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I know that the purpose of your test is definitely passing the C-THR81-2505 exam. So, buying our C-THR81-2505 guide quiz is
definitely your best choice. Users who used C-THR81-2505 exam questions basically passed the exam. I believe that after you use
our C-THR81-2505 Study Materials for a while, we will understand why we have a 99% pass rate. With the best quality and the
latest version which we are always trying our best to develop, our C-THR81-2505 practice engine can help you pass the exam for
sure.

SAP C-THR81-2505 Exam Syllabus Topics:

Topic Details

Topic 1

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.

Topic 2

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

Topic 3

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.
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Topic 4

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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Prep4sures helps you in doing self-assessment so that you reduce your chances of failure in the examination of SAP Certified
Associate - SAP SuccessFactors Employee Central Core (C-THR81-2505) certification. Similarly, this desktop SAP Certified
Associate - SAP SuccessFactors Employee Central Core (C-THR81-2505) practice exam software of Prep4sures is compatible
with all Windows-based computers. You need no internet connection for it to function. The Internet is only required at the time of
product license validation.

SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q30-Q35):
NEW QUESTION # 30 
How is the event reason derived when a business rule is enabled for import?

A. The event reason must be selected manually.
B. The onSave ERD rule overrides the event reason value indicated in the import file.
C. The event reason is derived using the catch-all rule.
D. The event reason indicated in the import overrides the onSave ERD rule.

Answer: D

Explanation:
In SAP SuccessFactors Employee Central, when a business rule is enabled for import, the event reason specified in the import file
takes precedence. This means that the event reason indicated in the import file will override any onSave Event Reason Derivation
(ERD) rules configured in the system.
Options A, B, and D are not accurate in this context:
A . The event reason is derived using the catch-all rule.
This is incorrect because the event reason in the import file overrides other rules.
B . The event reason must be selected manually.
This is not applicable during the import process, as the event reason is provided in the import file.
D . The onSave ERD rule overrides the event reason value indicated in the import file.
This is incorrect; the import file's event reason takes precedence over onSave ERD rules.

NEW QUESTION # 31 
Your customer wants to create an association, with the requirement that one division can belong to many business units. What
association do you need to build?

A. A Composite association in the business unit object definition
B. A Valid When association in the division object definition
C. A Valid When association in the business unit object definition
D. A Composite association in the division object definition

Answer: B

Explanation:
To create an association where one division can belong to many business units, you must build a Valid When association in the
Division object definition.
Valid When associations define conditions under which an object (e.g., a Division) is valid for another object (e.g., a Business Unit).
This setup supports the business rule that a single division may be linked to multiple business units while ensuring data integrity in the
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hierarchical structure.

NEW QUESTION # 32 
You have updated several position departments using Import and Export data, but the incumbent's data still shows the previous
information for the department hris-field.
What are some possible causes for this data inconsistency? Note: There are 2 correct answers to this question.

A. The business rule to sync data changes sets the Job Information.Department to be equal to Job
Information.Position.Department.
B. The technicalParameters column with a value of SYNC has NOT been included in the import file.
C. The technicalParameters value has NOT been set to SYNC in the position records.
D. The business rule to sync data changes sets the Position Department to be equal to Job Information.Department.

Answer: B,D

Explanation:
B . The technicalParameters column with a value of SYNC has NOT been included in the import file:
When importing position data, the technicalParameters column with the value "SYNC" must be included to ensure that changes to
position attributes are synchronized to the incumbent's data.
C . The business rule to sync data changes sets the Position Department to be equal to Job Information.Department:
If the rule is incorrectly configured, the department field on the incumbent's job information may not update as expected. The correct
configuration should align the position department with the incumbent's job information.
These factors contribute to discrepancies between position and incumbent data.

NEW QUESTION # 33 
A customer has scheduled an HRIS sync job, which includes mapping of job titles, to run every Friday. On Tuesday, an employee's
job title is changed via Manager Self-Service (MSS) to become effective on Thursday.
When will the synchronization happen?

A. Tuesday, the day the transaction is entered
B. Thursday, when the change becomes effective
C. Saturday, the day after the sync job completes
D. Friday, when the sync job completes

Answer: D

Explanation:
In SAP SuccessFactors Employee Central, the HRIS synchronization (sync) job is responsible for aligning data between different
modules and ensuring consistency across the system. When an employee's job title is changed via Manager Self-Service (MSS) with
an effective date set to Thursday, and the HRIS sync job is scheduled to run every Friday, the synchronization will occur on Friday,
when the sync job completes.
This means that any changes made effective on Thursday will be synchronized during the next scheduled HRIS sync job on Friday.
Therefore, the correct answer is C. Friday, when the sync job completes.

NEW QUESTION # 34 
How do you create country/region-specific fields (CSF) for a country that does NOT have pre- delivered Legal Entity CSF fields?
Note: There are 3 correct answers to this question.

A. Create a composite association to the new generic object on Legal Entity.
B. Update the field criteria of the association.
C. Create a composite association on the new generic object to Legal Entity.
D. Update the condition and condition values of the association.
E. Create a new generic object.

Answer: A,B,E

Explanation:
To create country/region-specific fields (CSF) for a country that does not have pre-delivered Legal Entity CSF fields, follow these



steps:
Create a New Generic Object: Develop a new generic object to define the specific fields required for the country/region. This object
will store the additional data fields pertinent to the Legal Entity.
Create a Composite Association to the New Generic Object on Legal Entity: Establish a composite association from the Legal Entity
to the newly created generic object. This association links the Legal Entity to the country/region-specific fields, enabling the system
to recognize and utilize these fields appropriately.
Update the Field Criteria of the Association: Modify the field criteria within the association to ensure that the new fields are correctly
associated with the Legal Entity. This step involves setting conditions that determine when the new fields are applicable, based on
factors such as country/region.
These steps align with the standard procedures for extending the data model in SAP SuccessFactors Employee Central to
accommodate country/region-specific requirements.

NEW QUESTION # 35
......

For the office workers, they are both busy in their job and their family life; for the students, they possibly have to learn or do other
things. Our C-THR81-2505 exam questions are aimed to help them who don’t have enough time to prepare their exam to save their
time and energy, and they can spare time to do other things when they prepare the exam. You only need 20-30 hours to practice our
software materials and then you can attend the exam. It costs you little time and energy. The C-THR81-2505 Exam Questions are
easy to be mastered and simplified the content of important information. The SAP Certified Associate - SAP SuccessFactors
Employee Central Core test guide conveys more important information with amount of answers and questions, thus the learning for
the examinee is easy and highly efficient.
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