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Workday Workday-Pro-Talent-and-Performance Exam Syllabus Topics:

Topic Details

¢ Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
employee performance with organizational goals. It includes managing performance reviews, setting
objectives, and enabling continuous feedback within Workday to enhance workforce productivity.

Topic 1

¢ Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes

Topic 2
op creating and managing reports that support data-driven decision-making within Workday.

¢ Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
Topic 3 maintaining secure, role-based permissions within the Workday environment to protect organizational

mtegriy.

e Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and
covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
Topic 4 Talent Management tools for recruiting, developing, and retaining high-performing employees to support

long-term business success.

¢ Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills

of HRIS Analysts and focuses on understanding how business process management (BPM) enables
Topic 5 organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate
HR and organizational processes to ensure efficiency and alignment with business objectives.

Workday Pro Talent and Performance Exam Sample Questions (Q12-Q17):

NEW QUESTION # 12

An enployee had a manager from January through August. The employee then had a new manager from September through
December.

In the Start Performance Review business process, for the Conplete Manager Evaluation step, what security group would you use
to route the step to the employee's manager that they had in January?

A. Primary Manager

B. Manager for Majority of Event
C. Matrix Manager

D. Manager

Answer: B

Explanation:

* In a performance review event spanning multiple months, Workday determines which manager should receive the evaluation step.
* The optionManager for Majority of Eventensures that the manager who supervised the employee for thelongest portion of the
review period(in this case, January- August) is the one who receives the task.

* Incorrect options:

* A. Manager # routes to current manager by default, not historical.

* C. Matrix Manager # used for matrix org relationships, not standard review.

* D. Primary Manager # is the current primary manager at the time of launch.

References:

Workday Business Process configuration rules for manager evaluation steps.

Workday Pro study content: "Use Manager for Majority of Event when you need the prior manager to complete the evaluation."

NEW QUESTION # 13
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Before the performance review event began, workers set their goals. You want to automatically include their goals in the
performance review content.
‘What configuration option do you select on the employee review template?

A. Show Additional Rating to Employee

B. Allow User to Add Existing Goals Manually
C. Itens Rated

D. Load Relevant Goals

Answer: D

Explanation:

* To automatically include goals that workers set before the review began, enableLoad Relevant Goalson the employee review
template.

* This ensures the goals tied to the review period are pulled into the content automatically.

* Incorrect options:

* Allow User to Add Existing Goals Manually# lets employees add goals one by one, not automatic.

* Show Additional Rating to Employee# provides extra rating display, unrelated to loading goals.

* Jtems Rated# defines what is rated in the review but doesn't auto-load goals.

References:

Workday employee review template configuration.

Workday Pro Talent & Performance exam content:"Load Relevant Goals automatically includes active goals tied to the review
period."

NEW QUESTION # 14
Refer to the following scenario to answer the question below.

Maintain Goal Setup

Configure Individual Goals
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Configure Organization Goals

Organization Alignment

Organization Goal Allows Organization Alignment Through Hierarchy
Default Organization Goal 1o Private

Enable Percent Complete

Allow Automatic Calculation of Percent Complete
Configure Goals In Reviews

Lock Goals Associated with In Progress Reviews
Allow Deletion of Goals Associated with Reviews

Allow Ordering of Goals in Reviews

Maintain Goal Unas Masntain Goal Payout Bands Configure Talent Tags Maintan Goal Categories Mantan Goal Penos Mging pin Capl Completion Statuses

An enterprise creates organizational goals that include the following criteria:

* The organizational goals span five years.

* Workers can align their individual goals with the organizational goals.

* Workers must provide a description for each individual goal.

* Each individual goal must fall within one of three groupings.

Workers' individual goals fall within one of three groups: Innovation, Financial, or Productivity.
Where do you configure the groupings?

A. Configure Organization Goals section
B. Configure Goals to Review section
C. Configure Talent Tags task

D. Maintain Goal Categories task

Answer: D

Explanation:

* In the scenario, each worker's goal must fall under one of three groupings:Innovation, Financial, Productivity.

* These groupings are set up usingGoal Categories.

* TheMaintain Goal Categoriestask allows administrators to define these categories and enforce categorization for goal entry.
* Incorrect options:

* Configure Goals in Review section# affects reviews, not groupings.

* Configure Organization Goals section# applies to enterprise-level goals, not categorization.

* Configure Talent Tags task# defines tags used for reporting, not enforced groupings.

