
Pass Guaranteed 2025 Updated HRCI Exam aPHRi
Review

DOWNLOAD the newest ValidDumps aPHRi PDF dumps from Cloud Storage for free: https://drive.google.com/open?
id=1G7W5pngWqQmjhW6CTXCuCK8Qv7MVg7w1

Our objective is to make HRCI aPHRi test preparation process of every aspirant smooth. Therefore, we have introduced three
formats of our Associate Professional in Human Resources - International aPHRi Exam Questions. To ensure the best quality of
each format, we have tapped the services of experts. They thoroughly analyze Associate Professional in Human Resources -
International aPHRi Exam’s content, HRCI aPHRi past tests, and add the aPHRi real exam questions in our three formats.

The aPHRi certification is recognized worldwide and opens up many career opportunities in the field of HR. It is a stepping stone to
higher-level HR certifications, such as the PHRi (Professional in Human Resources - International) and the SPHRi (Senior
Professional in Human Resources - International). By obtaining the aPHRi certification, you will have a solid foundation in HR and
be well-positioned to advance your career in this field.

The aPHRi Certification Exam covers various topics related to HR, including talent acquisition and retention, employee relations, HR
operations, and HR analytics. aPHRi exam is computer-based and consists of 100 multiple-choice questions that must be completed
within two hours. The passing score for the aPHRi exam is 500, and the exam fee is $395 for HRCI members and $495 for non-
members.
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The web-based HRCI aPHRi practice test software is designed explicitly for the Associate Professional in Human Resources -
International exam. It is a well-known self-preparation tool that contains aPHRi Exam Questions approved by HRCI Certified
Professionals. Our HRCI aPHRi exam questions are periodically updated and are similar to the real Associate Professional in
Human Resources - International exam questions. The HRCI aPHRi Practice Test has a close resemblance with the actual HRCI
aPHRi exam. Multiple This HRCI certification exam needs to be finished in a certain time duration, therefore HRCI aPHRi practice
test allows candidates to practice in the allocated time set according to their own needs.

HRCI Associate Professional in Human Resources - International Sample
Questions (Q159-Q164):
NEW QUESTION # 159 
When addressing both employee and employer rights concerning privacy and substance abuse, which factor should HR prioritize to
ensure compliance and fairness?

A. Rely on past practices rather than current laws for guidance.
B. Focus on employer rights primarily in policy development.
C. Balance the need for a safe workplace with respect for employee privacy.
D. Prioritize cost savings over employee rights.

Answer: C

Explanation:
Balancing the need for a safe workplace with respect for employee privacy is crucial in addressing both employee and employer
rights, ensuring that policies are fair and protect all parties involved.

NEW QUESTION # 160 
Which of the following terms is used to describe working outside of the regular work location on a regular basis?

A. Flex-time
B. Telecommuting
C. Job sharing
D. Compressed schedule

Answer: B

Explanation:
Comprehensive and Detailed in Depth Explanation:
Telecommuting refers to a work arrangement where employees perform their job duties from a location outside the traditional office,
such as from home, on a regular basis, often using technology to communicate with the workplace. This is a common practice in
modern HR to support work-life balance and flexibility.
* Option A (Compressed schedule):This involves working the same number of hours in fewer days (e.
g., a 40-hour week in 4 days), typically at the regular workplace, not outside it.
* Option B (Telecommuting):Correct, as it directly describes working outside the regular work location regularly.
* Option C (Job sharing):This is when two or more employees share the responsibilities of one full-time position, not necessarily
related to location.

NEW QUESTION # 161 
When confirming a candidate's personal and professional records, an organization may conduct a(n):

A. Behavioral interview
B. Resume screening
C. Background check
D. Employment investigation

Answer: C

Explanation:
Purpose of a Background Check:
* Background checks verify a candidate's personal and professional records, ensuring their qualifications, employment history, and
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criminal records (if applicable) meet organizational standards.
Why Background Check is Correct:
* This process confirms the accuracy of the information provided by the candidate and minimizes risks to the organization.
Eliminating Incorrect Options:
* A. Resume screening: Involves reviewing resumes to shortlist candidates but does not confirm records.
* C. Behavioral interview: Evaluates behavioral traits, not factual records.
* D. Employment investigation: This term is less commonly used and may imply a deeper, often internal, investigation.
International HR References:
* FCRA (U.S.): Provides guidelines on conducting lawful background checks.

NEW QUESTION # 162 
A company wants to understand employee satisfaction and engagement levels. Which data collection method should HR use to
obtain quantitative data from a large number of employees?

A. One-on-one meetings, where supervisors discuss performance with employees
B. Surveys, to obtain quantitative data from a large number of employees efficiently
C. Focus groups, to collect data through group discussions on various topics
D. Peer observation, where employees observe and provide feedback on each other

Answer: B

Explanation:
Surveys are suitable for obtaining quantitative data from a large number of employees efficiently. They can be distributed widely and
allow HR to collect measurable data on employee satisfaction and engagement.

NEW QUESTION # 163 
Which of the following is found in a candidate database?

A. Disciplinary actions
B. Performance appraisals
C. Benefit expectations
D. Job skills

Answer: D

Explanation:
A candidate database is designed to store information pertinent to recruitment and selection. It includes:
* Job Skills: Key competencies and qualifications relevant to job roles, helping recruiters match candidates to positions.
* Explanation of Other Options:
* A. Disciplinary actions: These are internal records maintained post-hiring, not typically part of a candidate database.
* C. Benefit expectations: These are discussed during negotiations and not stored in a pre-hiring database.
* D. Performance appraisals: These are post-hiring evaluations, irrelevant to candidate databases.
References:SHRM: Candidate Database Best Practices.
CIPD: Talent Acquisition Guidelines.

NEW QUESTION # 164
......

To get respected jobs in tech companies around the globe, hundreds of people take the HRCI certification exam every year. Once
they clear HRCI aPHRi Exam, they easily get jobs and promotions. Hundreds of applicants who appear in the HRCI aPHRi Exam
don't get a passing score. The major reason behind their failure in the HRCI aPHRi Exam is studying the material which is not the
latest. So, to save your resources, you must prepare with HRCI aPHRi Dumps which has real and updated exam material.
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