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Are you feeling anxious about taking the Workday Pro Talent and Performance Exam (Workday-Pro-Talent-and-Performance)
exam? Our customizable practice test questions will help you overcome your anxiety and prepare for the actual exam. With each
attempt, you will receive a score report that will help you identify and correct your mistakes before your final attempt. Our web-
based practice exam creates a similar situation to the Workday-Pro-Talent-and-Performance Real Exam Questions, making it easier
for you to pass. Purchase our Workday Pro Talent and Performance Exam (Workday-Pro-Talent-and-Performance) practice test
material today and say goodbye to exam anxiety!

Workday Workday-Pro-Talent-and-Performance Exam Syllabus Topics:

Topic Details

¢ Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
employee performance with organizational goals. It includes managing performance reviews, setting
objectives, and enabling continuous feedback within Workday to enhance workforce productivity.

Topic 1

¢ Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills

of HRIS Analysts and focuses on understanding how business process management (BPM) enables
Topic 2 organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate
HR and organizational processes to ensure efficiency and alignment with business objectives.

o Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes

Topic 3
Pl creating and managing reports that support data-driven decision-making within Workday.
¢ Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
Topic 4 maintaining secure, role-based permissions within the Workday environment to protect organizational

integrity.

¢ Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and

covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
Topic 5 Talent Management tools for recruiting, developing, and retaining high-performing employees to support
long-term business success.
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Our Workday-Pro-Talent-and-Performance study materials’ developers to stand in the perspective of candidate, fully consider their
material basis and actual levels of knowledge, formulated a series of scientific and reasonable learning mode, meet the conditions for
each user to tailor their learning materials. What's more, our Workday-Pro-Talent-and-Performance Study Materials are cheap and
cheap, and we buy more and deliver more. The more customers we buy, the bigger the discount will be. In order to make the user a
better experience to the superiority of our Workday-Pro-Talent-and-Performance study materials.

Workday Pro Talent and Performance Exam Sample Questions (Q33-Q38):

NEW QUESTION # 33
Refer to the following scenario to answer the question below.

Maintain Goal Setup

Configure Individual Goals
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Configure Organization Goals

Organization Alignment

Organization Goal Aliows Organization Alignment Through Heerarchy
Default Organization Goal to Private

Enable Percent Complete

Allow Automatic Calculation of Percent Complete
Configure Goals In Reviews
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Allow Deletion of Goals Associated with Reviews

Allow Orderng of Goals in Reviews

Maintain Goal Units Maintain Goal Payout Bands Configure Talent Tags Maintain Goal Categones p -.'_n Readadnen Maintain Goal Completion Statuses
An enterprise creates organizational goals that include the following criteria:
* The organizational goals span five years.
* Workers can align their individual goals with the organizational goals.
* Workers must provide a description for each individual goal.
* Each individual goal must fall within one of three groupings.
The current five-year timeframe for organizational goals is ending and you want to create new organizational goals.
What task do you use to create the next five-year cycle?

A. Maintain Goal Completion Statuses
B. Maintain Goal Payout Bands

C. Maintain Goal Periods

D. Maintain Goal Categories

Answer: C

Explanation:

* Organizational goals are tied togoal periods, which define the timeframe (e.g., annual, multi-year, or in this case, a five-year cycle).
* When the current five-year period ends, you must create anew goal periodin order to define the next cycle of organizational goals.
* The other tasks do not apply here:
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* Maintain Goal Categories# defines groupings such as Innovation, Financial, Productivity, but does not manage timeframes.

* Maintain Goal Payout Bands# used for goal-linked compensation or incentive payouts.

* Maintain Goal Completion Statuses# manages status labels such as "Not Started, In Progress, Complete," not periods.
Therefore, to establish the next five-year organizational goal cycle, you use theMaintain Goal Periodstask.

References:

Workday Talent & Performance configuration documentation:"Maintain Goal Periods allows organizations to define new cycles
(e.g., annual or multi-year) for organizational and individual goals." Workday Pro Talent & Performance certification
material:"Organizational goal cycles are created and managed via Maintain Goal Periods."

NEW QUESTION # 34
You want to launch a talent review for a group of workers who do not belong to the same organization.
‘What option allows for this?

A. Job Family

B. Supervisory Organization
C. Custom Organization

D. Talent Pool

Answer: D

Explanation:

* To launch aTalent Reviewfor a group of workers who do not share the same supervisory organization, you can use aTalent Pool.
* Talent pools allow grouping across organizations, job families, or geographies.

* Incorrect options:

* Job Family# groups roles, not flexible enough for reviews across diverse workers.

* Supervisory Organization# too restrictive; only covers workers within that org.

* Custom Organization# useful for grouping but not directly designed for Talent Review events.