References:

Workday Goal Management admin setup: "Use Maintain Goal Categories to define groupings for goals." Workday Pro Talent &
Performance certification material: Goals must be categorized via categories, not talent tags.

NEW QUESTION # 15

Your organization has detailed new goals that are tied to your divisions. The manager of each division needs to create a goal, then
distribute that goal to their direct reports.

What task do managers use to accomplish this?

A. Maintain Goal Completion Statuses
B. Add Goal To Enmployees

C. Create Goal for Worker

D. Manage Organization Goals

Answer: D

Explanation:

* Add Goal To Employeesis used for bulk assigning existing goals to workers, not for creating new organizational goals.

* Maintain Goal Completion Statusesis used to track and update progress, not goal creation.

* Create Goal for Workerapplies only to individual workers.

* Manage Organization Goalsis the correct task for a manager to create a goal at thedivision or supervisory organization leveland
cascade it to their direct reports.



References:
Workday Talent & Performance: Goal Management.
Workday Pro study guide: "Managers use Manage Organization Goals to create and cascade organizational goals to their teans."

NEW QUESTION # 16

Your organization launches talent reviews for the entire organization on an annual basis. You created a new Talent Lead security
group to initiate the talent review event.

What do you need to modify to enable this configuration?

A. The Talent Review business process security policy

B. Both the Launch Talent Reviews business process security policy and the Talent Review domain security policy
C. Both the Talent Review business process security policy and the Talent Review domain security policy

D. The Launch Talent Reviews business process security policy

Answer: B

Explanation:

This scenario involves enabling a new security group (Talent Lead) to initiate Talent Review events in Workday. To achieve this, you
need to configure both the business process security and domain security that govern Talent Reviews.

* Launch Talent Reviews business process security policy

* This policy controls who has permission to initiate the Talent Review event.

* Without updating this, the new Talent Lead group cannot start the review process.

* Talent Review domain security policy

* This policy governs access to Talent Review objects, such as templates, review events, grids, and attributes.

* Without updating domain security, even if the group can launch the process, they will not be able to view or interact with the talent
review itself.

* Incorrect alternatives

* Option B (Launch Talent Reviews only):This would allow the group to initiate the process, but they would lack access to view or
work with the reviews.

* Option C (Talent Review business process security policy):There is no generic "Talent Review business process”; the correct one
is "Launch Talent Reviews."

* Option D (Talent Review business process + domain security):Misstated. The business process in question is "Launch Talent
Reviews," not a general Talent Review business process.

Therefore, the correct answer is to updateboth the Launch Talent Reviews business process security policy and the Talent Review
domain security policyso that the Talent Lead group has both initiation rights and access permissions.

References

* Workday Pro Talent & Performance Certification Guide - Security in Talent Reviews: Explains that both business process security
and domain security must be configured for security groups responsible for launching talent reviews.

* ERP Cloud Training - Talent Review Security: Notes that business process security grants initiation rights, while domain security
controls access to objects and review content.

* Workday Community Documentation - Talent Review Setup: Confirms that both the Launch Talent Reviews business process
policy and the Talent Review domain security policy must be modified when a new security group is added to initiate reviews.

NEW QUESTION # 17

During nearly ten years, our company has kept on improving ourselves, and now we have become the leader in this field. And now
our Workday-Pro-Talent-and- Performance training materials have become the most popular Workday-Pro-Talent-and-
Performance practice materials in the international market. There are so many advantages of our Workday-Pro-Talent-and-
Performance Study Materials, and as long as you free download the demos on our website, then you will know that how good
quality our Workday-Pro-Talent-and-Performance exam questions are in! You won't regret for your wise choice if you buy our
Workday-Pro-Talent-and- Performance learning guide!

‘Workday-Pro-Talent-and-Performance New Dumps Pdf: https//www.testinsides.top/Workday-Pro-Talent-and-Performance-
dumps-review.html

e Workday-Pro-Talent-and-Performance Dumps Cost [ | Cheap Workday-Pro-Talent-and-Performance Dumps [ |
Workday-Pro-Talent-and-Performance PDF Download [ The page for fiee download of ( Workday-Pro-Talent-and-
Performance ) on [ www.vceengine.com 1 will open immediately [Latest Braindumps Workday-Pro-Talent-and-


https://www.prep4away.com/Workday-certification/braindumps.Workday-Pro-Talent-and-Performance.ete.file.html
https://www.testinsides.top/Workday-Pro-Talent-and-Performance-dumps-review.html
https://www.vceengine.com/Workday-Pro-Talent-and-Performance-vce-test-engine.html

