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The Associate Professional in Human Resources - International (aPHRi) practice questions give you a feeling of a real exam which
boost confidence. Practice under real Associate Professional in Human Resources - International (aPHRi) exam situations is an
excellent way to learn more about the complexity of the HRCI aPHRi Exam Dumps. You can learn from your Associate
Professional in Human Resources - International (aPHRi) practice test mistakes and overcome them before the actual aPHRi exam.

The aPHRi certification is a great way for HR professionals to demonstrate their knowledge and expertise in the field. It is also a
valuable credential for individuals who are looking to advance their career in HR or make a career change into the field. By obtaining
the aPHRi certification, individuals can increase their job prospects and earning potential, as well as gain recognition for their HR
knowledge and skills.

The aPHRi certification covers six functional areas of HR, including HR operations, recruitment and selection, compensation and
benefits, human resource development and retention, employee relations, and health, safety, and security. aPHRi exam consists of
100 multiple-choice questions that must be completed in two hours. The questions are designed to test your knowledge and
understanding of HR concepts and principles.

The aPHRi Certification Exam covers six functional areas of HR: HR operations, recruitment and selection, compensation and
benefits, employee relations, HR administration and HR information management. aPHRi exam is computer-based and consists of
100 multiple-choice questions that must be completed in two hours. The cost of the exam is $395 for HRCI members and $495 for
non-members. To be eligible to sit for the aPHRi certification exam, candidates must have a high school diploma or global
equivalent. The aPHRi certification is valid for three years and can be renewed by earning continuing education credits or by retaking
the exam.
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Resources - International Instant Access
If candidates want to obtain certifications candidates should notice studying methods. If you do not want to purchase our HRCI
aPHRi new exam bootcamp materials and just want to study yourself, willpower is the most important. Passing so many exams is
really not easy. Reasonable studying methods and relative work experience make you half the work with double the results. aPHRi
New Exam Bootcamp materials will be a shortcut for you.

HRCI Associate Professional in Human Resources - International Sample
Questions (Q81-Q86):
NEW QUESTION # 81 
Tom observed a decline in ethical behavior within his team. What should he do first to address this issue?
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A. Offer financial incentives
B. Reinforce ethical policies
C. Evaluate job performance
D. Conduct anonymous surveys

Answer: B

Explanation:
Reinforcing ethical policies is the first step Tom should take to address a decline in ethical behavior within his team. By reminding
employees of the company,s ethical standards and the importance of adhering to them, he can begin to foster a more ethical
workplace culture.

NEW QUESTION # 82 
Which data collection method involves asking participants to complete a set of questions to gather information on their opinions or
experiences?

A. Surveys, which are used to gather information through a set of structured questions
B. Observation, which involves watching and recording employee behavior
C. Interviews, which involve structured conversations with employees
D. Focus groups, where employees discuss topics in a group setting

Answer: A

Explanation:
Surveys are used to gather information through a set of structured questions because they allow HR to collect standardized data
from many participants efficiently. This method is useful for understanding broad trends and opinions.

NEW QUESTION # 83 
A company wants to analyze its employee turnover rate over the past five years. Which data compilation tool should HR use to
create graphs and charts for better visualization?

A. Spreadsheets like Microsoft Excel to create visual representations
B. Cloud storage solutions for data accessibility
C. Word processing software for creating documents
D. Time tracking software for employee attendance

Answer: A

Explanation:
Spreadsheets like Microsoft Excel should be used to analyze employee turnover rate and create graphs and charts for better
visualization. Excel provides various tools and functions to create comprehensive visual data representations.

NEW QUESTION # 84 
Sales commission is an example of which kind of pay?

A. Productivity incentive
B. Variable
C. Base
D. Discretionary bonus

Answer: B

Explanation:
Comprehensive and Detailed in Depth Explanation:
Sales commission is a form of compensation that varies based on an employee's performance, specifically their sales results. This
type of pay is classified as variable pay because it is not fixed and fluctuates depending on outcomes, unlike base pay, which is a
guaranteed salary.
* Option A (Base): Base pay is a fixed salary or hourly wage, not tied to performance, so this is incorrect.



* Option B (Variable): Correct, as sales commission is a type of variable pay, directly tied to sales performance.
* Option C (Discretionary bonus): A discretionary bonus is a one-time payment decided by the employer, not tied to a specific
metric like sales.
Reference: aPHRi knowledge domain - Compensation and Benefits: Types of pay, including variable pay structures like
commissions.===========

NEW QUESTION # 85 
Which of the following are the main purposes of a total compensation system? (Select TWO options.)

A. To have a tool for disciplinary action
B. To retain strong performing employees
C. To align employees' pay with organizational goals
D. To eliminate turnover for employees
E. To lead the market in pay and benefits

Answer: B,C

Explanation:
Comprehensive and Detailed in Depth Explanation:
A total compensation system includes all forms of pay and benefits (e.g., salary, bonuses, health insurance) provided to employees.
Its main purposes are to attract, motivate, and retain talent while ensuring alignment with organizational objectives.
* Option A (To eliminate turnover for employees): While compensation can reduce turnover,
"eliminating" it is unrealistic, as turnover can occur for many reasons.
* Option B (To have a tool for disciplinary action): Compensation is not a disciplinary tool; discipline involves other processes.
* Option C (To lead the market in pay and benefits): Leading the market may be a strategy, but it is not a main purpose of a
compensation system.
* Option D (To retain strong performing employees): Correct, as a key purpose is to retain talent by offering competitive rewards.
Reference: aPHRi knowledge domain - Compensation and Benefits: Objectives of total compensation systems, including retention
and alignment with goals.===========

NEW QUESTION # 86
......

Our aPHRi vce dumps constantly get updated according to the changes of exam requirement from the certification center. Our
experts created aPHRi practice exam to help our candidates get used to the formal test and face the challenge with great confidence.
One-year free updating of aPHRi Test Answers will be allowed after payment and one or two days' preparation before test will be
recommend.
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