References:

Workday Talent Review configuration: Talent Pools as input populations.

Workday Pro Talent & Performance prep: "Use Talent Pools when reviewing cross-org worker groups."

NEW QUESTION # 35
You want each talent partner to create their own talent pools and be able to manually add or remove pool members.
Ifthey choose to create a pool that is not shared with others, what type of talent pool will they create?

A. Private Static Talent Pool

B. Restricted Static Talent Pool

C. Restricted Dynamic Talent Pool
D. Private Dynamic Talent Pool

Answer: A

Explanation:

* Static Talent Poolsallowmanual addition and removalof members.

* Privatemeans the pool is only visible to the creator and not shared with others.

* Therefore, aPrivate Static Talent Poollets talent partners create their own pools, manage membership manually, and keep them
unshared.

* Incorrect options:

* Dynamic Pools# membership is controlled by saved searches, not manual additions.

* Restricted Pools# visibility is limited to certain groups but still shared, not completely private.
References:

Workday Talent Pools configuration guide.

Pro certification training;"Private Static Pools allow personal management of membership without sharing,"

NEW QUESTION # 36
‘Which configuration is responsible for determining what actions employees and managers can take during a talent review?



A. Employee potential

B. Domain security

C. Organization membership
D. Talent review template rule

Answer: D

Explanation:

This question is aboutTalent Reviewsin Workday and what drives the permissions or actions that employees and managers can take
during the review process.

Let's analyze the choices:

* A. Organization membership

* Incorrect.

* Organization membership (e.g., supervisory org, talent pool) determineswhich workersare included in the review.

* It does not determinewhat actionsmanagers or employees can take.

* B. Employee potential

* Incorrect.

* Employee potential is anattribute(like performance, loss impact, retention risk) used for evaluation in the talent review grid.
* It informs thecontentof the review, not the actions available to participants.

* C. Domain security

* Partially correct but not the best answer.

* Domain security determineswho has accessto initiate or view Talent Reviews, but it does not driveprocess actions inside the
review(such as rating, adding notes, or calibrating).

* D. Talent review template rule

* Correct.

* TheTalent Review Template Ruledefines theconfiguration of the talent review process, including:

* Which sections appear (e.g,, 9-box grid, attributes, notes).

* Which actions participants (employees, managers, HR partners) can perform.

* Whether calibration is enabled, whether participants can move employees between grid boxes, and other interactive review
behaviors.

* This is the configuration responsible for controllingwhat employees and managers can do during a talent review event.
Therefore, the correct answer isTalent review template rule.

#References

* Workday Pro Talent & Performance Certification Guide - Talent Reviews:"The talent review template rule determines the
structure of the review and what actions participants may take during the review."

* ERP Cloud Tramning - Workday Talent Reviews:"Template rules control fnctionality such as allowing participants to update
potential ratings, add notes, or move workers in the grid. Security domains only manage access."

* Workday Community Documentation - Talent Review Configuration:Confirms thattemplate rules define the actions and behaviors
within a talent review session.

NEW QUESTION # 37
An organization wants to assign the same employee on two succession plans.
‘What task should they use to complete this?

A. Copy Succession Plan Candidates
B. Manage Succession Plan

C. Create Succession Pool

D. Move Succession Plan

Answer: B

Explanation:

* TheManage Succession Plantask allows administrators or managers to assign employees to one or more succession plans,
ncluding assigning the same employee to muiltiple plans.

* Incorrect options:

* A. Create Succession Pool # creates a new pool, unrelated to assigning to nultiple plans.

* B. Move Succession Plan # used for plan reorganization, not assigning individuals.

* C. Copy Succession Plan Candidates # duplicates candidate lists from one plan to another, but is not the standard method for

assigniment.
References:



Workday Succession Planning configuration documentation.
Workday Pro Talent & Performance study guide:"Use Manage Succession Plan to add workers to one or multiple plans."

NEW QUESTION # 38

‘When preparing to take the Workday Workday-Pro-Talent-and-Performance exam dumps, knowing where to start can be a little
frustrating, but with ReaPrep Workday Workday-Pro-Talent-and- Performance practice questions, you will feel fully prepared.
Using our Workday Workday-Pro-Talent-and-Performance practice test software, you can prepare for the increased difficulty on
Workday Workday-Pro-Talent-and-Performance Exam day. Plus, we have various question types and difficulty levels so that you
can tailor your Workday Pro Talent and Performance Exam exam dumps preparation to your requirements.

