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SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details

e Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forns,
fields, and processes.

Topic 1
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o Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
and import required compensation-related tables. It includes loading lookup tables and data required for

Topic 2
o business rules and logic.

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that

Topic 3 . .. . .
guide manager decisions during compensation cycles.

¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and

Topic 4
ol troubleshooting before plan launch.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 5
P operationalize compensation plans.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q39-Q44):

NEW QUESTION # 39

Your custorer has the requirement where both sales non-sales employees are included on a single compensation template.
However, only sales employees are eligible for a lump sum award.

How can you configure a single standard compensation statement template to ensure that just sales employees have a Lump Sum
item displayed on their letter?

e A Youcan hide the Lump Sum column on the compensation worksheet using Field-Based Permissions. If the colunn is
hidden on the worksheet, it won't appear on the statement.

¢ B. You cannot do this with a single statement template; a second template must be created to include this item statement
groups used to assign the templates appropriately.

e C. Youcan include the Lump Sum item in the statement template put a disclaimer in the signature section alerting non-sales
employees that that item pertains only to sales employees.

¢ D. Youcan include the Lump Sum item in the statement template set a condition on its display so that it will only be shown if it
is greater than 0.

Answer: D

Explanation:

To display the Lump Sum item on the compensation statement for sales employees only, use a condition based on whether the Lump
Sum amount is greater than 0.

* Option D: "You can include the Lump Sum item in the statement template and set a condition on its display so that it will only be
shown if it is greater than 0."

* By including the Lump Sum field and setting a display condition where it only appears if the Lump Sum amount is greater than 0,
the statement will automatically hide the Lump Sum item for non-sales employees (who would have a 0 value for this field).

: SAP SuccessFactors Compensation Guide > Statement Configuration > Setting Conditional Display for Statement Items.
Explanation for Incorrect Options:

Option A would affect worksheet visibility but not the statement display.

Option B suggests creating a separate template, which is unnecessary.

Option C proposes adding a disclaimer rather than using a conditional display, which may be less professional.

NEW QUESTION # 40

You have configured a worksheet for a client that uses the following formula in a custom column of type Money: (curSalary
lookup("budget_table",customCountry, 1))/100.

The lookup table "budget table" is configured with one input one output. There are three rows in the table:

*USA=5

*GBR =3

* *:2

When the worksheet loads, the column displays correctly, but when a merit value is changed, it switches to N



/A for the employee. What could be done to fix this behavior?

A. Change the column to be of the Amount type.

B. Remove the extra parentheses.

C. Surround the curSalary with the toString function.

D. Surround the lookup function with the toNumber function.

Answer: D

Explanation:

In SAP SuccessFactors Compensation, when using formulas with lookup tables, data type consistency is essential for calculations to
function correctly. Here's how the issue can be addressed:

* Option B: "Surround the lookup finction with the toNumber function."

* In this formula, (curSalary lookup("budget table", customCountry, 1)) / 100, the lookup function is retrieving a value from the
table, but the output may not automatically be interpreted as a number. By using toNumber(lookup("budget table", customCountry,
1)), the retrieved value is converted to a numeric type, preventing the formula from displaying N/A when recalculations occur.

: SAP SuccessFactors Compensation Custom Column Formula Guide > Data Types > Using toNumber for Numeric Calculations.
Explanation for Incorrect Options:

Option A (using toString) would convert the value to text, which is inappropriate for a numeric calculation.

Option C suggests changing the column type, which is unnecessary since the formula is corrected by ensuring data type consistency.
Option D does not impact the data type and thus would not resolve the issue.

NEW QUESTION # 41
Which of the following custommer scenarios is a good use of the Suppress Staterment function? Note: There are
2 correct answers to this question.

A. Employees who were hired after a certain date do NOT get a statement.

B. Employees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement.
C. Enployees who are on a performance improvement plan get a different statement from those who are not.

D. Employees in one country get a statement at a different time from those in other countries.

Answer: A,B

Explanation:

The Suppress Statement fnction in SAP SuccessFactors Compensation is used to selectively prevent statement generation for
specific employee groups based on predefined criteria.

* Option A: "Employees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement."

* This scenario is a suitable use of the Suppress Statement function. Only employees who receive RSU (Restricted Stock Units)
grants will have a statement generated, while those without RSUs will not. This selective suppression prevents irrelevant statements
from being issued.

: SAP SuccessFactors Compensation Guide > Statement Management > Suppressing Statements Based on Eligbility Criteria.
Option B: "Employees who were hired after a certain date do NOT get a statement." Enployees hired after a specific date, often set
as a cutoff for eligibility in a compensation cycle, can be excluded from statement generation using the Suppress Statement function.
This prevents issuing statements to employees who were not part of the compensation cycle or plan.

Reference: SAP SuccessFactors Compensation Guide > Statement Management > Using Suppress Statement Function for Hire
Date Criteria.

Explanation for Incorrect Options:

Option C (Employees in one country get a statement at a different time) does not directly relate to suppression; it is better managed
by scheduling or workflow controls.

Option D (Employees on a performance improvement plan receive a different statement) would be handled by creating a separate
template rather than using the Suppress Statement function.

NEW QUESTION # 42

Your customer has the requirement that employees with low performance ratings have a different text in their statement than those
with high performance ratings.

How can you acconplish this?

e A Create multiple statement templates use groups.
e B. Use two compensation worksheet templates.



e (. Use the suppress statement function.
e D. Use conditional text sections in the statement editor.

Answer: D

Explanation:

In SAP SuccessFactors Compensation, you can use conditional text sections to display different content based on performance
ratings or other criteria.

* Using Conditional Text Sections

* Option C: Conditional text sections allow the statement editor to show specific text for employees based on defined conditions,
such as performance ratings. This way, employees with low ratings can see one version of text, while those with high ratings see
another.

* Why Other Options Are Incorrect

* Option A (multiple templates) is more complex and unnecessary when conditional text is sufficient.

* Option B (two worksheet templates) adds administrative complexity.

* Option D (suppress statement function) is used to hide statements, not to vary the content based on conditions.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Statement Editor and Conditional Text Setup.

NEW QUESTION # 43
Which of the following scenarios involving a Lookup table are valid solutions to a customer requirement?
Note: There are 2 correct answers to this question.

A. To determine the proper Event Reason for EC publishing based on employee Country.

B. To determine the median salary of an employee based upon Pay Grade, Legal Entity, FTE.

C. To determine a budget percentage that is based upon employee Country Job Category.

D. To choose between two Event Reasons for EC publishing based upon whether an employee received a promotion with
their pay adjustment.

Answer: A,C

NEW QUESTION # 44
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