Performance Ebook

Workday-Pro-Talent-and- Performance test dumps, Workday Workday-Pro- Talent-and-Performance VCE engine,
Workday-Pro- Talent-and-Performance actual exam [} Open ¢/ www.pdfvce.com [/ [ and search for v/ Workday-
Pro-Talent-and-Performance [ 1+ [] to download exam materials for free [|Latest Braindumps Workday-Pro-Talent-and-
Performance Ebook

Workday Workday-Pro-Talent-and-Performance Questions: An Incredible Exam Preparation Way [2025] [J Go to
website [ www.pdfdumps.com ] open and search for { Workday-Pro-Talent-and-Performance } to download for free []
['/New Workday-Pro- Talent-and-Performance Test Experience

Workday-Pro-Talent-and-Performance Reliable Exam Price [} New Workday-Pro-Talent-and-Performance Test
Experience [ | Workday-Pro-Talent-and-Performance PDF Download [] Go to website { www.pdfvce.com } open and
search for [ Workday-Pro-Talent-and-Performance | to download for fiee [ /Latest Braindumps Workday-Pro-Talent-and-
Performance Ebook

Workday Workday-Pro-Talent-and-Performance Practice Exam Questions (Desktop - Web-based) [ Immediately open
> www.passcollection.com [] and search for > Workday-Pro-Talent-and-Performance [] to obtain a free download
[JWorkday-Pro-Talent-and-Performance Exam Study Solutions

Workday-Pro-Talent-and- Performance Exam Study Solutions [ Certification Workday-Pro- Talent-and-Performance
Exam [J Workday-Pro-Talent-and-Performance Useful Dumps [J Search for { Workday-Pro-Talent-and-Performance
» and obtain a free download on v/ www.pdfice.com (¢ [ [JWorkday-Pro-Talent-and-Performance Most Reliable
Questions

Standard Workday-Pro-Talent-and-Performance Answers Exam Latest Release | Updated Workday Workday-Pro-Talent-
and-Performance New Dumps Pdf [ Open { www.exams4collection.com  enter [ Workday-Pro-Talent-and-
Performance ] and obtain a free download [ Workday-Pro-Talent-and-Performance Most Reliable Questions
Workday-Pro-Talent-and- Performance Useful Dumps [ Certification Workday-Pro- Talent-and- Performance Exam
Workday-Pro-Talent-and- Performance Reliable Exam Price [ Search for [ Workday-Pro- Talent-and-Performance ] and
obtamn a free download on ( www.pdfvce.com ) [TWorkday-Pro-Talent-and-Performance PDF Download

Workday Workday-Pro-Talent-and-Performance Practice Exam Questions (Desktop - Web-based) [1 |
www.examdiscuss.com |  is best website to obtain [] Workday-Pro-Talent-and-Performance [ for free download [ Test
Workday-Pro-Talent-and-Performance Duration

Workday-Pro-Talent-and- Performance Reliable Test Tutorial [1 Workday-Pro- Talent-and-Performance Exam Topics [
Latest Braindumps Workday-Pro-Talent-and-Performance Ebook [] Open website > www.pdfvce.com [] and search
for ( Workday-Pro-Talent-and-Performance ) for fiee download [T Workday-Pro-Talent-and- Performance Reliable
Test Tutorial

Workday-Pro-Talent-and- Performance Customized Lab Simulation [1 Workday-Pro-Talent-and-Performance Most
Reliable Questions [1 Workday-Pro-Talent-and-Performance Materials [ Search for > Workday-Pro-Talent-and-
Performance < on > www.prep4sures.top < immediately to obtain a free download [ ICertification Workday-Pro-Talent-
and-Performance Exam

ncon.edu.sa, dionkrivenko.hathorpro.com, shortcourses.russellcollege.edu.au, myportal.utt.edu.tt, myportalutt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, Ims.sitekit.id, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, myportal utt.edu.tt, howtoanimation.com,
chillimath.com, motionentrance.edu.np, Disposable vapes