Valid Workday-Pro-Talent-and-Performance Exam Prep: https//www.realdprep.comy Workday- Pro-Talent-and- Performance-
exam html

¢ Reliable Workday-Pro-Talent-and-Performance Test Testking [| Workday-Pro-Talent-and-Performance Well Prep [
New Workday-Pro-Talent-and-Performance Test Cost @ Open website v/ www.passtestking.com ¢/ [J and search for
= Workday-Pro-Talent-and-Performance < for free download [ 1Valid Workday-Pro- Talent-and- Performance Exam
Prep

¢ Workday-Pro-Talent-and-Performance Test Engine Preparation: Workday Pro Talent and Performance Exam - Workday-
Pro-Talent-and- Performance Study Guide - Pdfvce [ Open= www.pdfvce.com & and search for = Workday-Pro-
Talent-and-Performance [] to download exam materials for free [JWorkday-Pro-Talent-and-Performance Test Free

¢ High Quality Workday-Pro-Talent-and-Performance Guide Torrent: Workday Pro Talent and Performance Exam Help You
Get Certification - www.examdpdf.com [J Sinply search for { Workday-Pro- Talent-and-Performance } for free
download on = www.examdpdf.com [1J[] ['Related Workday-Pro- Talent-and-Performance Exams

¢ 100% Pass 2025 Workday-Pro-Talent-and-Performance: Efficient Latest Workday Pro Talent and Performance Exam
Practice Materials [1 Download = Workday-Pro-Talent-and-Performance [ for free by simply entering 3
www.pdfice.com [ website []Workday-Pro-Talent-and-Performance Valid Test Topics

¢ Workday-Pro-Talent-and-Performance training material - Workday-Pro-Talent-and-Performance free download vee -
Workday-Pro-Talent-and-Performance latest torrent [ Search for [1 Workday-Pro-Talent-and-Performance [ and easily
obtain a free download on  { www.dumpsquestion.com » [Reliable Workday-Pro-Talent-and-Performance Braindumps
Book

e Workday-Pro-Talent-and-Performance Test Engine Preparation: Workday Pro Talent and Performance Exam - Workday-
Pro-Talent-and-Performance Study Guide - Pdfvce (7 Search for [ Workday-Pro-Talent-and-Performance ] and easily
obtain a free download on { www.pdfice.com } [1Workday-Pro-Talent-and-Performance New Study Materials

e Workday-Pro-Talent-and-Performance New Study Materials [] New Workday-Pro- Talent-and-Performance Dumps
Ebook [ Reliable Workday-Pro-Talent-and-Performance Brandumps Book [ Download [] Workday-Pro-Talent-
and-Performance [J for free by simply searching on = www.realtdumps.com [J [JWorkday-Pro-Talent-and-Performance
Test Free

¢ Workday-Pro-Talent-and-Performance Questions Exam [1 New APP Workday-Pro-Talent-and-Performance Simulations
[J New APP Workday-Pro-Talent-and-Performance Simulations [ Search for [1 Workday-Pro-Talent-and-
Performance [ and easily obtain a free download on [| www.pdfvce.com [] [ IRelated Workday-Pro-Talent-and-
Performance Exams

e 100% Pass 2025 Workday-Pro-Talent-and-Performance: Efficient Latest Workday Pro Talent and Performance Exam
Practice Materials (] Search for = Workday-Pro-Talent-and-Performance 111 and download it for free on {
www.passcollection.com } website [ 'Workday-Pro-Talent-and-Performance Latest Exam Pass4sure

¢ Workday-Pro-Talent-and-Performance Test Engine Preparation: Workday Pro Talent and Performance Exam - Workday-
Pro-Talent-and-Performance Study Guide - Pdfvce [1 Go to website [ www.pdfvce.com | open and search for [
Workday-Pro-Talent-and-Performance [] to download for free [ INew Workday-Pro-Talent-and-Performance Dumps
Ebook

¢ Workday-Pro-Talent-and-Performance Test Engine Preparation: Workday Pro Talent and Performance Exam - Workday-
Pro-Talent-and-Performance Study Guide - www.testsdumps.com [ Open website  ( www.testsdumps.com ) and
search for v Workday-Pro- Talent-and-Performance [ v/ [ for free download [1Workday-Pro-Talent-and-Performance
New Braindumps Files

