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Our company has employed a lot of leading experts in the field to compile the The Professional in Human Resources (SPHR) exam
question. Our system of team-based working is designed to bring out the best in our people in whose minds and hands the next
generation of the best SPHR exam torrent will ultimately take shape. Our company has a proven track record in delivering
outstanding after sale services and bringing innovation to the guide torrent. I believe that you already have a general idea about the
advantages of our The Professional in Human Resources (SPHR) exam question, but now I would like to show you the greatest
strength of our SPHR Guide Torrent --the highest pass rate. According to the statistics, the pass rate among our customers who
prepared the exam under the guidance of our SPHR guide torrent has reached as high as 98% to 100% with only practicing our
SPHR exam torrent for 20 to 30 hours.

Our ITPassLeader SPHR exam materials provide all candidates with available free Demo. Before you decide to purchase SPHR
exam materials, we suggest that you should download our Demo. You can check for free demos to see if our exam questions
contain what you need for the SPHR exam, and you can view other exam applicants' experiences by using our exam materials.
Tested and verified - Our SPHR Exam Materials were trusted by thousands of candidates. You can visit our recommendation
section and read the first-hand experience of verified users. Our SPHR exam materials will help you figure out what the actual
product will provide you, and whether these features will help future users learn within a week and pass the exam successfully.
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If you are worried about that if you fail to pass the exam and will waste your money, if you choose us, there is no need for you to
worry about this. We ensure that if you fail to pass your exam by using SPHR exam materials of us, we will give you full refund, and
no other questions will be asked. Besides, we offer you free update for one year, that is to say, there is no need for you to spend
extra money on updating. The update version for SPHR Exam Braindumps will be sent to you automatically. You just need to check
your mail and change your learning methods in accordance with new changes.

The SPHR exam is a rigorous test that covers a range of topics, including HR strategy, workforce planning and employment,
employee and labor relations, and global HR. SPHR Exam consists of 175 multiple-choice questions and takes three hours to
complete. It is a computer-based test that is administered at Pearson VUE testing centers.

HRCI The Professional in Human Resources (SPHR) Sample Questions
(Q112-Q117):
NEW QUESTION # 112 
Don reports to his manager Marsha in the NJHG Company. Marsha informs Don that her supervisor Nate will be interviewing Don
for insight into Don's performance, goals, and career. What term best describes this scenario?

A. Open-door policy
B. Skip-level interview
C. 360-degree review
D. Performance review

Answer: B

Explanation:
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0470-43096-5. Chapter 7: Employee and
Labor Relations. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section III,
The US Body of Knowledge.
Chapter: Employee and Labor Relations
Objective: Employee Relations
Topic 4, Volume D

NEW QUESTION # 113 
The Federal Labor Standards Act is something that all HR Professionals should be familiar with. This act clearly defines four areas
that affect all employees. Which one of the following is not one of the four areas of employment covered by this act?

A. Record keeping
B. Commissions, royalties, and tips
C. Minimum wage
D. Overtime

Answer: B

Explanation:
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six:
Total Rewards. Official PHR and SPHR Certification Guide, HR Certification Institute,
ISBN: 978-1-586-44149-4, Section III, The US HR Body of Knowledge.
Chapter: Compensation and Benefits
Objective: Compensation

NEW QUESTION # 114 
Why is a job analysis important?

A. It ensures compliance with EEO laws.
B. It provides the foundation from which all other HR activities are designed.
C. It allows for proper training and development of key personnel.
D. It provides the supervisory responsibilities necessary to accomplish organizational goals.

Answer: B
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Explanation:
Section: Volume E
Explanation/Reference:
Answer option D is correct.
Job analysis and the subsequent job descriptions provide the building blocks for all other HR activities. Clearly identifying the output
and skills necessary to accomplish each job allows for proper EEO compliance (C), job pricing, recruiting, and other HR functions
(B and A).
Chapter: Core Knowledge Requirements for HR Professionals
Objective: Review Questions

NEW QUESTION # 115 
You are a HR Professional for your organization. You have presented an idea to your staff. The staff members then discuss their
ideas based on your presentation. All of the ideas are recorded and collectively ranked from most important to least important (or
some other ordinal scale). Through this process a selection or forecast can be made for the organization. What forecasting technique
have you used in this scenario?

A. Brainstorming
B. Delphi Technique
C. Nominal group technique
D. Ratio analysis

Answer: C

Explanation:
Section: Volume C
Explanation
Explanation/Reference:
Answer option C is correct.
The nominal group technique is a facilitated workshop to present an idea, allow brainstorming of additional ideas, and then the
solutions are ranked by the group. A forecast can then be created based on the outcome of the exercise.
Answer option D is incorrect. This is more than just brainstorming as brainstorming does not begin with a presented idea or a
ranking of ideas to predict an outcome.
Answer option B is incorrect. The Delphi Technique uses rounds of anonymous surveys to build consensus.
Answer option A is incorrect. Ratio analysis is a mathematical forecasting technique using two or more variables to predict a likely
outcome.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Four: Workforce Planning and
Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149, Section III, The US HR Body of Knowledge.
Chapter: Core Knowledge Requirements for HR Professionals
Objective: Qualitative and Quantitative Analysis

NEW QUESTION # 116 
The Older Worker Benefit Protection Act requires that an employee age 40 or older who is asked to waive their rights under the act
must be given what?

A. 45 days to consider the agreement before signing it
B. 21 days to consider the agreement before signing it
C. 7 days to consider the agreement before signing it
D. 60 days to consider the agreement before signing it

Answer: B

Explanation:
Explanation/Reference:
Answer option A is correct.
Workers age 40 or older who are asked to sign a waiver of their rights must be given 21 days to consider the agreement before
signing it, unless they are part of a group termination or layoff. In that case, they must be given 45 days to sign the agreement (B). In
both instances, they may revoke the agreement within
7 days (D). The OWBPA does not require 60 days to consider the agreement (C).



Chapter: Compensation and Benefits
Objective: Review Questions

NEW QUESTION # 117
......

The primary reason behind their failures is studying from HRCI SPHR exam preparation material that is invalid. Due to the massive
popularity of the The Professional in Human Resources (SPHR) (SPHR) exam, ITPassLeader have come forward to offer authentic
and real Selling SPHR Exam Questions so that its valued customers can prepare successfully in a short time. The product provided
by ITPassLeader are available in three formats. These formats contain HRCI SPHR Exam Questions that are relevant to the The
Professional in Human Resources (SPHR) (SPHR) actual exam. The Selling The Professional in Human Resources (SPHR) (SPHR)
practice test material for ITPassLeader are there to download after your purchase.
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