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The WorkdayProConpensationExam Workday-Pro-Compensation exam s a valuable credential that will assist you to advance
your career. To pass the Workday-Pro-Compensation exam is not an easy job. It always gives tough times to their candidates. The
best Workday-Pro-Compensation Exam Preparation strategy along with the TrainingQuiz Workday-Pro-Compensation exam
practice test questions can help you to crack the Workday Workday-Pro-Compensation exam easily.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Topic 1 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 2 fair and balanced administration of employee rewards and recognition programs.
¢ Operational Reporting; In data systems, operational reporting provides insights into real-time operational
Topic 3 activities and current performance details.
¢ Business Process Management (BPM): Business process management (BPM) involves using different
Topic 4 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
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¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human

Topic 5 . .
Capital Management environment.
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Our Workday-Pro-Compensation study braindumps are comprehensive that include all knowledge you need to learn necessary
knowledge, as well as cope with the test ahead of you. With convenient access to our website, you can have an experimental look of
free demos before get your favorite Workday-Pro-Compensation prep guide downloaded. It is not just an easy decision to choose
our Workday-Pro-Compensation prep guide, because they may bring tremendous impact on your individuals development. Holding
a professional certificate means you have paid more time and effort than your colleagues or messmates in your major, and have
experienced more tests before succeed. Our Workday-Pro-Compensation Real Questions can offer major help this time. And our
Workday-Pro-Compensation study braindumps deliver the value of our services. So our Workday-Pro-Compensation real
questions may help you generate financial reward in the future and provide more chances to make changes with capital for you and
are indicative of a higher quality of life.

WorkdayProCompensationExam Sample Questions (Q21-Q26):

NEW QUESTION # 21

An enployee is eligible for these compensation bases:

* International Compensation (ranking 2)

* Management Compensation (ranking 1)

* Sales Compensation (ranking 3)

What compensation basis will display as the employee's primary compensation basis?

A. Sales Compensation

B. Management Compensation
C. Total Base Pay

D. International Compensation

Answer: B

Explanation:

* When multiplecompensation basesapply to an employee, Workday selects theprimary basisbased onranking (lowest number =
highest priority).

* Rankings here:

* Management = 1

* International = 2

* Sales =3

* Therefore,Management Compensationis the primary basis.

Why not the others?

* B. Sales Compensation# Ranked lowest (3).

* C. International Compensation# Ranked 2, lower than Management.

* D. Total Base Pay# Not listed among eligible ranked bases here.

References:

Workday Pro Compensation - Configurable Compensation Bases:Ranking determines primary basis (lowest rank wins).

NEW QUESTION # 22

A customrer has several one-time payment plans within a tenant. They want to ensure that during a payment event a single one-time
payment is submitted.

How should this be configured?

e A. Do not enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation
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¢ B. Use a rule-based business process definition
¢ C. Segment security to the Domain: One Time Payment
¢ D. Enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation

Answer: A

Explanation:

* If you want to restrict employees so they can only submita single one-time payment per payment event, you must ensure
thatMultiple One-Time Payments is not enabledin tenant setup.

* When disabled, Workday enforcesone plan per effective date/reason.

Why not the others?

* A. Segment security# Controls data access, not number of payments allowed.

* B. Rule-based BP# Governs approvals/workflow, not structural system behavior.

* C. Enable Multiple One-Time Payments# Would allow multiple entries (opposite of requirerment).

References:

Workday Pro Compensation - Tenant Setup for One-Time Payments.

NEW QUESTION # 23
You need to create a car allowance plan. In order for your compensation plan to be paid by payroll, you determine you need to
create a compensation element. What task do you use to set up the compensation element?

A. Edit Tenant Setup HCM

B. Maintain Compensation Element Groups

C. Maintain Compensation Elements

D. Map Compensation Elements to Payroll Earnings

Answer: C

Explanation:

When setting up acar allowance plan(or any allowance/compensation plan in Workday), you must ensure that it is tied to payroll
through the correctcompensation element.

Here's the breakdown of the options:

* Maintain Compensation Elements#

* This task is where youcreate, configure, and manage compensation elements.

* Everycompensation plan(like salary, allowance, bonus) must be associated with acompensation element, which then links topayroll
earingsfor processing,

* For acar allowance, you would create a new compensation element (type = allowance) so that payroll can recognize and pay it.
* Maintain Compensation Element Groups

* This is used to group mutltiple compensation elements together for easier administration, reporting, or eligibility rules.

* It does not create the element itself, so it's not the right task here.

* Map Compensation Elements to Payroll Earnings

* This step is necessaryafterthe element exists, to map the element to the correctpayroll earning code(so payroll knows how to pay
it).

* However, you can't map something that hasn't been created yet.

* Edit Tenant Setup HCM

* This is a higher-level tenant configuration task for broad HCM settings (security, defaults, integrations, etc.).

* It is not used for creating compensation elements.

#The correct first step to create acar allowance compensation plan that can be processed by payrollis to use the taskMaintain
Compensation Elements.

References (Workday Pro Compensation knowledge & training):

* Workday Pro Compensation Training;Compensation elements are the foundation for linking plans to payroll. The "Maintain
Compensation Elements" task is where new elements are created.

* Workday Community - Compensation Element Setup Guide:Clarifies the difference between creating (Mamntain Compensation
Elements), grouping (Maintain Compensation Element Groups), and mapping (Map Compensation Elements to Payroll Earnings).
* Workday Payroll & Compensation Integration Documentation:Requires elements to be defined before they can be mapped to

earnings.

NEW QUESTION # 24
Refer to the following scenario to answer the question below.



A company with salaried and hourly employees has headquarters in London with additional offices n New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create one compensation grade with profiles for each location and attach it to the job profile.
B. Create one compensation grade with multiple eligibility rules.

C. Create three compensation grades and attach themto three job profiles.

D. Create one compensation grade for each location and attach it to the job profile.

Answer: A

Explanation:

* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:

* Createone compensation grade(Software Engineer).

* Addgrade profilesfor each location, each with its own pay range.

* Attach thegrade(with all profiles) to the job profile.

Why not the others?

* A. One grade per location# Duplicates maintenance effort; profiles exist for this purpose.

* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.

* D. One grade with eligibility rules# Eligibility determines who qualifies, not pay ranges per location.

References:

Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.

Workday Community - Global Grade Profiles Best Practice.

NEW QUESTION # 25
An enployee is transferring from one supervisory organization to another and they are subject to compensation change.
What compensation business process will the Change Job transaction trigger?

A. Request Compensation Change
B. Propose Compensation Hire

C. Propose Compensation Change
D. Propose Compensation Offer

Answer: C

Explanation:

* When an employee undergoes aChange Job(e.g., transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.

References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.

NEW QUESTION # 26

TrainingQuiz's study material is available in three different formats. The reason we have introduced three formats of the
WorkdayProCompensationExam (Workday-Pro-Compensation) practice material is to meet the learning needs of every student.
Some candidates prefer Workday-Pro-Conpensation practice exans and some want real WorkdayProCompensationExam
(Workday-Pro-Compensation) questions due to a shortage of time. At TrainingQuiz, we meet the needs of both types of aspirants.
We have Workday-Pro-Compensation PDF format, a web-based practice exam, and WorkdayProCompensationExam
(Workday-Pro-Compensation) desktop practice test software.
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