¢ ncon.edu.sa, bestcoursestolearn.com, roboticshopbd.com, academy.myabove.ng, salamancaebookstore.com, learn-
school.webtemplates.in, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, study.stcs.edu.np,
ncon.edu.sa, motionentrance.edu.np, Disposable vapes


https://www.pass4leader.com/Workday/Workday-Pro-Talent-and-Performance-exam.html
https://www.real4prep.com/Workday-Pro-Talent-and-Performance-exam.html
https://www.passtestking.com/exam/Workday-Pro-Talent-and-Performance
https://www.pdc.edu/?URL=https%253a%252f%252fwww.real4prep.com%252fWorkday-Pro-Talent-and-Performance-exam.html
https://www.exam4pdf.com/Workday-Pro-Talent-and-Performance-dumps-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.real4prep.com%252fWorkday-Pro-Talent-and-Performance-exam.html
https://www.dumpsquestion.com/Workday-Pro-Talent-and-Performance-exam-dumps-collection.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.real4prep.com%252fWorkday-Pro-Talent-and-Performance-exam.html
https://www.real4dumps.com/Workday-Pro-Talent-and-Performance_examcollection.html
http://thaisbrulinger.com/?s=Workday-Pro-Talent-and-Performance+Questions+Exam+%25f0%259f%25a7%25ad+New+APP+Workday-Pro-Talent-and-Performance+Simulations+%25f0%259f%25a6%2590+New+APP+Workday-Pro-Talent-and-Performance+Simulations+%25f0%259f%2590%25ab+Search+for+%25e2%25ae%2586+Workday-Pro-Talent-and-Performance+%25e2%25ae%2584+and+easily+obtain+a+free+download+on+%25e2%2596%259b+www.pdfvce.com+%25e2%2596%259f+%25f0%259f%2593%25afRelated+Workday-Pro-Talent-and-Performance+Exams
https://www.passcollection.com/Workday-Pro-Talent-and-Performance_real-exams.html
https://justanarchitect.com/?s=Workday-Pro-Talent-and-Performance+Test+Engine+Preparation%253a+Workday+Pro+Talent+and+Performance+Exam+-+Workday-Pro-Talent-and-Performance+Study+Guide+-+Pdfvce+%25f0%259f%2593%25a1+Go+to+website+%25e3%2580%258c+www.pdfvce.com+%25e3%2580%258d+open+and+search+for+%25e2%25ae%2586+Workday-Pro-Talent-and-Performance+%25e2%25ae%2584+to+download+for+free+%25f0%259f%259f%25a9New+Workday-Pro-Talent-and-Performance+Dumps+Ebook
https://www.testsdumps.com/Workday-Pro-Talent-and-Performance_real-exam-dumps.html
https://ncon.edu.sa/profile/billeva216
https://bestcoursestolearn.com/profile/willfor757
https://roboticshopbd.com/profile/harrygr411
https://academy.myabove.ng/profile/oliviam265
https://salamancaebookstore.com/profile/rickfor262
https://learn-school.webtemplates.in/profile/henryjo265
https://myportal.utt.edu.tt/ICS/icsfs/250-584-latest-dumps-book-new-250-584-exam-camp.pdf?target=ad5696e1-14e3-46db-9b83-0e12f1801dcd
https://myportal.utt.edu.tt/ICS/icsfs/2v0-16.25-exam-preparation-vmware-vsphere-foundati.pdf?target=d5728645-18a0-4752-a45d-283b0fad12ee
https://myportal.utt.edu.tt/ICS/icsfs/ans-c01-training-kit-official-ans-c01-practice-tes.pdf?target=10b189f4-fe42-4626-afb4-1d214e5bb91a
https://myportal.utt.edu.tt/ICS/icsfs/anve-reliable-test-tutorial-anve-actual-tests.pdf?target=c811ff01-a7f5-46f9-b1ac-a0f329fd0b77
https://myportal.utt.edu.tt/ICS/icsfs/certified-business-analyst-trainingsunterlagen-cer.pdf?target=aee07b6e-9858-49e9-bd41-2b2a4efec94d
https://myportal.utt.edu.tt/ICS/icsfs/crt-251-valid-exam-camp-updated-questions-pool-onl.pdf?target=7de99d78-c6c7-48b5-9668-d99ceba0a906
https://myportal.utt.edu.tt/ICS/icsfs/elevate-your-preparation-by-using-huawei-h19-410_v.pdf?target=e23b838f-34c4-49db-85c0-aa8c497f2bc8
https://myportal.utt.edu.tt/ICS/icsfs/gstrt-accurate-answers-authentic-gstrt-exam-hub.pdf?target=f365727f-4f44-4c6f-bbd2-8e6a72d27b82
https://myportal.utt.edu.tt/ICS/icsfs/pass-guaranteed-2025-high-pass-rate-alcatel-lucent.pdf?target=1f3d43f6-a11f-4f55-9abc-4b9021677368
https://myportal.utt.edu.tt/ICS/icsfs/pass-guaranteed-useful-sap-c-thr92-2411-clear-sap-.pdf?target=c4029462-701a-4474-bba8-f26fcad87acb
https://study.stcs.edu.np/profile/grantst500
https://ncon.edu.sa/profile/benbrow551
https://motionentrance.edu.np/profile/maxcook518
https://frvape.com

