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Workday Pro HCM Core Certification Exam Workday-Pro-HCM-Core
Priifungsfragen mit Losungen (Q52-Q57):

52. Frage

You created aRole-Based (Constrained)security group and aUser-Basedsecurity group. Both security groups have access to
approve compensation changes.

What access will members of each group have?
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¢ A Role-Based (Constrained) can approve the compensation of all workers. User-Based can approve the compensation of
workers they are assigned to support.

¢ B. Role-Based (Constrained) can approve compensation of workers they are assigned to support. User- Based can approve
compensation of all workers.

¢ (. Both security groups can approve compensation of all workers they are assigned to support.

¢ D. Both security groups can approve compensation of all workers.

Antwort: B

Begrindung;

The correct answer isA - Role-Based (Constrained) can approve compensation of workers they are assigned to support. User-
Based can approve compensation of all workers.

In Workday,Role-Based (Constrained)security groups restrict access based on an assigned organization or supervisory hierarchy.
Members of a constrained role (such asCompensation Partner) can perform actions- like approving compensation changes-only for
workers within their assigned supervisory organizations.

Conversely,User-Basedsecurity groups arenot tied to an organizationunless specifically constrained, and typically haveunconstrained,
tenant-wide access. When both security groups have access to the same domain or business process (e.g., "Approve Compensation
Change"), theUser-Basedgroup can approve changes for all workers, while theRole-Based (Constrained)group's access is limited
by their assigned scope.

Reference:Workday Pro HCM -Security Fundamentals, "Constrained vs. Unconstrained Access in Role- Based and User-Based
Security Groups."

53. Frage
WhatJob Profilefield allows you to default the appropriatesalary rangeduring staffing events?

A. Job Classification

B. Job Code

C. Compensation Grade
D. Restrict to Country

Antwort: C

Begrindung;

The correct answer isC - Compensation Grade.

In Workday, theCompensation Gradefield within theJob Profileconfiguration defines thedefault salary range or pay rangefor that
profile. When a worker is hired, transferred, or promoted into a job that references a compensation grade, Workday automatically
defaults the associatedminimum, midpoint, and maximum pay rangesinto the staffing or compensation event.

TheCompensation Gradeis typically tied toCompensation Grade Profiles, which further refine pay ranges based on factors such
aslocation, job level, or eligibility rules. This ensures pay consistency and compliance with internal compensation structures.

Other fields such asJob CodeorJob Classificationare used primarily for external reporting or regulatory mapping (e.g., EEO, SOC
codes) and do not control compensation defaults.

Reference:Workday Pro HCM -Compensation Configuration and Job Profiles Guide, "Using Compensation Grades to Default Pay

Ranges During Staffing Events."

54. Frage
A member of the HR Partner Role-Based security group transfers to a different position on another team. What subprocess in
Change Job will address their security group membership?

A. Assign Pay Group

B. Assign Roles

C. Manage Business Processes for Worker
D. Manage Job History

Antwort: B

Begrindung;

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Security and Business Process
Framework Guide, 2023R2):

‘When a worker who is part of aRole-Based Security Group (RBSG)transfers to a different position, Workday automatically reviews



the roles associated with theirsupervisory organizationthrough the Assign Rolessubprocess.

TheAssign Rolessubprocess within theChange Jobbusiness process ensures that role assignments (such as HR Partner, Manager, or
Payroll Partner) are updated according to the new supervisory organization's configuration. This automation helps maintain proper
security access and prevents users from retaining permissions tied to their previous role or organization.

Option A (Assign Pay Group) manages payroll assignment, not security.

Option B (Manage Job History) records past job data, unrelated to role security.

Option D (Manage Business Processes for Worker) handles process configurations, not security group updates.

Thus,Assign Rolesis the correct subprocess to maintain accurate security group membership during position changes.

Reference (Paraphrased Source):

Workday Pro HCM Core - Security and Business Process Configuration Guide (2023R2), Section: "Role Assignments in Staffing
Events."

55. Frage
‘What report can you use to view how Workday secures theChange My Legal Nametask?

A. View Data Source Security

B. View Security for Securable Item
C. View Security Rule

D. View Security Groups

Antwort: B

Begrindung;

The correct answer isB - View Security for Securable Item

In Workday, everytask,report,domain, andbusiness processis considered asecurable item. To analyze how access to a specific task
(likeChange My Legal Name) is controlled, the system administrator uses theView Security for Securable Itemreport.

This report allows users to:

* Identifywhich domain security policygoverns the securable item,

* Seewhat security groupscurrently have access,

* Determinethe type of accessgranted (View, Modify, Initiate, etc.), and

* Understand thesecurity policy inheritanceassociated with the item.

For example, when you run this report and enter "Change My Legal Name" as the securable item, Workday returns the domain
policy controlling it-typically within theWorker Data: Personal Informationdomain.

From there, security administrators can update access via theMamtain Domain Security Policy for Functional Areatask if necessary.
This is thestandard and recommended Workday methodfor determining how any specific action, report, or task is secured.
Reference:Workday Pro HCM -Security Fundamentals, "Analyzing Access with the View Security for Securable Item Report”
section.

56. Frage
Which of these are examples ofuser-based security groups?(Select two correct answers.)

A. Managers

B. HR Administrator

C. Security Administrator
D. Compensation Partner

Antwort: B,C

Begriindung;

From theWorkday Module 2 Binder:

"User-based security groups include roles such as Security Administrator and HR Administrator.

These are assigned directly to individual users and determine their access and capabilities within the tenant."

- Workday Module 2 Binder, Security Configuration Section

* User-Based Security Groupsaredirectly assigned to specific users, rather than based on roles or job positions.

* Security AdministratorandHR Administratorare classic examples - they're given to individual users based on need or access level.
* Compensation PartnerandManagersarerole-based security groups, which are tied to a worker's role within an organization, not
directly to a user.
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