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Our C-THR83-2505 exam guide is suitable for everyone whether you are a business man or a student, because you just need 20-
30 hours to practice it that you can attend to your exam There is no doubt that you can get a great grade. If you follow our learning
pace, you will get unexpected surprises. Only when you choose our C-THR83-2505 Guide Torrent will you find it easier to pass
this significant examination and have a sense of brand new experience of preparing the C-THR83-2505 exam.

SAP C-THR83-2505 Exam Syllabus Topics:

Topic Details

¢ Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML

Topic 1
ope configurations that enhance the requisition process.

e Application Tenplate: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure

Topic 2
ope that data collection aligns with business requirements.

o Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and

Topic 3 .
document generation.
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¢ Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration

Topic 4
o elements necessary for defining job openings within the system.

¢ E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
triggers and notification templates. It includes configuration of communication settings to support automated

Topic 5
P messaging during the recruiting cycle.

¢ (Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
managing candidates through the recruiting process. It covers status handling, talent pools, and system

Topic 6
ol behavior as candidates move through different stages.

¢ Recruiting Posting: This section of the exam evaluates the skills of SAP Consultants in setting up and
maintaining Recruiting Posting. It includes job board ntegration and configuration to support multi-channel

Topic 7
op job distribution and moritoring,

¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to

Topic 8
ope streamline talent acquisition and evaluation.

>> C-THR83-2505 Study Plan <<

How SAP is so Confident in its SAP C-THR83-2505 Exam Questions?

Our C-THR83-2505 study questions in every year are summarized based on the test purpose, every answer is a template, there are
subjective and objective C-THR83-2505 exams of two parts, we have in the corresponding modules for different topic of deliberate
practice. To this end, our C-THR83-2505 training materials in the qualification exam summarize some problem solving skills, and
induce some generic templates. The user can scout for answer and scout for score based on the answer tenplates we provide, so
the universal template can save a lot of precious time for the user to study and pass the C-THR83-2505 Exam.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience Sample Questions (Q53-Q58):

NEW QUESTION # 53
Where are background elements mapped to synchronize the data between People Profile and the Candidate Profile?

A. In the Succession Data Model
B. In the Candidate Profile template
C. In the Job Requisition template
D. In the Application template

Answer: B

Explanation:

Background elements, which allow for the capture of mformation such as previous employment or education, are mapped within the
Candidate Profile tenplate. This mapping supports synchronization between the People Profile and Candidate Profile.

Steps to Configure:

In the Candidate Profile tenplate, define the mapping for background elements that should sync with the People Profile.

This mapping will ensure that relevant candidate information flows between the profiles seamlessly.

Reference:

Explanation of Incorrect Options:

Option A - Job Requisition Template: The requisition template does not handle candidate profile background mappings.

Option B - Succession Data Model: The Succession Data Model is unrelated to Candidate Profile background element mapping.
Option D - Application Template: Background elements are mapped specifically in the Candidate Profile template, not the
Application tenplate.


https://www.troytecdumps.com/C-THR83-2505-troytec-exam-dumps.html
https://www.lead1pass.com/SAP/C-THR83-2505-practice-exam-dumps.html

NEW QUESTION # 54
You want to link a field in the job requisition to a field in the offer details template. What attribute do you use?

A. template-type="Simple Job Requisition"
B. template-type="job-requisition”

C. template-type="job-JRDM"

D. template-type="job-req"

Answer: D

Explanation:

When linking a field in the job requisition to a field in the offer details template, the correct attribute to use is template-type="job-
req". This attribute specifies that the field being referenced is from the Job Requisition template and allows the offer details template
to access and display that information.

* Use template-type Attribute:

* In the offer details template XML, include template-type="job-req" to link the field from the job requisition.

* Save and Test:

* After configuring, test the setup by creating an offer to verify that the linked field is correctly populated from the job requisition.
: SAP SuccessFactors Recruiting Management Implementation Guide - Linking Fields between Templates.

Explanation of Incorrect Options:

The other template types listed do not apply for linking fields between the job requisition and offer details templates.

NEW QUESTION # 55
Which of the following can you use to explore released APIs?

e A. SAP Business Accelerator Hub
¢ B. SAP Application Interface Framework
¢ C. SAP Integration Suite

Answer: A

Explanation:

To explore released APIs for SAP products, SAP Business Accelerator Hub (formerly known as SAP API Business Hub) is the
primary platform. It provides a comprehensive library of APIs, including documentation, testing tools, and usage exanmples, which
are essential for developing integrations with SAP SuccessFactors and other SAP modules.

Steps to Use:

Go to SAP Business Accelerator Hub and search for the relevant API.

Access documentation, and explore API endpoints, data models, and sample responses.

Reference:

Explanation of Incorrect Options:

Option A - SAP Application Interface Framework: This is used for error handling and monitoring, not API exploration.

Option B - SAP Integration Suite: While useful for building integrations, it does not serve as a primary API exploration platform.

NEW QUESTION # 56
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As an average rating for each competency
B. As recommended or not recommended

C. As a percentage

D. As approved or declined

Answer: A,B

Explanation:

In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
* Average Rating for Each Competency (Option A):

* In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
mterviewers. This average score per competency gives recruiters an at-a-glance view of the candidate's performance.

* Recommendation Status (Option B):



* Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.

: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring and Using Interview Central.

Explanation of Incorrect Options:

C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting,

NEW QUESTION # 57
Where are operator roles used? Note: There are 2 correct answers to this question.

A. In Candidate Application template field-permissions
B. In Job Requisition template mobile-fields

C. Inrequisition Route Maps

D. In field-permissions

Answer: A,C

Explanation:

In SAP SuccessFactors, recruiting groups are managed by users who hold the necessary administrative permissions. This ensures
that individuals with relevant access can modify recruiting groups, which control user permissions for recruiting actions and
processes.

Administrative Permissions Requirement:

Users with administrative permissions can access and edit existing recruiting groups, making adjustments to membership or
pernissions as necessary for recruiting fimctions.

Reference:

Explanation of Incorrect Options:

Option A (Original creator): Recruiting groups are not restricted to the original creator for editing,

Option C and D: The requisition template creator and group members do not automatically have editing rights without administrative
permissions.

NEW QUESTION # 58
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