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It is similar to the aPHRi desktop-based software, with all the elements of the desktop practice exam. This aPHRi exam can be
accessed from any browser and does not require installation. The aPHRi questions in the mock test are the same as those in the real
exam. And candidates will be able to take the web-based aPHRi Practice Test immediately through any operating system and
browsers.

This relieves any sort of anxiety in the candidate mind before the purchase of HRCI aPHRi exam preparation material. This aPHRi
exam study material is offered to you at a very low price. We also offer up to 365 days of fiee updates on HRCI aPHRi Dumps
after the date of purchase.
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Our aPHRi exam materials are formally designed for the exam. With its help, you don't have to worry about the exam any more for it
almost guarantees you get what you want. If you think 'm exaggerating, you might as well take a look at our aPHRi Actual Exam
With a high pass rate as 98% to 100%, you will be bound to pass the exam. And our aPHR training questions are popular in the
market. We believe you will make the right choice.

Human resources is an integral component of any organization, responsible for managing the workforce and ensuring that employees
are effectively utilized for organizational growth. As the field of HR continues to evolve, employers are increasingly seeking
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candidates with professional certifications to demonstrate their knowledge and expertise. One such certification is the Associate
Professional in Human Resources — International (aPHR), offered by the HR Certification Institute (HRCI).

HRCI Associate Professional in Human Resources - International Sample
Questions (Q108-Q113):

NEW QUESTION # 108
A salary raise that is given as a reward for outstanding performance is called a(n):

A. Bonus

B. Merit increase
C. Commission
D. Annual increase

Answer: B

Explanation:

Comprehensive and Detailed in Depth Explanation:

A merit increase is a salary raise given to an employee as a reward for outstanding performance, typically determined through a
performance evaluation. It is a permanent adjustment to the employee's base salary, reflecting their contributions to the organization.
* Option A (Bonus): A bonus is a one-time payment, not a permanent salary increase.

* Option B (Merit increase): Correct, as it is a performance-based salary raise.

* Option C (Annual increase): This is a standard raise given to all employees, not tied to performance.

Reference: aPHRi knowledge domain - Compensation and Benefits: Types of salary adjustments, including merit

increases.

NEW QUESTION # 109
Which factor is most likely to have a positive impact on enployee retention?

A. Competitive pay

B. Comfortable workspace
C. Preferential treatment
D. Casual dress code

Answer: A

Explanation:

Comprehensive and Detailed in Depth Explanation:

Competitive pay is a critical factor in employee retention because it ensures employees feel fairly compensated for their work,
reducing the likelihood of them seeking better-paying opportunities elsewhere.

Pay is a primary driver of job satisfaction and loyalty.

* Option A (Competitive pay):Correct, as it directly addresses a key reason employees stay or leave.

* Option B (Casual dress code):While appreciated, a dress code has a smaller impact on retention compared to pay.

* Option C (Preferential treatment):This can lead to unfairness and actually decrease retention by causing resentment.

NEW QUESTION # 110
When an employee's pay falls below the minimum salary set for the position, this is known as:

A. Leading the market
B. Green-circle rate
C. Red-circle rate

D. Lagging the market

Answer: B

Explanation:

Comprehensive and Detailed in Depth Explanation:

A green-circle rate refers to a situation where an employee's pay is below the minimum salary range established for their position.
This often occurs with new hires or after a salary range adjustment, indicating the employee is underpaid relative to the role's market



value.

* Option A (Red-circle rate):This is when an employee's pay is above the maximum salary range for their position, the opposite of
the scenario.

* Option B (Green-circle rate):Correct, as it describes pay below the minimum range.

* Option C (Lagging the market):This means the organization's overall pay is below market rates, not specific to an individual's

salary range.

NEW QUESTION # 111
Which of'the following is the best way to ensure compliance with employment laws?

A. HR audit

B. Performance intervention
C. Performance evaluation
D. HR survey

Answer: A

Explanation:

Comprehensive and Detailed in Depth Explanation:

An HR audit is a comprehensive review of an organization's HR policies, practices, and procedures to ensure compliance with
employment laws and regulations. It identifies gaps, ensures adherence to legal standards (e.

g., wage laws, anti-discrimination laws), and mitigates risks.

* Option A (Performance mtervention): This addresses individual performance issues, not legal compliance.

* Option B (HR survey): Surveys collect employee feedback, not directly ensure legal compliance.

* Option C (Performance evaluation): This assesses employee performance, not compliance with laws.

Reference: aPHRi knowledge domain - HR Operations: Conducting HR audits to ensure legal compliance.

NEW QUESTION # 112
When considering intercultural awareness in communication, it is important to understand

A. Conpany policies

B. Job titles and roles

C. Organizational structure
D. Cultural differences

Answer: D

Explanation:
Understanding cultural differences is crucial when considering ntercultural awareness in communication. This knowledge helps in
adapting commumnication styles to respect and effectively interact with people from diverse backgrounds.

NEW QUESTION # 113

What adds to the dominance of the RealExamFree market is its promise to give its custormers the latest aPHRi practice exams. The
hardworking and strenuous support teamis always looking to refine the aPHRi prep material and bring it to the level of excellence. It
materializes this goal by taking responses from above 90,000 competitive professionals.
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