https://www.pdc.edu/?URL=https%253a%252f%252fwww.testinsides.top%252fWorkday-Pro-Talent-and-Performance-dumps-review.html
https://www.pdfdumps.com/Workday-Pro-Talent-and-Performance-valid-exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.testinsides.top%252fWorkday-Pro-Talent-and-Performance-dumps-review.html
https://www.passcollection.com/Workday-Pro-Talent-and-Performance_real-exams.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.testinsides.top%252fWorkday-Pro-Talent-and-Performance-dumps-review.html
https://www.exams4collection.com/Workday-Pro-Talent-and-Performance-latest-braindumps.html
https://fotolanthropy.com/?s=Workday-Pro-Talent-and-Performance+Useful+Dumps+%25f0%259f%2591%259d+Certification+Workday-Pro-Talent-and-Performance+Exam+%25f0%259f%2595%258d+Workday-Pro-Talent-and-Performance+Reliable+Exam+Price+%25f0%259f%25a7%25b5+Search+for+%255b+Workday-Pro-Talent-and-Performance+%255d+and+obtain+a+free+download+on+%25ef%25bc%2588+www.pdfvce.com+%25ef%25bc%2589+%25f0%259f%2598%25bdWorkday-Pro-Talent-and-Performance+PDF+Download
https://www.examdiscuss.com/Workday/exam/Workday-Pro-Talent-and-Performance/premium/
http://jowgar.com.au/?s=Workday-Pro-Talent-and-Performance+Reliable+Test+Tutorial+%25f0%259f%2583%258f+Workday-Pro-Talent-and-Performance+Exam+Topics+%25f0%259f%2595%258e+Latest+Braindumps+Workday-Pro-Talent-and-Performance+Ebook+%25f0%259f%25a7%25ac+Open+website+%25e2%259e%25a4+www.pdfvce.com+%25e2%25ae%2598+and+search+for+%25ef%25bc%2588+Workday-Pro-Talent-and-Performance+%25ef%25bc%2589+for+free+download+%25f0%259f%25a5%2582Workday-Pro-Talent-and-Performance+Reliable+Test+Tutorial
https://www.prep4sures.top/Workday-Pro-Talent-and-Performance-exam-dumps-torrent.html
https://ncon.edu.sa/profile/marklew956
https://dionkrivenko.hathorpro.com/profile/maxtate618
https://shortcourses.russellcollege.edu.au/profile/jamesro808
https://myportal.utt.edu.tt/ICS/icsfs/030-444-valid-test-tips-certification-030-444-book.pdf?target=de5b568e-1f54-4b5a-86e5-f8d06e9e087b
https://myportal.utt.edu.tt/ICS/icsfs/2025-sap-c-acdet-2506-the-best-exam-study-guide.pdf?target=bae693e0-829c-4c17-b492-87e3a8e90848
https://myportal.utt.edu.tt/ICS/icsfs/free-pdf-2025-nahq-pass-sure-exam-cphq-lab-questio.pdf?target=fa3e4499-681d-4aac-ab19-a1fb7db93d2d
https://myportal.utt.edu.tt/ICS/icsfs/h19-301_v4.0-simulations-pdf-exam-instant-download.pdf?target=b1a0e3e7-3199-4a91-8090-2f749e756be9
https://myportal.utt.edu.tt/ICS/icsfs/l5m4-latest-dumps-ebook-valid-l5m4-test-cost.pdf?target=f6b7bfc5-2345-4c90-883c-2b127f4124a3
https://myportal.utt.edu.tt/ICS/icsfs/latest-300-220-test-materials-valid-dumps-300-220-.pdf?target=72d1fc7e-1806-4c2e-93c3-367539e3fb1b
https://myportal.utt.edu.tt/ICS/icsfs/new-ctal_tm_001-study-guide-ctal_tm_001-latest-bra.pdf?target=c0446e99-45ee-48a2-9ca1-f6cb817c5083
https://myportal.utt.edu.tt/ICS/icsfs/reliable-c-thr97-2411-test-braindumps-c-thr97-2411.pdf?target=a21f8b37-15c8-4370-b06e-da2f886290ae
https://myportal.utt.edu.tt/ICS/icsfs/study-ncp-ain-demo-ncp-ain-official-practice-test.pdf?target=dbfd0f9f-6f59-49dd-8f22-27f7d929aa0b
