overall sustainability and reputation. Supply chain
managers should actively manage ethics in areas such as corporate governance, bribery, corruption, insider trading, and
discrimination to ensure that the supply chain operates ethically, complies with legal standards, and aligns with moral values.
Upholding these ethical principles not only benefits the organization but also contributes to a more just and responsible global
business environment.
Tutor Notes
- For a higher score you should mention some of the legislation surrounding these areas:
- Corporate Governance = Companies Act 2006: This legislation lays out the statutory duties of company directors and officers,
addresses corporate governance issues, and provides requirements for financial reporting, disclosure, and shareholder rights.
- Corporate Governance = UK Corporate Governance Code: Although not a law, this code issued by the Financial Reporting
Council (FRC) sets out principles of good corporate governance that UK-listed companies are encouraged to follow. It provides
guidelines on board composition, transparency, accountability, and more.
- Bribery and Corruption: Bribery Act 2010: This act is the primary legislation governing bribery and corruption in the UK. It
introduced strict anti-bribery provisions, including criminal offenses related to bribery, both domestically and internationally.
- Insider Trading: Criminal Justice Act 1993: Part V of this act includes provisions related to insider dealing (insider trading) offenses.
It criminalizes the misuse of insider information in relation to securities and other financial instruments.
- Discrimination: Equality Act 2010: This comprehensive legislation addresses discrimination on various grounds, including age,
disability, gender, race, religion or belief, sexual orientation, and gender reassignment. It provides protection against discrimination in
employment, education, housing, and other areas of public life.

NEW QUESTION # 46 
SIMULATION
Fred has recently been promoted from a Procurement Executive to Head of Procurement at Silly Name Company. Having worked
in the procurement department of Silly Name Company for over 15 years, he has many ideas of how to improve the department,
some of them radical. How can Fred assess the readiness of the department to change? How would this impact his decisions to
introduce his desired changes? (25 points)

Answer:

Explanation:
See the Answer is the explanation
Explanation:
Assessing Readiness for Change and Decision-Making: Fred's Approach as Head of Procurement Fred's recent promotion from
Procurement Executive to Head of Procurement at Silly Name Company presents him with an opportunity to implement his ideas for
departmental improvement. However, as someone who has worked in the same organization for 15 years, Fred must first assess the
department's readiness for change before implementing radical reforms. Failure to do so could lead to resistance, disruption, and
inefficiency. This essay explores how Fred can evaluate change readiness, and how this assessment will influence his decision-
making.



Assessing the Readiness for Change
To successfully introduce changes in procurement, Fred must evaluate key factors that determine whether the department is ready to
accept and implement new ideas.
1. Understanding the Organizational Culture
Fred should assess whether the company culture supports innovation and change or prefers stability and routine.
Indicators of Readiness: ✔ A culture that embraces innovation and continuous improvement.
✔ Employees who actively propose new ideas and improvements.
Potential Barriers: ✘ A culture resistant to change, where employees prefer "the way things have always been done."
✘ A history of failed change initiatives, causing skepticism.
Assessment Method:
✔ Surveys or feedback sessions to gauge employee attitudes toward change.
✔ Observing past change efforts-were they successful or met with resistance?
2. Evaluating Employee Buy-in and Mindset
Fred needs to assess whether employees are open to new ways of working or if they fear change due to job security concerns,
workload increases, or lack of skills.
Indicators of Readiness: ✔ Employees express willingness to adopt new tools and processes.
✔ Staff members demonstrate adaptability to past procedural updates.
Potential Barriers: ✘ Employees fear that changes might make their jobs redundant.
✘ Resistance due to lack of understanding or training.
Assessment Method:
✔ Conduct one-on-one discussions or anonymous surveys on employee perceptions of change.
✔ Identify change champions who are enthusiastic about improvements.
3. Analyzing Current Processes and Pain Points
Before implementing radical changes, Fred must determine if current procurement processes are inefficient or if employees feel the
need for change.
Indicators of Readiness: ✔ Procurement staff express frustration with outdated systems.
✔ Frequent delays, bottlenecks, or inefficiencies in procurement processes.
Potential Barriers: ✘ Employees feel the current processes work well enough and resist changing them.
✘ Lack of data to justify why new processes would be better than existing ones.
Assessment Method:
✔ Conduct a process audit to evaluate inefficiencies.
✔ Use KPIs (Key Performance Indicators) to measure procurement effectiveness.
4. Assessing Resource Availability
Even if the department is open to change, Fred must ensure there are sufficient resources (budget, technology, and expertise) to
implement his ideas.
Indicators of Readiness: ✔ A budget exists to invest in new tools, training, or staff.
✔ The organization is willing to commit resources for change implementation.
Potential Barriers: ✘ Limited financial resources may delay or scale down initiatives.
✘ Employees lack the technical skills to adapt to new procurement methods.
Assessment Method:
✔ Check the procurement budget and forecast costs for proposed changes.
✔ Evaluate if the current team has the skills needed or requires training.
5. Leadership and Senior Management Support
Without support from senior management, Fred's efforts may not succeed. He must assess how committed leadership is to change.
Indicators of Readiness: ✔ Senior leaders prioritize procurement transformation.
✔ Executives provide clear sponsorship and communication about improvements.
Potential Barriers: ✘ Leaders have competing priorities and are not fully committed.
✘ Conflicting objectives between departments slow down decision-making.
Assessment Method:
✔ Schedule meetings with senior management to discuss alignment.
✔ Seek an executive sponsor to advocate for procurement reforms.
How Readiness Assessment Impacts Fred's Decision-Making
After evaluating the department's change readiness, Fred's approach to implementing changes will depend on the findings.
1. If Readiness is High:
Fred can proceed with bigger, transformative changes.
He can introduce automation tools, new supplier strategies, or restructuring initiatives.
A detailed change management plan should be developed, outlining: ✔ Timelines for implementation.
✔ Training programs to upskill employees.
✔ Performance metrics to track improvements.
2. If Readiness is Moderate:
Fred should implement gradual, phased changes rather than radical reforms.



He may need to educate employees on the benefits of change before pushing large initiatives.
Focus on quick wins that build momentum, such as: ✔ Small process optimizations.
✔ Minor policy adjustments.
✔ Pilot projects to test new ideas before full-scale rollout.
3. If Readiness is Low:
Fred must address employee concerns first before implementing major changes.
He should focus on communication and engagement to create a culture more open to change.
Strategies to increase readiness include: ✔ Organizing workshops and discussions to explain the need for change.
✔ Showcasing case studies of successful procurement transformations.
✔ Gaining senior leadership support to drive top-down change.
Conclusion
For Fred to successfully implement his procurement transformation ideas, he must first assess whether the department is ready for
change. By evaluating organizational culture, employee mindset, process efficiency, resource availability, and senior management
support, he can determine the right strategy-whether to proceed with radical changes, implement gradual improvements, or first
increase change readiness. His decisions should be guided by employee engagement, clear communication, and alignment with
business goals, ensuring that changes enhance procurement efficiency without causing unnecessary disruption.

NEW QUESTION # 47
......
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