https://myportal.utt.edu.tt/ICS/icsfs/top-c-thr83-2505-study-plan-the-best-sap-valid-c-t.pdf?target=64e48a99-c5b7-45f1-935f-a842237eba51
https://lms.sitekit.id/profile/tedcole945
https://myportal.utt.edu.tt/ICS/icsfs/acfe-cfe-financial-transactions-and-fraud-schemes-.pdf?target=a8d73581-3634-4a38-8396-b12a502f4be5
https://myportal.utt.edu.tt/ICS/icsfs/c_s4cco_2506-frenquent-update-c_s4cco_2506-valid-e.pdf?target=50e44d26-a8a1-4ff0-9233-506cce0d3e9f
https://myportal.utt.edu.tt/ICS/icsfs/examcollection-c_sen_2305-dumps-torrent-free-c_sen.pdf?target=8aead3a8-4b8b-409f-9e7c-525d16cb8243
https://myportal.utt.edu.tt/ICS/icsfs/famous-virginia-real-estate-salesperson-exam-quest.pdf?target=4319cf0a-b253-459a-8a51-3eb0b4032f4f
https://myportal.utt.edu.tt/ICS/icsfs/free-aws-devops-engineer-professional-dumps-pdf-aw.pdf?target=a9db8931-c25c-40ed-b941-9bfc87b3209c
https://myportal.utt.edu.tt/ICS/icsfs/free-pdf-1z0-1060-25-oracle-accounting-hub-cloud-2.pdf?target=86c02840-e34f-4ce6-9ba3-f02d79b7cc57
https://myportal.utt.edu.tt/ICS/icsfs/l5m4-latest-material-l5m4-authentic-exam-questions.pdf?target=c0159b54-3963-4127-ab06-4f2f76c28836
https://myportal.utt.edu.tt/ICS/icsfs/pass-guaranteed-2025-sap-c_thr88_2411-sap-certifie.pdf?target=43b00c39-086c-4b89-bb05-c0bc662f8380
https://myportal.utt.edu.tt/ICS/icsfs/providing-you-high-hit-rate-new-isa-iec-62443-exam.pdf?target=bfe98c11-ae7a-4c5f-8bf1-ff11d461fb7e
https://myportal.utt.edu.tt/ICS/icsfs/strategic-programme-leadership-brain-dumps-l6m5-du.pdf?target=a095ea79-0602-460d-89dd-d9fac82a3772
https://myportal.utt.edu.tt/ICS/icsfs/_e2_80_8b_e2_80_8b_e2_80_8bsap-c-ts452-2410-exam-q.pdf?target=db6ae0e9-dfa3-4cc5-a4f8-f7d5d4e2d49d
https://myportal.utt.edu.tt/ICS/icsfs/100-pass-quiz-sap-c-s4cco-2506-professional-sap-ce.pdf?target=88f6f5d5-d74b-416d-b978-cc20a308ab65
https://myportal.utt.edu.tt/ICS/icsfs/1z0-1057-24-boot-camp-1z0-1057-24-study-guide-pdf.pdf?target=c7bb7171-b62b-412b-8a0c-c869bef4e61f
https://myportal.utt.edu.tt/ICS/icsfs/1z0-1114-25-learning-mode-latest-1z0-1114-25-exam-.pdf?target=efcf113e-967f-4ef7-be24-bb6c2bc80cba
https://myportal.utt.edu.tt/ICS/icsfs/2v0-12.24_ec_b5_9c_ec_8b_a0_eb_b2_84_ec_a0_84_ec_8.pdf?target=d2a6dc02-ca64-4a17-9a98-4e387d3933d9
https://myportal.utt.edu.tt/ICS/icsfs/ad0-e137-actual-test-ad0-e137-exam-quiz-ad0-e137-t.pdf?target=4c59b3d6-a91a-4743-be23-45b6a122c565
https://myportal.utt.edu.tt/ICS/icsfs/advanced-71201t-testing-engine-71201t-exam-answers.pdf?target=c5d54928-da6f-4729-ad3a-82de47c312f3
https://myportal.utt.edu.tt/ICS/icsfs/exam-salesforce-slack-administrator-tutorials-sale.pdf?target=ce5072fc-476d-40e6-8794-de684ee94135
https://myportal.utt.edu.tt/ICS/icsfs/google-realistic-chrome-enterprise-administrator-v.pdf?target=a64ad2ff-a12c-46c1-95e6-5a948cdf69fe
https://myportal.utt.edu.tt/ICS/icsfs/valid-1z0-084-test-notes-1z0-084-exam-bible.pdf?target=754afe75-30a9-406c-87dc-4f59bcf174ae
http://howtoanimation.com/profile/jamessc271
https://chillimath.com/profile/dandavi534
https://motionentrance.edu.np/profile/danbell906
https://frvape.com

